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child 45 per cent.,, with two children|into account the condition of the?thl“k that any well informed busi-
50 per cent., with three children 55 |»Inn1.4shop, workroom, etec,, and they
| may from time to time change tho1

1an employer of the obligations of the‘
nessman will resort to any such means ! compensation law, The policies is-
to relieve himself of the obligation of ysued by such companies guarantee,

Jaws are of two forms, one requiring

- act g pe v > P
‘I”’ _Pm_lﬂf)bﬂ‘r ‘P" l.“:‘i““m;} 'l_'::;p“g‘!‘:: Lorp:"n:o;\tllh]:o:: oF m.()re ‘h!:d'ef‘jumuunt of premiums payable by any |the law. Mutual insurance may be| without limits, to administer and pay
txj::iurr&l?grciﬁ pta » 3 3 Ao . ere are no widow, of the subscribers as circumstances|all right for underwriting fire risks, | the compensation provisions of the|
":rhe pre;llnl‘t"t] S bertisia L ST W ({o“er or' children, then the fol-|nlmy require, and they may increase | where the loan can be determined but|law, and also to defend, at its own |
O i ndear thie lo“lm,'“prm‘xslons: for both parents.:‘,l‘e 'premlurr}l} };f any employer ne-|the under\\'rmug of compensation i8|cost, and pay any judgment without |
£18, if anl employer takes no sction |OF SUMVIVInG parent, |30 per cent;“for| SICIIE L0 T OVICe, Walety devices, oF AR sntinely  diffgrent -mstier. ' Fe¥e limits, as to lability, if an action
, a brother or a sister, if no surviving| disobeying ti.e rules or regulations | ments are deferred Into the future for|should be brought for personal in-

whatever he is presumed to have ac-
cepted the compensation act, and the
same presumption extends to his em-
ployes. The law declares that all con-
tracts of employment continued after
January first will be presumed to in-
clude, first, an agreement on the part
of the employer that he will accept
the obligation of the compensation
act, waving his constitutional rights,
and second, an agreement on part ol‘!
the employe that he will accept thel
compensation, provided by the act}
waiving his right to claim damages
under common law procedure. This
agreement on the part of the em-
ploye binds not only himself, but those !
who may be dependent upon him in

case of a fatal accident., This pro-
vision also extends to minor em-
ployes. The act becoming effective

January 1, 1916, unless an employer
shall have given notice at any time
hefore December 31, 1915, he is pre-
sumed to have fully accepted the pro-
visions of the act. If such notice is
given after January first an employver
is bound by the act for sixty days af-
ter such notice has been served. The
same privileges of rs-jecﬂon are given
to employes of an employer to have
accepted under the same conditions
and requirements. An employe, how-
ever, must notify sixty days prior to
the oecurrence of an accident, if he
clects not to accept compensation.
“If an employer does reject he be-
comes liable to his employes in @he
event of injury and in defending
againgt a claim for damages hq can-
not plead in defense that the injury
was occasioned by the negligence of
a fellow servant, or that the injury
was due to the hazard of the em-
ployment or that the injury was due
to the negligence of the injured per-
son himself, the burden of proof rest-
ing upon the employer, and the re-
sulting question being one of _t‘avl for
the jury to determine. There is prac-
tically no limit to liability for dam-
‘-::f‘s.' and therefore the majority of
employers will doubtless accept the
provisions of the compensation law,
rather than run the risk of a heavy
indgment being found because of the
f«ct that his defenses are denied him.
1l an employer has accepted the law
and one or more of his employes
should motify him of their rejection,
(he law is not clear as to the obliga-
tion of the employer to such employe.
iTe, of course, would be liable to them
for damag: if injury was due to his
negligence, and it is the nulniqn of
many legdal minds that it is the intent
of the law in such cases to allow the
cmployer all of his common law de-
fenses that are available to him at
this time in personal injury damage

ases. ;
“The act only applies

happening in the State of )
extra-territorial.

to injuries
Pennsylva- |
1t |

nia. Tt is not '
overs all accidents sustained in the |
~ourse of employment unless self- in-
flicted or caused by a third pers

ho intends to injure for persona
reasons. Occupational diseases are
not covered.

“The gt does not apply to one
whose employment is casual and not

in the course of the employer's busi-
ness, and also excludes domestic ser-
vants and agricultural labor.

“The amount of compensation to
which employes are entitled is based

upon his average weekly wages and,
in the language used, means the money |
rate at which the sgervice re ;uln-rmll is
paid for under any contract of hiring

in force at the time of the accident.
1T does not'include any gratuities re- |
ceived from eilther the employer or|
others. The schedule is divided nu..;
nonfatal injuries and tal injuries.
No compensation is ¥ «I-Irl for (hy-'
first two weeks after t} injury, ]'m‘j
the employer is required to fnrnmhI
medical and hospital attendance nn_ﬁ1
o exceed $25, unless a nm_i»ur snrgl-?

