
ments, with thirty-nin- e thousand em-
ployes, twenty-tw- o thousand of them
women, were included in it.

The report SAYS the department
stores have been judged unfairly. It
rails against Socialists and others
who would like to see a change in
present day conditions, and especial-
ly to see poverty done away with.

But the report's own figures and
facts do not back either the charge
that the department stores have been
judged unjustly, or the railing against
those who have attacked department
stores and their miserly wages.

Here Is the wage scale made up in
the report:
Average wage of saleswomen.? 9.31
Including commissions paid in

certain stores 9.58
Average wage of women .em-

ployes in the manufacturing
departments 10.93
Average wage of all other feminine

employes:
Over sixteen years of age $ 7.09
Under sixteen 3.85
Highest average wage paid

saleswomen in any store. . . 14.49
Lowest average wage paid

saleswomen In any store. . . . 7.11
Highest wage paid any in-

dividual woman 60.00
Lowest wage paid any individ-

ual saleswoman 3.50
Average wage paid saleswomen

in thirteen stores 8.38
In considering these figures it must

be remembered always that the ma-
jority of them are averages.

There are only three of the aver-
ages in the above list that are above
the New York bread line of $9.00 a
week. One of these is 31 cents over;
one is 58 cents over; the third all of
$1.93 over.

It is painfully evident that those
women employed in New York de-

partment stores who are lucky
enough to get an average wage do
not have much money to spend on
diamonds.

The plight of those who are below
fhe average; those whose wage is so

far below that it drags that average
down from the highest salary of $60
a week to less than $9 a week is too
pitiful to be talked of.

Also, it must be observed that the
National Civic Federation appears to
have gone out of its way to get its
high averages of $9.31, $9.58 and
$10.93.

None of these are really averages
of the wages paid by New York de-

partment stores, but averages of the
wages paid by NewTork department
stores to skilled saleswomen.

A true average would take In
skilled and unskilled. But that evi-
dently would be beneath the $9.
bread line, which of course would not
do. It was necessary, if the depart-
ment stores were to be defended, to
get the average at least a little above
the bread line.

The report goes intd raptures over
the "welfare work" done by the de- -.

partment stores, and points to it as
proof that the re de-

partment store owners really love
their employes dearly, and only pay
them starvation wages because high-
er wages might lead them into ex-
travagance.

When.it comes to the question of
the connection of low. wages, the. re-
port immediately shows its purpose.
It asks the question If there be con-
nection, and if so, if the department
stores must be held responsible.

"Those who have brought this
serious charge involving a reputable
business and, indirectly, men of good
standing and high position in their
several communities, could have
learned the falsity of this charge by
Inquiring into conditions," says the
report.

Very well. Now let's turn to anoth-
er part of the report, and read:

"Chief among the wrongs to be
righted are: The long workday, in-

cluding Christmas and general over-
time work; slow promotions; insuffi-
cient pay of a large class after the
apprenticeship period; the fining sys-
tem; the docking system; no dismis- -


