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1 Building Through Culture
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If we had known that the proceeds
from the sale of the famous Settle-
ment Cook Book were used to further
the work of the National Jewish Wel-
fare Board we would have seen that
more of the wonderful recipes were
followed in our kitchen. We were un-
aware of the fact that Jewish commu-
nity needs were being met through
the popularity of Mrs. Simon Kan-
der's culinary and organization gen-
ius. That, in ignorance, we had become
a disciple of the tasty recipes which
are a part of the book is a true test of
their worth.

ijr
the sake of expressing our stand on a long debated

t let it be recorded that we believe eating habits to be
of a people’s culture. So let it also be recorded that we

le J. W. B.’s means of fund-raising through the Settle-
Cook Book as a direction of gaining monies for Jewish
i while* at the same time Jewish culture, is being
red.
cannot be denied that too often fund-raising is the life
of a Jewish organization. We once heard a rabbi say
e liked the idea of his synagogue having a mortgage. It
rfs congregants keyed to synagogue activity. It is true
here are Jewish organizations which have suffered
y when fund-raising activities were wrapped up in
je deals.
) mix the fund-raising with educational drives—that is
nius. In many instances it has been done, and done quite
vely. Locally, the Cantorial School in New York is
helped through a concert of Jewish music given yearly
synagogue group. The Workmen’s Circle troupe giving
;ions in Yiddish and Hebrew which is now touring the
is another instance of this. In Miami, Hadassah is spon-
the showing of an Israel film. All this is a two-pronged
which is not new, but which is being forgotten by Jew-
aups concerned with raising the fantastic sums which is
required for Jewish survival.
is obvious that these cultural efforts do not pay as well

ensified drives, but they are experiences which lend
.ment to the American Jewish scene. These educational
aising projects are techniques which deserve rethinking
wising. The publicity which the Jewish Welfare Board
ling out on the Settlement Cook Book is more than of
g interest.
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A Reminder - "Himmler"
Is Still Here

ie U. S. Supreme Court has ruled that A. Artukovic, the
ler of Croatia who has been basking under California’s
subject to extradition to Yugoslavia where he is wanted
ar criminal. Yet there are no signs of action by any of
ashington agencies with jurisdiction over the matter
gh many weeks have now elapsed since the ruling,

ie Yugoslav Embassy in Washington based its extradi-
smand on a charge that Artukovic was responsible for
urder of "the entire Jewish population of Croatia as

f a policy of extermination that was unequaled in feroe-
en by the Nazis themselves."
ificial minutes of his government, photostatic copies of
were made available for examination by authoritative

s, prove conclusively that Artukovic was a fanatic ad-
os Jewish liquidation through Hitlerian methods.

r trickery, ruse and legal advice Artukovic has managed
le the hand of deportation. Even now that the highest

al has ruled aaainst him there are no discernible efforts
t him out of the country.

ider these circumstances the question begs itself: is the
n due to powerful pressures or indifference?
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QUESTION: Why is if custom-
ary to r strain from taking any-
thing out of a house of mourning
during the seven-day period of
"shivah?"

ANSWER: Some of the Rabbi-
nical commentaries claim that an
evil spirit or the spirit of death
prevails over these objects during
that week. Othar commentaries
claim that this expression was
used only to prevent people from
actually removing these objects.
This group claims that the reason
for this prohibition is to protect
the property of the deceased and
the property of the mourners
since the latter are likely to give
away anything during the week.

In general, one might say that
the trend was to bring things into
the house of morning, such as
food, during the seven day period
and taking things away would
therefore be in bad taste, as well
as a reversal of the accepted prac-
tices. It might also be claimed that
the removal of anything from the
house of mourning might tend to

hurt the feelings of the bereaved
who would remember the soul
that was taken away from their
midst.

* * * * *

QUESTION: What is a "pid-
yon?"