1ch

cal operation is necessary in _w
case Lhe cost shall not exceed $75. It
the employer fails to provide atten-|
tion, the employe md provide w.umvi

a
1t employer's cost within these limits, |
If employe refuses medical attention |
compensation is not payable during
the time of such refusal, ‘ ‘

“For total disability injuries, either
permanent or temporary, l-mph\)'(-:il
receive 50 per cent. of average v\“t:ekkl)'{
wages during such period of (Ilﬁilhll»;
ity, but not to 1 500 weeks, _Iw-}
ginning with th urteenth day after|
injury. The maximum amount pay- |
able is $10 and the mintmum 35.]
Where an employe carns less 1html
$5 he recelves full earnings. The
total amount pavable under total dis-
abllity claim is $4,000, plus the medi-
cal.

“For partial

either per-
s are

disability,
employe

manent or temporary,

entitled to fifty per cent. of the dif-
ferences between his W ; wages
before and after the inj not tol
exceed $10 per week, and not for
more than 300 wee For the loss
of a hand, 1756 weeks, an arm, '.‘l._-
weeks, a foot, 150 weeks, a leg, 215
weeks, an eye, 125 weeks. The loss

of both hands or both feet, both arms,
both legs, or both eyes constitutes
permanent total disability, taking a
maximum payment of not more than
$10 per week for 500 weeks, limited
at $4,000 in the aggregate. To con-
stitute the loss of a member amputa-
tion is not necessary, if there is a
permanent loss of use.

“For fatal injuries indemnity is pro-
vided by paying a certain percentage |
of wages with a maximum of $20
per week and a minimum of $10. For
one of two children, with no widow
or widower, 26 per cent., for each ad-
ditional child, 10 per cent. with a
maximum of 60 per cent. for all
children. For widow or widower and
no children, 40 per cent, with one

parents 15 per cent. for each addi-| ™made by the board. The insurance of
tional brother or sister, 5 per cent.,| 2Ny subscriber shall not be effective
with a maximum of 25 per cent., for| Until he shall have paid in full the
all brothers and siste

. In addition|Premiums so fixed and determined.’
to these payments, expenses of sick-|

“In addresses which have been
ness and burial not to exceed $100.|Made in different parts of the State
This, of course, means the medical| PY members of the insurance
provision on account of the injury,'"s manager and assistant manager
where the word sickness is used. l'ny-ihme laid great stress on the fact
ments to a child, brother or sistnr\l”"” the law says that any subscriber
ceases at the age of 16 years. Hhould[l” the fund is relieved of all further
a widow or widower remarry, or pe- | liability. This only means, that, in
come capable of self-support, )say-f"“‘“"‘ of an injury an emplove must
ments cease. The maximum period | make his claim against this fund, and
payable for death is 500 weeks. The| N0t against the employer. It does
payment made to allen relatives who| P°t mean that the fund will make
are not residents of the United States|2NY payment or any defense should
shall be two-thirds the amount pro-|¢laims be made for damages
vided in the above schedule. Actual|Common law procedure, as the fund
dependency of alien children must be|¢an only cover for compensation pa
proven. | ments as provided by the law, and 1
“An employer having accepted 'ho;n.ighl_mny there are many accidents
law shall purchase insurance in eith-|2¢curring in compensation States that
er stock or mutual company, or be-|ar¢ found not entitled to compensa-
come a contributor to the State in-|tion payments, and naturally proce-
surance fund, unless he has been rh_lrn is then taken under common law
granted the privilege of self insurance! With the hope of recovery.
by showing sutficient financial “A further statement made by the
strength and being granted such per-| managers of the fund is that there is
mission by the industrial board. No-|no place in the law where the word
tice of accident must be given by an | ‘assessment’ is mentioned. This is
injured employé within fourteen days|perfectly true. But the provision for
after it happened, unless employer has | the changing of the premium at any
actual knowledge of this occurrence.time that circumstances may require
Claims are forever barred unless with-
in one year after the accident thef
parties have agreed to settlement, ori
one of them has started proceedings |
to collect compensation. Settlements!that, without doubt, if the fund
may be made by agreement between | should become bankrupt, there will
the employer and the injured on and|be ways and means for the board to
after the fourteenth day after lh(-,:cnllmw a sufficient amount of extra

same latitude that would be granted
if the word ‘assessment’ had been
made use of, and seems to indicate

injn_ry. The agreement must be in|premium to meet such a contingency.
\\1}!1115 aurd signed by the parties, a| *“While I desire to deal with the
certified copy of agreement must I)e\fuml in all fairness, there are some

delivered to compensation board, who | statements of facts which should be
must approve same. If parties fail to; kept in mind. The fund has no capi-
agree the claim goes before compen- |tal or surpl and the State assumes
sutlpu board for hearing. There is! no responsibility or gu ntee of the
no indemnity paid if it can be proven|fund. The fund cannot issue a policy
that an employe deliberately injured |of insurance. Its protection is limited

himself to draw indemnity, or if the|to compensation payments only.

