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Working Within the Unions
A. Verblin.

It is sufficiently clear to those of us who are
consciously fighting for the destruction of the pre-

sent social system and for the establishment of a
communist society that the unions furnish the best
field for our propaganda and agitation. In the
unions are found the great masses of workers with-

out whose active support the revolution can not be
accomplished.

The folly of creating "artificial unions," thereby
isolating the most conscious workers from the
masses and leaving the masses to the mercy of the
"Ialor leaders" is or ought to be plain to all. The
Third International strongly condemns such a poli-

cy and urges the revolutionary workers to stick to
the masses organized in the existing unions.

But let us not for a moment suppose that the
'leaders" will look with favor upon our activities
within the unions. Our new policy of working
within the unions is far more dangerous to them
than the policy of the I. W. W. which created
unions on paper and cried "Join the I. W. W." The
masses of course did not respond and the I. W. W.

is still a union on the chart. When Mohammed saw
that the mountain did ot come to him, he went to
the mountain but the I. W. W. insists on the moun-

tain coming to it.

Tacties of the Bureaucracy.

The "leaders" of the trade unions will naturally
use every means to drive the "reds" out of the
labor organizations. Nothing will be too dirty for
them. As a last resort they will even spread ru-

mours among the rank and file that a certain "Bol-

shevik" is only a stool pigeon and in the pay of the
Department of Justice. This was actually done by
'leaders" of the Amalgamated Clothing Workers
of Chicago when in the election for officers of
Local 39, the most powerful local in Chicago, one
of the real radicals threatened to put a dent in the
"political machine". Rumors were spread concern-
ing him that he was only a stool pigeon sent in by
the Dept. of Justice to corrupt the organization.

How to circumvent the Bureaucracy. ,
We can see then that these "leaders" will resort

to every means to kill our activities. But we must
not allow ourselves to be driven out so easily. We
must use all efforts to stay with the masses and
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continue to educate the workers on a class-conscio- us

basis, urging them to take power into their
own hands and make of the union an instrument
of struggle against the capitalist class.

One of the mistakes that the revolutionaiy
workers make in their agitation within the unions
is to allow themselves to be placed in a position of
hostility to the union. This gives the politicians a
chance to raise a hue and cry that we are against
the union and gives them a chance to expel us more
easily.

We must not allow ourselves to be placed in such
a position. We must take the position that the
union is the workers and that we are not opposed
to the union but to the false leaders. The Amal-
gamated Clothing Workers, when considered from
the view point of the membership, can be said to
be a radical union because it contains a radical
element, but from the point of view of the leader-
ship it is not much better than any A. F. of L.
union.

The point is that by coming out against the
union we weaken our position. After all, it is im-

material by what name the union is called. We
must clearly define our position to the rank and
file that we are not against their union but that
we are against the labor bureaucracy, the tactics
and policies of the "leaders." We are not trying to
destroy the union. We wish to change the union.

Rank and File vs. Bureaucracy.

Within the trade-unio- n movement there exists a
wide gap between the exploited rank and file and
the comparatively weli-to-d- o officials. The officials
have no economic worries. The uncertainty of em-

ployment does not Iwther them. During a strike
they continue to draw their salaries. The workers
are conscious of this gulf between them and the
officials and it is our duty to deepen that gulf, to
show the workers that only through a change in
the form of organization can the officials become
the servants of the rank and file instead of being
their bosses.

Adopting such a policy we can attract to our side
those militant workers who have been instrument-
al in organizing the union, who have suffered
much in the strikes and have acquired a loyalty to
their organization. Every time we come out against


