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CONVENTION TO BE HELD
Cincinnati, O. (ILNS)—The 1947 

convention of the Hotel and Res
taurant Employees* International 
Alliance and Bartenders’ Interna
tional League, Will be held in Mil
waukee beginning April 4, the 
union’s general executive board 
has decided.
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a receding menace.” 
(Turn to Page Five)
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Reilly, former board member 
(Tun to Page Tv>9)
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OFFICIAL ORGAN 
NATIONAL BROTHERHOOD 
OF OPERATIVE POTTERS

Wins 15c Raise 
n New Contract
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“When a vote, of the trade is to be taken, the ballot shall be open 
the local’s meeting room for one month, and the members shall have

By MIRIAM KOLKIN
•The labor-baiters of the U. 

following the Hitler tactic 
divide and conquer, are trying 
drive a wedge between the unions
and returning war veterans. They 
did it successfully after the last 
war to build a formidable antilabor 
body. But their efforts this time 
are not meeting with much suc
cess.

Reason No. 1 is that organized 
labor itself sent millions from its 
ranks to fight against* fascism. 
Some 1,500,COO World War II vet
erans are members of the A FL— 
21 per cent of its total membership 
—and the CIO sent a similar num
ber into the armed forces.

Reason No. 2 is that both AFL 
and CIO want a square deal for 
veterans because it means pro
tecting their own members and 
because millions more will un- 
doubtely get on the union train as 
organizing drives gather steam. To 
that end, both major union groups 
have gone out of their way to safe
guard the rights of veterans and 
ease their return to civilian life.

Sulzburger, who freely admits he 
achieved his right to this great 
freedom by marrying the boss’?, 
daughter, says further that “if you 
want freedom of equal dimensions 
to the Times, you are free to 
marry a publisher’s daughter.”

A group of experienced corres
pondents, writing in a forum in 
Frontpage, organ of the News
paper Guild of New York are in 
hearty agreement that the press 
exercises its freedom primarily to 
distort news to satisfy its own 
ends.

Guild member Richard W. John
ston, who reported China for the 
United Press and Time magazine 
and now is on Time’s foreign news 
staff in New York, declares that 
“perversion of the news to the 
aims and viewpoints of publishers 
or special groups isn’t a new thing, 
but it certainly is a growing rather 
than

1

Conciliators 
Enter Coast 
Store Strike*

Oakland, Calif. (FP)—A 3-man 
panel of the U. S. Conciliation 
Service has entered the dispute be
tween the Retail Merchants As
sociation and the Retail Clerks In
ternational Association, and will 
call a series of meetings in an ef
fort to settle the walkout that 
brought about Oakland’s general 
AFL strike.

Meanwhile 
stores, focal 
versy, have 
order enjoining the union from 
having more than two pickets at 
each store, stationed at least 10 
feet apart. Pending conciliation, 
the two stores plan to stay open.

The Oakland AFL called a gen
eral strike after police broke pick
etlines at the stores to permit 
strikebreakers to drive in truck
loads of scab merchandise. The 
2%-day /general shutdown won 
from the city management a 
pledge not to use police for fur
ther strikebreaking. -

President Charles W. Real of the 
California Federation of Labor, in 
accepting the offer of federal con
ciliation, said he believed negotia
tions have failed “because the real 
cause of the general walkout, the 
Los Angeles strikebreakers, had 
not been removed when negotia
tions started. At my request, these 
strikebreakers have been removed 
from the area.”

James F. Galliafio, the union's 
attorney, said: “No progress can 
be made until the employers agree 
to reced from the full o^en shop-. 
The union is prepared to make 
some adjustments on the union 
shop but the employers have re
fused to make immediate conces
sions.” ■ : J

in „ 
the privilege of debating on the question and recording their votes at 
any meeting during the month. Every member shall vote from the roll, 
and the votes shall remain sealed and not counted until all votes have 
been recorded on the last meeting night.” ’ *’■

Is U. S. Press Free? Owners Say Yes, 
But Men Who Write News Say No

Lawyers Guild Asks 
Break With Franco

Washington (FP) — A call 
the United States to “terminate
all diplomatic and commercial re
lations with Franco Spain” was 
made by the National Lawyers 
Guild Dec. 9 in a statement by its 
executive board.

