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IT'S THE SAME OLD JUGGLING OF THE WORKERS' WAGES TO
MAKE UP ANY CUT IN FKUM 5 iu inn. ouaoco

By Jane Whitaker
There are about 8,000 girls and

women in the ladies' waist, dress and
white goods industry-he- re "who are
used as pawns in the competitive bat-
tle between the big manufacturers
and the little man who starts up like
a mushroom over night with one
room and a machine purchased on
the installment plan, gets cheap labor
and undercuts the big manufacturers,
who, in turn, take their loss out of
the workers' wages, according to
Miss Fannia Cohn, who is here from
New York to organize the industry
and has worked in many factories.

"There are girls who cry when
they open their pay envelope," Miss
Cohn said to me. "Pay day is not
one of joy, in which they think of how
they will spend their money. It is
one of dread planning how to make
up what they lack. In the past few
years wages have decreased from 40
to 50 per cent The most experienced
girls, who could, in the busy season,
make as high as $25 a week a few
years ago cannot make more than
$8 or $9 now, and that is a high wage.

"And it is due to the fact that there
is no specialization here. The Inter-
national Ladies' Garment Workers'
union forced this specialization in
New York city because it had a
strength of 30,000 members. Spe-

cialization eliminates the little man
with one machine and helps the big
employers maintain their prices. In
addition it increases the workers' ef-

ficiency so that the same number of
girls can turn out three times the
amount of work.

"As an instance, a girl is supposed
here to make a whole wrapper and
is paid $1.20 a dozen wrappers. She
may be a good waistmaker and not
a good skirtmaker, and she may lose
time for herself and for the boss mak-
ing the skirt, but that is not consid-
ered because of lack of efficiency.
Nor dp they consider her increased

efficiency if she had only one part of
a garment to make.

"In one factory I worked I was giv-

en some skirts and I told the forelady
that I was a waistmaker, that it would
take me three' times as long as it
should to make a skirt, which would
not only be a big loss to me but would
waste power for the firm, but I sim-

ply had to go ahead or quit
"There is no collective bargaining

here. In one of the factories I worked
I told the boss I did not see how I
could make a living on the wages he
offered. He told me to take them or
leave them. Later I suggested I'd like
to buy one of the wrappers and he
said it sold at 98 cents. I told him
I could not afford to pay 98 cents out
of what I earned and asked him if he"

would let me pay what I could afford
to pay and he merely shook his head
and said, 'My price is 98 cents.'

"In New York city, under the
agreement the union has with the
employers, there is collective bar-
gaining. There is a scale of wages
the employer must pay and if there
is a new garment to De maae, a bam-p- le

is given to a worker to make. If
she gets the 25 cents an hour scale
and it takes her three hours to make
that garment, the price for making
that garment will be 75 cents.

"In many of the shops here you are
not even told what you will be paid.
Given some new work in one factory
I asked the forelady what I would get
for it She told me she hadn't been
informed by the office, but it didn't
matter to me anyway, I had to make
it. It is always a case of 'take what
we give you or quit'

"Employers meet every increase in
the cost of production in the same
manner they meet the competition of
other manufacturers by a decrease
in the wages of unorganized workers.

"Take this industry. The price of
wrappers, for instance, or waists, has
not advanced for nearly five years
while the price Qf every commodity