employe was intoxicated at the limc? “The rates of the fund are to be

of the injury. }10 per cent. under stock companies,
“A law has been passed for the|and I think this should be so, for the

creation of mutual associations and|class of protection it gives. Tts ex-
also for the creation of an insur-| penses are all pald by the State. Its
ance fund. Speaking of the fund it| premiums are exempt from taxation,

will be administered by the insurance |and while there is a provision that
board npnmnlvrl by the governor with-| proper reserves must be created,
out liability on part of the State be-|there is no rule by which they are

yond the amount of the contribution 1 created, and there is no one to see that
or premiums by the subscribers. The|they are properly maintained as the
administration eXpense, however, will| board is not subject to any depart-
of premiums by the subscribers. The!| mental investigation. The sky is the
1919, for which an appropriation of|limit in case of a (‘:llns'ropl'm acoei-
$300,000 was made by the last Legis-|dent. The test of real insurance al-
lature. There is in the act 1'rf~;||ing‘ ways comes with such a disaster, and
the fund, and I refer to Section 6 of |the fund is not, or never will be in
Act No. 340, the following language: | position to withstand such a test, I
‘In fixing the premiums payable by ! believe.

any subscriber, the board may take

to mutual insurance, T do

not

PRODUCER OF “THE BIRTH OF A NATION” WINSV

board |

under |

referred to above allows the board the |

500 weeks, or practically ten
land I do not think that any employer |
of labor desires to hold the bag and
take the chance that a mutual asso-
ciation will be in existence ten years
in the future. I will quote from two
sections of the law No.342, which is
| provided for the incorporation nnd'
| regulation of mutual companies. Sec-
jtion II reads ‘that the board of di-|
|rectors may make reasonable rules and
| regulations, and that any subscriber
| who disregard« such rules shall for-
feit one-half of the unearned pre-
#mlums previously paid by him. That
1sl\ould a member terminate his in-
| surance, it shall not release him from
liability for the payment of assess-
jments then, or thereafter, made by
| the board of directors to make up any
| deficiencies existing at the termina-
flion of his insurance,’ and Section 12
| reads, ‘Every subscriber to such as-
:s(winlinn shall be under a contingent
| mutual liability for the payment of
| losses and expenses in excess of the
cash funds of the association to an
(amount equal to the premium paid
! by him during the current year.'

| “There are some twenty-six States
| having compensation laws, and there
has not been a sufficlent amount of
‘mmual business written in these
States to make it worthy of the con-
sideration of any employer. While
| the mutual plan is one that has been

yvears | jury damages under the common law, |

I premium

| Not

you to relieve you of the obligation is

thus giving a double covering for the
you pay. Your premiums
will be fixed absolutely. There are
no assessments, or no rearranging of
the premium during the policy con-|
tract. The rates, while they may l)el
10 per cent. higher than the insur-|
ance fund, are only consistent with]|
the class of protection )zunrnn!t-od-I
only will the policies give full
prn(ﬁf-llun. but you will receive the
benefit of an inspection service!
through safety engineers who willl
show how danger zones may be elimi-|
nated, thereby preventing the :mvi-‘
dents, and as far as future cost of |
in_ﬂuranue is concerned, your pre-
miums will be passed absolutely on|
the experience of your individual hu.«i»j
ness, irrespective of any other huslnﬁss'
of the same nature in the State nfl
Pennsylvania. Your rating wili be an
individual rating and not a classified |
rate as has been in vogue under com- |
mon law procedure. |

“In conclusion my advice to you is
to consult freely with some good in-
surance man before making your dc-!
cislon, should you purchase insur-!
ance, as to which of the three 1nl:|ns‘
you select, having in mind that, un-|
der any plan, all that can be offered |

security and service.”

ORKMEN’'S COMPENSATION INSUR-

ANCE placed in a good stock Company af-
fords complete protection and assures a high
standard of service. If placed with the HART-
FORD ACCIDENT AND INDEMNITY COM-
PANY you have a combination of PROTEC-
TION and SERVICE backed by STRENGTH
and EXPERIENCE nowhere excelled.

Pennsylvania lnsurance Exchange Inc.