The guild called for discontinu
ance of the policy of strengthening 
Franco by “sale of military and 
other supplies” and asked recogni
tion of the Republican 
ment-in-exile. ,
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MEMBER .
INTERNATIONAL LABOR

NEWS SERVICE ’

ITU Seeks Chainwide 
Contract With Gannett

Rochester, N. Y. (FP)—A mas
ter contract to cover all news
papers in the Frank E. Gannett 
chain which have agreements with 
the International Typographical 
Union was proposed by the union 
as its strike against Gannett’s two 
daily newspapers in this city ap
proached the 1-month mark.

ITU Vice President Elmer 
Brown said the union is seeking to 
establish similar v .irking condi
tions on the Gannett newspapers 
in New York, Illinois and Connecti
cut.

Ueardnlon ~ 
Holds 2 Meetings 
To Clear Slate-

■ Local Union 130, kilnfiremen, 
helpers and trackmen, made sure 
all business matters were cleared 
up as the old year came to an end 
by slipping in a double header last 
week.

The local met in their regular 
customary session on Friday even
ing and elected the following of
ficers for the next six months: 
President, Willis Vandyne; vice 
president, Warren Riley; recording 
secretary, Charles Larcombe; fi
nancial secretary, Pearl Gant; in
spector, Sam Lockhart; guard, 
Percy English. • „

Due to the short notice of the 
coming wage conference to be held 
in Washington and the necessity 
of electing a delegate affording 
ample time to make the necessary 
arrangements before our next 
meeting on Jan. 10, a special meet
ing was called for last Saturday 
evening at which time a delegate 
was chosen.

With a slate made up of several 
eligible for the important task, a 
spirited election resulted in which 
Cliff Wilson was declared the win- 

(Tun t9 Pagt Six)

Veterans’ organizations that are 
attempting to incite anti-labor 
sentiment among their members 
might do well to take a look St 
some of these special union pro
visions for veterans:

UNION FEES AND DUES: Al
most 60 per cent *of AFL affiliates 
have completely waived initiation 
fees for incoming veterans while 
15 per cent have cut fees. Only 15 
per cent maintain their normal fee. 
During the war more, than 90 per 
cent of the AFL Internationals 
maintained servicemen’s member
ship without any payment of dues, 

JOB RIGHTS: The AFL led in 
the fight to incorporate in the 
selective service act. the principles 
of retained seniority and job rights; 
for all union members while in « 
the service.' It ’ was sustained by 
the U. S. supreme court in it op
position to superseniority which 
would have smashed organized 
labor’s carefully built seniority 
system protecting all workers.

VACATION ELIGIBILITY: 
AFL and CIO unions have fought 
for the most liberal application of 
vacation clauses for veterans in 
union agreements. In practically 
all contracts military service is 
counted as “time employed” in de
termining vacation time. ■ ;

JOB ASSIGNMENTS, PAY 
AND PROMOTIONS: Both AFL 
and CIO contracts have special 
clasues protecting promotion rights 
of the veteran, stating that he will 
be employed under the same con
ditions as tho^e to which he would 
have been entitled had he remain
ed on the job. These contracts, fre
quently provide that if a job for
merly held by a veteran is dis
continued, he will have a prefer
ential status when new openings 
become available. »

Industry Bucking 
Union Drives All 
Out, Report Show

Washington (FP) — Employer 
resistance to unions exercising 
their right to bargain collectively 
under the Wagner act took a sharp 
turn upward during October, 
NLRB report of its activities 
the month showed.

Rleased Dec. 9, the report 
vealed the terrific word-load borne 
by an economy-slashed NLRB 
staff, in the face of union organi
zing drives countered by determin
ed industry resistance to unioniza
tion.

The report calls attention to 
these facts:

*1.—More charges of unfair labor 
practices were filed than in any 
iMtf'lnoftth 4n tKe WHHght and a 
half years. *

2. —Charges of employer refusal 
to bargain increased 100 per cent 
over the number of 
in September.

3. —The number 
bargaining elections conducted, 
726, was the highest in the NLRB’s 
11-year history. .

4. —The number of cases filed 
was of record proportion, surpass
ed only by the number filed in 
August, 1946.

5. —By the end of October^ 5,552 
cases were awaiting action at var
ious procedural levels. This back
log represents an increase of 54 
per cent over the number of cases 
pending one year ago.

