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'E have certainly struck the
mark of economy in
sale of Boys' Clothes and

touched the hearts, too, of parents
who appreciate savings on Juvenile
Wearables.

It will pay you well to come
here tomorrow or during the next
few days before this sale ends. The
center of attraction of our February
Treat is the sale of Boys' $10 Suits
at $6.66 and Boys' $3.97 Suits at
$2.97. Other big bargains are Boys'
50c Underwear at 29c; Boys' $1
Sweater Coats, 50c; Boys' 50c Blouse
Waists, 39c; Black Cat Stockings,
11c: $1 Knee Pants, 79c.

all

our

"New
Spring Styles

In Shoes
For Men,
Women

and
Children

1

FOR MEN'S
Suits and Overcoats

Worth $22 and $25. All wool
and
$1450.

new. Now on sale at

Iliad kBotOu!fite

ROCK ISLAND

ARSENAL n TO

ENTER A PROTEST

Mass Meeting Called for Sun-

day Afternoon to Discnss
the Taylor System.

NEW SHOP MANAGEMENT

Claimed Its Introduction t Local
Government Plnt Would Dis-

qualify Workers.

Shop employes at Rock Island ar-

senal, at a mass meeting to be held
next Sunday afternoon at Turner
hall, Davenport, will formulate a pro-

test against the introduction of the
Taylor system at the local govern-
ment manufacturing post.

"The Taylor system has been in-

augurated in some of the eastern
steel mills, and we have investigated
and learned that It Is nothing short
of slavery to the men who are ob-

liged to work under it." said an ar-

senal employe. "It has bean propos-
ed to enforce the system at Rock Is-

land arsenal. The men here have In-

formed themselves and they do not
propose to submit."

last otrwee op vitality.
An arsenal workman has prepared

the following statement for publica-
tion:

"The ordnance department is mak-
ing preparations to Inaugurate at tho
Rock Island arsenal a certain sweat
shop ysteip known as the Taylor Sys-

tem of Shop Management.' It is as-

tonishing how the United States gov-
ernment is willing to emulate the per-

formances of certain greedy and utter-
ly heartless employers of labor in try
ing to squeeze out of the workmen the
last ounce of strength and vitality ho
possesses. Mt. Taylor, the inventor of
this system, seems to have discovered
the claw, the talons and the lowest In-

stincts In human nature and applied
them to shop practice in such a way
as to cause the weaker workman to
succumb to the avarice and greed of
the strong. Mr. Taylor has conceived
the plan of dividing the work of a
plant into a planning department and
an executive department.

WITH MILITARY PRECISION.
"The workmen in the shop are to

execute, with military precision, the
plans and specifications formulated ln
the planning department. By thus sep-

arating brains from brawn he hopes to
be able to supplant the skilled me-

chanic with unskilled labor, since a
man is supposed to be able to learn to
obey order in about six or eight weeks.
This unskilled laborer is supposed to
receive a little higher wages, but of
course not as much as the mechanic
that he supplanted. Each workman
under this plan of management, has
eight different bosses, who by means
of Taylor's methods of encouragement
and persuasion, will succeed in driving
this laborer to do about three times as
much work as was done by the me--

chanic.
"The workman is to be timed by

means of a etop watch, and while the
standard time of doing a job is bfing
calculated, the workman is supposed
to work at highest speed. This speed
i of course expected to be kept up all
day. Mr. Taylor has- devised various j

methods for the purpose of compelling
the worknftn to keep to this terrific
pace. 'J

DAILY TASK SET.
"When a standard time has been se-

cured as much as would satisfy the
most exacting, a certain daily 'task is
set for the workman. If he is able to
complete the task he gets a certaia
wage; if he fails, he gets considerably
less. Mr. Taylor, according to his own
statement, advises that the task in each
case be made so severe that only a
first class man can accomplish it. He
cited Instances where he made the
day's work so Bevere that only one
man- - out of Ave could stand the pace.
Mr. Taylor also proposes to apply this
same speeding system to the foreman.
He states, that at first at least twice
the number of foremen will be needed
than will be required after the shop
is systematized, but owing to the fact j

that aj least two out of three foremen
will either quit or get discharged,
there is no need for any good foreman
to fear of losing his Job.

LIKE TEAM OP HORSES.
"There is no danger of a good pugil

ist ever getting licked; all he has to
do i3 to lick the resC Mr. Taylor ob- - j

serves the movement of a workman
with that cold calculation with which
he might regard any other wealth pro
ducing mechanism. A body of work
men seems to be to him like a team of
horses, a coop of chickens, or a hive of
bees, of interest only for the honey
they produce (for him or his pals). In
fact, he comes right out In his book
and says that the workman must never
be allowed to loee eight of the fact
that every shop is run first, last and
all the time for the purpose of produc-
ing dividends for the stockholder."