GENERAL AGENTS

UNION TRUST BUILDING

WM. C. WANBAUGH WM. H, EBY, Jr.

| provided by the State of Pennsylvania '~ —— e - S

i for the administration of the law, and

while I, personally, have the honor to
| represent the United States Fidelity
{and Guaranty Company of Baltimore,
| which is a stock company, we want
to treat it falr as a competitor. My
jonm]nmy is in the insurance business, |
rand we hope to get our fair share nl’I
|the premiums, but if any employer|
{in the State should ask for advice,
| after having stated that, under no
| condition would he insure with my
| gompany, I would, without hesita-|
| tion, advise him that his choice shoula |
I be between some other good stock |
insurance company, or arrange under
the act, to be granted permission to|
| carry his own insurance. That Iln-i
|der no circumstances is he justified
{in contributing premiums. to a mu- |
!tual organization if he desires to oh<[
| tain absolute security as a glmranteel
| for payment or compensation to his
i employes. As between mutual asso-'
| ciations and State fund, I should ad-|
| vise him to join a mutual, because he|
{ would then, as a member, have some |
| voice in its management. But, as a|
subscriber to the fund he would be|
| controlled absolutely by the rules and |
regulations of the industrial com-|
mission, the members of which have|
no interest in the fund whatsoeevr. |

“Stock company insurance is the|
one safe method, I believe, to relieve |
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FAME IN “OLD HEIDELBERG,” THE COLONIAL’S COMING TRIANGLE

DOROTHY GISH, WALLACE REID AND KARL FORMES, JR, IN “OLD HEIDELBERG,” THE NEW
PART FEATURE SUPERVISED BY D. W. GRI'FFIT',H FOR THE TRI ANGLE 'PROGREM.

Dorothy Gish, the famous beauty, and | known love story of Karl Hei: dl-
most lovable star of the GIITAth Tri | tory srinee o mp e Helns, heredl
angle studios, 11 be the bright par- | ‘aTY prince of Rutania, and Katle, niece
ticular star in “Old Heidelberg,” her | ©f the innkeeper, with o powerful argu-

latest Triangle success, which will be | ment against war.

resented at the Colonial Theater dur- When he is 20 yearz old, Karl, w

ng the first three ys of next week, |even as a child has rl-bvlh-tl'ngnin;t“(?lg
.l\nolhm' inter 18 lent concern-  strict mlilitary rules of the court, is
ng this partic r ction is the|sent to Heldelberg with lis tutor, Dr.
fact that this Lyl.; y was also conducted | Juttner. The university atmosphere is
by David W, Griffith, \\')11-, it will be | faithfully reproduced. and the beauti-
remembered, conducted “The Birth of a | ful romance of prince and plebian un-
Nation” production. Miss Gish will | folded. Into (h?ﬂ happy life comes a

l_)a:'o thel:\ istance of a distinguished | summons from the reigning prince and
«a:.Olnr ]‘i ayers. ; I Xarl is called back to join his regiment
d eldelberg” combines the well- and engage in a war which is proposed.

FIVE-

:Tu find out {f his people really want to

fight Karl and Dr, Juttner go among
them and discover that they are seceth-
ing with revolt. A veteran of a former
war describes a famous victory in the
previous conflict, which gives Griffith
& chance to stage several thrilling bat-
tle scenes. Flnally the reigning prince
dies, war is averted and Karl f)ecomeu
the ruler. The end of the play finds
him _ln the palace after a farewell visit
to Katie at THeldelberg. To effect a
treaty with a neighboring State he is
betrothed to a princess for whom he
cares nothing.—Advertisement,

i i R G o i b Sh e i e sda S T ST dES B B oibe i g g b e R e e st b ER i i g i

W T T T YT TYTY YT Y

Fidelity & Deposit Co.

The Largest and Strongest Caéualty and Surety Co.

The Corhpany That Has Always Given Prompt and
Satisfactory Service

Workmen’s Compensation

Mr. Businessman---
When considering compensation insurance, if you
want complete protection and absolute safety, you
must insure in a strong STOCK company.

HARRY F. OVES

40 N Court Strcet

e o R

of Maryland

in the World

Harrisburg. Pa.
Bell 917
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Workmen’s Compensation

After January 1, 1916, every employer of labor wants to be prepared

with insurance having the true ring back of it, viz,

CASH

This office represents the United
policy which we issue means that you

under the Workmen’s Compensation Act.

Miller Brothers & Co.

Insurance

States Casualty Company, and any

are absolutely protected from loss

\

“It’s Insurance’’

Why the Aetna?

Because it is absolutely sound, safe and
competent. Assets over $120,000,000.

Becaause its policy contracts cover every-
thing everywhere.

Because the Harrisburg Office will be
equipped for prompt adjusting and

care of claims.
1

orkman’s Compensation Insurance

The insuring public trusts the

E merrily enter into friendly competition with all
competitors whether stock company, State fund,
mutual or self insurance.

Aetna.

More than 350 applications are on file now in the

Essick offices pending rate approval.

G_et in with the Aetna and be safe.

WM. S. ESSICK, Gen. Agt.,
Union Trust Bldg.

BE WIS

E, ATNAIZE!
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