Of 1,628 cases filed during the 
(Tun t9 Page Twa)

Armour, Third Of 
Big Four Packers, 
Signs With UPW

Chicago (FP)—Armour & Co. 
became the third of the Big Four 
packers to sign a new contract 
with the United Packinghouse 
Workers, granting 36,000 employ
ees in 23 plants wage increases 
ranging from 7l/> to 23 cents on 
hour.

The increases are retroactive to 
Nov. 1 and the contract permits 
wage reopening on April 1, 1947, 
and once in the contract year 1947- 
48. 1

Signing of the contract virtual
ly assured peaceful relations with 
the leaders of the meat packing 
industry. Similar agreements have 
been reached with Cudahy and 
Wilson and union leaders are 
awaiting ratification by the locals 
of an agreement with Swift.

Included in the new Armour con
tract is a narrowing down of wage 
differentials between northern and 
southern packinghouse workers. 
Thirteen plants in the Armour 
chain are to receive geopraphical 
adjustments varying from 2*Xj 
cents an hour in the midwest to 
15% cents at Armour’s Fort 
Worth, Tex., plant.

Other gains include: (1) a state
ment of policy recognizing “the 
importance and desirability of a 
guaranteed annual wage with both 
the union and company making in
dependent studies of its practica
bility, (2) an improved vacation 

(Tun t9 Page Six)

Beats Rap In 
Contempt Case

Washington (FP) — Joseph 
Kamp, wartime sedition trial de
fendant, escaped conviction in fed
eral court Dec. 18 when a divided 
jury could not reach a verdict on 
charges that Kamp was in con
tempt of Congress.

Kamp was charged with con
tempt after he refused to tell a 
House committee in 1944 who had 
paid for scurrilous anti-labor and 
anti-Roosevelt campaign phamph- 
lets he wrote as head of the Con
stitutional Educational League, 
Inc. Kamp’s lawyer argued that 
his actions were educational, rath
er than political.

Government prosecuting attor
neys announced they would prob
ably seek an early retrial.

Labor's Pro-Veteran Policies Block 
Efforts To Split Unions, Veterans

A

Employers Use 
Court Decision 
For Unionbusting

New York (FP)—Evidence of a 
nationwide drive by employers to 
convert a recent court decision into 
a unionbusting weapon has been 
revealed here.

Basis for the new anti-union 
campaign is a decision by the 8th 
circuit court of appeals in St. 
Louis in October granting socalled 
free speech to employees under the 
Wagner act in a case involving 
Montgomery Ward & Co. It held 
that an employer has the right to 
call a meeting and speak out on 
any issue without facing charges 
of violating the Wagner act.

Admission that the employers 
would use this as a go-ahead sig
nal for anti-union propaganda be
fore elections came from a spokes
man for the National Retail Dry 
Goods Association. In a telephone 
conversation with a representative 
of Local 65, Wholesale & Ware
house Workers Union, the employ
er spokesmen said the decision had 
served “to clarify management’s 
right to talk to employees without 
being guilty of unfair labor prac
tices. Heretofore management has 
been afraid to exercise this right, 
due to fear of being charged with 
coercion and intimidation.”

He also expressed satisfaction 
at what he called the “liberaliza
tion in the viewpoint of the NLRB” 
and gave particular credit to Ger
ald ’ *

Phone Workers 
To Demand $12 
Weekly Raise

Washington (FP) — President 
Joseph Beirne of the National Fed
eration of Telephone Workers an
nounced his union would demand a 
$12 weekly across-the-board raise 
for the industry in negotiations by 
49 member affiliates of NFTW.

The announcement came after a 
statistical staff had worked out 
wage demand details and other 
issues, planned in general in a 
November meeting of NFTW lead
ers in Denver, Colo. The raise, 
Beirne said, was designed to meet 
a $4.60 weekly wage disadvantage 
in telephone compared to other hr- 
dustrids, and a $7.40 increase an 
living costs, based on bureau of 
labor statistics figures.

Asked whether the industry 
could afford the raise, Beirne 
pointed out that the Bell System 
alone, employer of 90 per cent of 
U. S. telephone workers, paid a 
1945 excess profits tax of 147.9 
billion dollars, with a net revenue 
before taxes of 656.9 million dol
lars.