Life Saved at Death's Door.
"I never felt so near my grave,"

writes vv. R. Patterson of Willing- -
ton, Tex., as when a frightful cough
and-Iun- g trouble pulled me down to
100 pounds. In spite of doctor's
treatment for two years. My father.
mother and two sisters died of con-
sumption ar.d that I am alive today
Is due solely to Dr. King's New Dis-
covery, which completely cored me.
Now I weight 187 pounds and have
been well and strong for years."
Quick, safe. sure, it's the best rem-
edy on earth for coughs, colds, grip,
asthma, croup and all throat and
lung troubles. Fifty cents and $1.
Trial bottle free. Guaranteed by all
druggists.

NATION'S GREATEST ASSET
Development Would Add Hundreds of Ml II ions of Dollars Annually

Simplicity Largest Difficulty.

By C. C. James.
That this country has an asset

which if developed would pour un-

told millions of dollars annually Into
our industrial channels is a fact well
known to all who have given the sub-
ject serious thought, lha problem
of Its development is dirflcnlt only
because it is so simple. There is no
other problem on the American con-
tinent in the same class with it.
What is this problem And hew big
is !t? Let's see.

Suppose a town of 5,000 people Is
surrounded by a farming commun-
ity; suppose every farmer in the con
tributing territory were induced to
adopt methods in harmony with lat-
est approved practical teaching for
the production of crops, their pro-
tection from injurious Insects, to
drain the soil, return to it the crop
residues in the form of manure and
other decaying organic matter; to
sow only the beet seed; to feed field
products only to profitable stock and
to put the finished product on the
market in the best form. It is easily
conceivable that 91,000,000 annual-
ly could be added to the production
of the surrounding country, and it
is evident that such an addition
could not b made without touching
wvery banker, every manufacturer,
every storekeeper, every doctor, ev-
ery lawyer, every newspaper owner,
and la fact every person in the town.
This then is the problem how can
the indifferent farmers of the coun-
try be Induced to adopt the Improved
methods?
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difficulty. farmer, be he a
indifferent Is

He can in a way,
are no colleges, no ex-

periment and no
institutes. problem more
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of sums of and the

human lives, we ex-

pect a whole to
themselves to Its solution.

This problem
indifferent farmer to activity does

Coin

name of is

not as appeal to the people as
it deserves. It Is to a

than an
college. We can arouse the interest
of continents tn solving the problem
of aerial but It is difficult
to get the people to support enthus-
iastically the of spend-
ing money freely In teaching the In-

different farmer how to drain his
land, why he should use only the
best seeds, why he should test his
dairy cows, why he should spray
apple trees and how. In short, he
can his income by $1,000 a
year.

THE INniFrEKEUT It BLIC.
There are persona who have an

inspiration as to the greatness and
value of this work; and there are
some places where this problem is be-
ing worked out: but on the whole.
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Wilbur Hoppin of Strrator, III.,
Comes to Take New Position

Wilbur Hoppin of Streator, III., has
arrived here to his new

business and manager
of the Trl-Clt- y Iabor Review, the

organ of the Trl-Clt- y Federation
of Labor. H. K. Behrens continues
as of the

The federation, a meeting last
arranged for a moving

exhibition at the Illinois
theatre the evening of Feb. 27.
exhibition, will be accompan-
ied by a, lecture, will be under the au-pice- s

of the union and
of the American Federa-

tion of Labor.
movement under way for

the organization of a national and an
international workers
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is easy to digest

And a food

For body and brain.

a

Postum Cereal Co., I.'d.
Hattle Creek. Mich.

Get the start
I

a at. a
of it. Ask your local for free of the
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Here's $3,000 of the easiest money you
ever had whack Reach out and grab big chunk

Listen: newsdealer reprint opening install-

ments intensely interesting thrilling mystery stories

BLACK SECRET"
It is appearing in the Chicago Record-Heral- d. It's
not too late to start. Read the complete opening chapters, which are youra for tho

asking and nothing on earth can pull you away from the subsequent installments which j

will appear regularly in the Record-Heral- d from day to day. You will fairly eat it
up, word for word. Now, then, when you've finished, put on your thinking cap, figure
out what you think is the best solution of the mystery and send it in to the Chicago
Record-Heral- d. You don't do another blessed thing. No coupons to cut out or any

other fussy work to do. Just one continuous round of solid enjoyment, reading a
corking good story and the great opportunity of capturing a good slice of that r

$3,000 Reward
For the Best Solutions

w"rr r-- a tt TTT Better order your newsdealer at once to deliver theW x.XV IN 1 IN VJ Chicago Record-Heral- d to you every day so that
you will not miss an installment of this clever story or the opportunity of winning
a prize.

This is play, not work. You read a fascinating story, Bend in a good solution and get
a cash prize. The total cash prizes, 544 in number, amount to $3,000. Remember,
the reprint which contains the story complete to Monday, Feb. 20, is yours free for
the asking of you local newsdealer.

ORDER THE CHICAGO RECORD-HERAL- D

FROM YOUR NEWSDEALER NOW
J