ANSWER: In colloquial terms,
especially amongst the Chasidim,
a “pidyon” is the amount given

to the Chasidic Rabbi for offering

prayers tor the benefit of the
donor. The term “pidyon” means
a “ransom” and the implication is
that the donor ransoms his soui

with this presentation.
*****

QUESTION: What is the origin

sf this practice?'
ANSWER: The idea of ransom-

ing one’s soul is mentioned in the
3ible in paying for damages done
by one’s ox (Exodus 21:30) to an-
)ther person. There are a number
of explanations as to why a Rabbi
should take such a gift from an

naividual for the prayers offered.
One claims that this is a means of
redeeming one’s soul with a sense
of charity. Another clai ns that in
order to seek the benefit of prayer
from the Almighty one should
indicate his disregard of the ma-

terial as compared with the spirit-
ual. Giving the “pidyon” exempli-
fies the raising of the spiritual
over the material in life.

Another interpretation claims
that giving the “pidyon” explains
to all why the individual did not
pray for himself. This is implified
in the fact that he gave another
man a “pidyon” to pray for him
and that thus the other man was
actually a hired individual who
represented the donor himself be-

fore the Lord Almighty. •

FOB SALE
MONEY MAKING

FLOOR COVERING BUSINESS
RETAIL & CONTRACT
ONLY ONE IN TOWN
ESTABLISHED 9 YEARS

KEY WEST
Floor Covering Co.

132 DUVAL STREET
key West, Florida
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Between You and Me
BY BORIS SMOLAR (Copyright, Tele*™**

COMMUNAL AFFAIRS
The non-discriminatory employment pol-

icies practiced by Jewish institutions in this
country is best testified to by the fact that
many non-Jewish professionals are today em-
ployed in a variety of Jewish agencies in a
number of cities ... A study made among 25
Jewish communities establishes that the ex-
perience of these agencies with their non-
Jewish professional workers has been satis-

factory ... In some cases the non-Jewish members of the pro-
fessional staff are employed because of a scarcity in qualified
Jewish professionals . . . But in a number of cases non-sec-
tarian employment is applied as a part of the non-discrimina-
tion policy of the institution . . . This is especially true with
regard to Jewish institutions serving both Jews and non-Jews,
suen as hospitals and Jewish centers which are open to Jews
and non-Jews alike . . . Most of the non-Jewish professionals
are nurses, phvsical education directors, arts and crafts spe-
cialists and others who have special training ... Jewish family
agencies in large communities also employ non-Jewish super-
visory or case-work personnel ... In St. Louis a children’s
agency introduced a special orientation course in Jewish cul-
ture for non-Jewish case-workers . . . The response was good
and as a group they were as successful in their work as were
Jewish workers . . . Some Jewish centers employ non-Jewish
nursery school or kindergarten teachers who are given special
training in Jewish culture . . . The survey established that
there has been little unfavorable reaction on the part of indi-
vidual Jewish clients or communities over the emplpyment of
non-Jewish workers in Jewish agencies . . .

*****

PERSONNEL PROBLEMS: The problem of providing Jewish
community Centers with trained personnel is one of the major
problems of 1955 faced by the National Jewish Welfare Board
... The demand for qualified personnel for Jewish centers has
been growing since 1946 . . . Centers on the local level and
the JWB on regional and national levels are exploring ways
and means of attracting young men and women to center work

. . Scholarship projects are developed under Jewish commu-
nity center auspices . . . But the constant growth of Jewish
centers in all parts of the country has outstripped the avail-
able supply of manpower ... There are about 350 Jewish cen-
ters today with more than 1,300 professional workers . . . But
because of the field’s rapid growth there are now about 140
more vacancies open . . . Applicants with a Master’s degree
from an accredited school of social work have very good
chances for placement . . . For health and physical education
positions, a college degree in this major is required . . . Since
the centers are dedicated to a program of creative Jewish de-
velopment, background and interest in Jewish life is essential
. . . The placement of qualified personnel is one of the major
functions of the JWB Bureau of Personnel and Training . . .

In large centers, there is the position of physical education
director with a salary averaging $5,000 a year, and his assistant
whose salary averages $4,000 a year . . Group workers are
being paid an average of $4,000 a year . . . Program directors
who carry the major responsibility for the actual program of
the center receive between $5,000 and $7,000 a year . . . The
salarv of an executive director ranges between $6,500 and
sl2 000 a year, while his assistants can hope to receive from
$6,000 to $8,250 a year .

.
. Salaries in Jewish centers vary In

accordance with the size and development of the centers ...
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