Beirne said latest figures show 
the average wage in the telephone 
industry to be $44.10 a week, com
pared to a national average of 
$45.41 for all manufacturing in
dustries. About 60 per cent of the 
telephone workers are women.

Negotiations for the raise for 
323,COO workers in the industry 
will start at the local level. NFTW 
member unions are scheduled to 
make their demands on their re
spective companies by Feb. 1, and 
allow the full month for bargain
ing. After that, they have agreed 
to grant full power to a 49-member 
policy committee which will direct 
a negotiating group of seven in 
final bargaining.

No strike will be called before 
April 7, Beime said, adding “we 
hope a satisfactory agreement can 
be reached in time to avert a na
tionwide tieup.”

Bargaining issues other than 
wages include the union shop and 
dues checkoff; cutting the time re
quired for advancement to top rate 
in any job from eight to five 
years; limiting the wage levels for 
the same job within a company to 
four; and improvement in. pension 
plans and vacation clauses.

Local 18 Calls 
Special Meeting 
For Next Friday

Local Union No. 18, dippers, has 
called a special meeting for Fri
day evening, Jan. 3, in their regu
lar meeting hall at headquarters. 
Business of vital importance to be 
cleared up before the slate is 
marked clean for the new year 
must be taken care of and officials 
of the local wish for a full atten
dance.

A delegate to the coming wage 
conference with the manufacturers 
will also be elected at this meet
ing, adding further proof to the 
doubting Thomases of the neces
sity of their presence on January 
3rd.

We wish to take this mhans of 
extending belated greetings of the 
season to the members of the Ex
ecutive Board, the members of the 
‘Herald’ and office staffs at head
quarters, and to the trade in gen
eral.—O. C. 18.

Trades Council 
Meeting Called 
For January 15
” The customary reorganization 
meeting of East Liverpool Trades 
and Labor Council, usually held 
the first Wednesday beginning the 
new year, had to be postponed this 
year, due to the holiday following 
on the first Wednesday.

Officials of the Central Body an
nounced the reorganization meet
ing will be held on Wednesday, 
January 15, and every local is ask
ed to see that their respective dele
gates are present.

Listed on the agenda for the 
first meeting is the seating of new 
delegates and the election of offi* 
cers to reign for the year 1947. 
The personnel of the various com
mittees will also be named, at 
meeting on January 15.

EAST LIVERPOOL, OHIO, THURSDAY, DECEMBER 26, 1946

Chicago (FP) — Wage increases 
of from 7% to 17 cents an hour, re
troactive to Nov. 1, were won from 
the second of the Big Four pack
ing companies here as the United 
Packinghouse 
contract with 

The terms, 
cently agreed 
ahy Packing Co., grant some 13,- 
000 employees at seven Wilson 
plants an average raise of about 
15 cents an hour. The contract also 
included a statement of policy rec
ognizing the desirability of a guar
anteed annual wage, with both the 
company and the union agreeing 
to undertake independent studies 
as to its practicability.

A similar agreement with Swift 
& Co. has been referred to UPW 
locals in the Swift chain for rati
fication and the union is pressing 
meetings with Armour & Co. for 
an early agreement.

Other provisions of the Wilson 
contract include: elimination of 
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Increasing Death 
Insurance Benefits

Ballots were mailed from headquarters this week to ail 
local union secretaries for the referendum vote of the trade to 
be taken in January, to determine the trade sentiment on in
creasing the death insurance benefits of the Brotherhood tfik 
$500.00.

Various locals throughout the trade have sponsored reso
lutions from time to time for increasing insurance benefits 
and the subject was on the floor for discussion at several. 
conventions. 7 ....4.

- The sentiment unmistakably has been for substantial 
expansion of insurance benefits, but there has been a wide 
variance as to requirements for increased amounts. In thei' 
convention this year the matter again became one of the main 
issues and following a thorough discussion on the floor, was submit
ted to the Executive Board asking for a referendum vote of the trade 
to determine the matter once and for all.

The Executive Board meeting in annual session at headquartem 
early in December, ordered the referendum and issued official instruc
tions for carrying out the election in strict accordance with the lawf 
All election returns must be received at headquarters not later thani 
February 10.

