
were erected, but the law at all
times.

" Members of the Women's
Trades Union League and other
women advocates of the
law were jubilant at the decision,
and declared it might have an im-

portant bearing before a case to
come before the February term of
the Illinois supreme court, in
which a hotel is appealing from
being made to come under the
law's provisions.

Dr. Young of the health de-

partment said: "If the decision
in regard to nurses is upheld by
a higher court, it means that
every big hospital in the city will
not only have to reorganize its
nursing staff, but in many cases
structural changes-wil- l have to be
made." .

Following is the women's ten- -
hour law, passed by the last state
legislature, and which went into
effect July 1 of this year:

"Section 1. Be it enacted by
the people of the State of Illinois,
represented in the General As-
sembly: That no" female shall be
employed in any mechanical or
mercantile establishment, or fac-
tory, or laundry, or hotel, or res-
taurant, or telegraph or telephone
establishment, or office thereof,
or in anyjplace of amusement, or
by any person, firm or corpora-
tion engaged in any express or
transportation or public utility
business, or by any common car-

rier, or in any public institution,
incorporated or unincorporated
in this state, more than ten hours
tiuring any one day. The hours
of work may be s'o arranged as to

permit the employment of fe-

males at any time so that they
shall not work more than ten
hours during the twenty-fou- r
hours of any day.

"Section 2. Any employer who
shall require .or permit or suffer
any female to work in any of the .

places mentioned in Section 1, of
this Act more than the number of
hours provided for in this Act,
during any day of twenty-fou- r
hours, or who shall fail, neglect
or refuse so to arrange the work
of females in his employ that they
shall not work more than the
number of hours provided for in
this Act, ,during any one day, or
whoshall permit or suffer any
overseer, superintendent? or other
agent of any such employe? to
violate any of the provisions of
this Act, shall be guilty of a mis
demeanor, and upon conviction
thereof shall be fined for each of-

fense in a sum of not' less than
$25.00 or more than $100.00.

"Section 3. The state depart-
ment.of factory inspection shall
be charged with the duty of en-

forcing the provisions of this Act
and prosecuting all violations
thereof.

"Sectipn 4. All Acts and parts
of Actsin conflict herewith are
Hereby repealed.

' "Section 5. Every employer to
whom this Act shall apply, shall
keep a time book or record show-
ing for each day that his estab-
lishment is open, the hours dur-
ing which each and every female
in his employ, to whom this Act
applies, is employed. Such time
book or "record shall be open at
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