
EMBROIDERERS' UNION FIGHTS BIG BATTLE TO HELP GIRL'
WORKERS IMPROVE CONDITIONS

By Jane Whitaker.
On the northwest side of the city

there is a labor strike going on that
is of vital interest to. workers because
of the motive that lies Ijack of it.

I called it a strike, but in reality
it is a lockout, which makes it a still
bigger thing because that lockout is
the penalty men are paying who en-
deavored to better conditions for wo-
men workers.

Not so very long ago a man wrote
to me claiming that women who
work are the cause of most of the
evils in the world because they work
for a less wage than men and so re-
duce men's wages and often take
their places.

At that time I answered that the
reason women worked for less wages
than men was because men them-
selves had set the valuation on wo
men's services and set it at a lower .

rate than that of men, and men work-
ers had never helped women workers
get better wages and end this com-

petition by standing shoulder to
shoulder with them.

As if to refute this argument, the
lockout of the embroidery workers
from the factories of the Chicago
Embroidery Co., the Garden City
Embroidery Co., Walter H. Hilde-bran-

J. J. Naef and the Swiss Em-

broidery Works was caused by the
fact that the men workers were at-

tempting to better the conditions of
the girl workers, because they were
trying to stand shoulder to shoulder
with them.

The girls and women in this indus-
try have a dangerous as well as an
exacting occupation and as is usual
they receive less than a living wage.

The men have had a union for
some years and a union contract with
the embroidery concerns, but, of
course, the women workers did not
benefit by this.

And then L. P. Straube, business
manager and organizer of the Em-

broiderers' 'Umon. No. 14648, discov--

j6aht JLfe

ered that one of the weaknesses of
the union was that the women work-
ers, notwithstanding the fact that
their skill and ability was a menace
that threatened the success of every
attempt on the part of the men work-
ers to better working conditions in
the industry, had never been ap-
proached on the subject of organiza-
tion and consequently were working
not only in competition with the men
but with each other and performing
hazardous work for a ridiculous com-
pensation.

When this matter was brought to
the attention of the Embroiderers'
Union the men agreed to take the
women workers into the unjon and
a special meeting of the women was
called for that purpose.

Unfortunately, the employers were
notified of the design of the union
and Manager Avery of the Chicago
Embroidery Co., the largest in Chi-
cago, demanded a conference with
the organizer, stubbornly refused to
countenance the organization of the
women workers and stated that their
organization would immediately be
followed by the dismissal of all mem-
bers of the union, but that if the
union would relinquish its purpose
of organizing the girls, the Chicago
Embroidery Co. would cheerfully
conform to such craft regulations as
the union might decide upon. Inci-
dentally, it might be mentioned that
Avery prides himself upon having
been for years on the managerial
staff of Marshall Field & Co. and, of
course, has his own ideas of the
value of women workers.

After receiving the report of its or-
ganizer, the union voted to go on or-
ganizing the girls and immediately
thereupon the five factories above
mentioned notified their men em-
ployes, with whom they had a union
contract calling for a ninety-da- y

notification of any change in that
agreement, that they had decided to
iun open shops at once and they thug
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