Following is a facsimile of the official ballot in which members 
will express their choice as to the proposed change in our constitution!. 
and by-laws. Any local failing to receive ballots in ample time to in
sure voting at their first meeting in January, should notify headquarters, 
immediately. ,

VOL. XL, NO. 35
Vi'.’ - •« "fl a

By ALLAN L. FLETCHER
New York (FP) — There seems 

to be a slight difference of opin
ion between the men who work on 
commercial newspapers and the

| men who own them as to whether 
the press is biased in its handling 

Art of the news.
flfl While publishers generally con

tend the press is free, definitions 
of that freedom are often reveal
ing. In the January issue of the 

■ magazine This Month, author Jules 
Archer in an article titled The New 
York Times, High Priest Of All 
The News That’s Fit To Print, 
gives us an idea of what one in
fluential publisher thinks consti
tutes freedom of the press.

Archer says Times publisher 
Arthur Hays Sulzburger put it 
this way: “Freedom of the press 
means ydur freedom to circulate a 
handbill if We, in our freedom, re
fuse to print that which you would 
have us

SAMPLE BALLOT
Pursuant to instructions of delegates in the 1946 Convention, an<t: 

authority given the Board under section 66, the following amendment, 
to section 137 >1* National Constitution is submitted fc 
bers approval or di^roval;

Fifteen years active membership with four years con- 
dtepJtinuou& good, standing 

' Twenty years active membership with Jbur ears con 
tinuous good standing —.— --

The amounts payable at death uni! be effective as 
1947. Section 137, as amended will read as follows:

One year’s continuous good standing ..  
Two years’ continuous good standing  
Three years’ continuous good standing  
Four years’ continuous good standing  
Ten years’ active membership with four years’ 
tinuous good standing .... 
Fifteen years’ active membership with four years’ 
tinuous good standing  
Twenty years’ active membership with four years’ 
tinuous good standing 

Family Of Three 
Pinched On $45 
Weekly T akehome

Pittsburgh (FP) — Charles 
(Chuck) Lamb, an electrical in
spector at the Union Switch and 
Signal Co. in Swissville, ’ Pa., 
thinks he’s a lucky man today be
cause his brother-in-law owns the 
3-family apartment house in which 
the Lamb family lives.

Because of this “inside track,” 
Lamb pays only $35 a month for 
his rent and that includes all utili
ties.

But even then, Lamb said, “we 
have had to cut down on about 
everything we need.”

Lamb lives in suburban East 
Liberty, Pa., with his wife, Minnia, 
and a 3 year old son, Edward.

With a take-home of about $45 
(Tun i9 Page Twa)

Union Portal Claims 
Exceed 300 Million, 
IndustryFnghtened

New York (LPA) — Heavy industry has become so 
frightened at the prospect of organized labor winning several 
million dollars in suits for retroactive portal-to-portal pay 
under the Wage-Hour Act that many firms are now consider
ing much greater resistance to new wage demands than they 
had originally planned.

Attorneys for companies affiliated with the National 
Association of Manufacturers admitted last week that they 
expect the number of legal claims—already amounting to 
more than $300,000,000—to snowball during coming months.

Employers everywhere w e r e+-—--------------------------------------------
casting about in desperation for* 
some method of stopping the rash 
of suits which began with a U. S. 
Supreme Court decision against 
the Mt. Clemens (Mich.) Pottery 
Co. The U. S. Chamber of Com
merce last week said that “One 
suggestion has been that Congress 
might pass a joint resolution recit
ing that the Mt. Clemens Pottery 
decision did not represent Congres
sional intent.”

One ray of hope for the fright
ened industrialists was held out by 
Representative John W. Gwynne 
who is preparing legislation plac
ing a nationwide limit of two years 
on such wage-hour suits. Many of 
tht present claims date back five 
and six years, and under the feder
al statute, state laws of limitations 
restrict legal action sometimes to 
six months after the offense has 
occurred.

-‘J-,'<r^A**' 'J^ ’ A*c. "r f «•■«-? >l Lt J5 * 4.|,<-.^v

fv<B^'*' .^■•'>'^1 Vl^fl^ i,w#^ fl . ’!■ '■ > -

w

*
9,

LABOR'S 1947 RESOLUTION

w 
■’■.A

Govern

or
A

I 1


