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CLEVER, ISN’T HE?—“Wage increases? Why doesn’t labor 
worry about that?”  
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their members, will occasionally lead to open breaks between 
management and labor.

It is not humanly possible for two groups, with some 
conflicting as well as interdependent interests, always to 
reach agreement easily. When strikes come they may incon
venience many and disrupt other industries. There is con
fused talk of “rights of the public,” with little mention of ac
companying duties and no discussion as to who the “public 
is.

The fact that Workers have quit their jobs makes them 
the target for the public’s complaints. However, both farmers 
and industrial employers have conducted effective although 
less obvious strikes. Always some person or some group asks 
for a law to force strikers to work without considering that 
compulsion for any one group will inevitably lead to com
pulsion for all.

Neither management nor labor wants an economy con
trolled by the government for that means control by politics, 
with continuous political interference in collective bargaining. 
Political intervention kills collective bargaining and slows 
down progress for workers. There is no compromise between 
these two policies. Having to get through strikes in one of 
the costs of freedom. Nor is this a policy of doing nothing. On 
the contrary, it brings direct responsibility for strengthening 
collective bargaining.

We suggest the following steps to that end:
First, Management should supply responsible unions 

with the facts and records needed for collective bargaining.
Second, Congress should appropriate funds for the De

partment of Labor to collect and disseminate information on 
best practices in collective bargaining.

Third, Congress should authorize an Extension Service 
in the Department of Labor (similar to that for farmers in 
the Department of Agriculture) providing all workers with 
information to promote their welfare.

Fourth, Congress should appropriate funds necessary to 
develop and strengthen the Conciliation Service of the De
partment of Labor. F z t

All of these things can be done to facilitate orderly, gov
ernment in industry without depriving any group of freedom.

If we would maintain our democratic way of life we must 
maintain economic freedom for workers and management 
through cooperation. If we substitute compulsion for coopera
tion at home we cannot promote democracy through the 
United Nations. What we do in the United States affects not 
only us but conditions opportunity for all nations. Unless 
democracy and freedom are established in all countries, we 
limit the possibility of world peace.

FAIR PAY FOR TEACHERS
(ORGANIZED labor was one of the founders of our public 

school system and has always been a strong supporter 
of it. We realize the important part it plays in the progress 
of our people, but in our fight to keep our wages up with the 
rapidly rising cost of living, we have too often neglected the 
teachers in our public schools.

The laws of the Teachers’ Union forbid them to strike to 
better their conditions. Therefore, they must depend on the 
fairness of the public to give them a fair salary. The politi
cians spend the tax money we pay into the public treasury 
for the services we shout the most for and in our demanding 
other services we have forgotten the teachers, with the re
sult that their salaries are far too low. In some sections of the 
country they are disgracefully low.

The labor movement is a large part of the public, and 
pays its share of the taxes, a part of which goes for the sup
port of the schools. We should demand that the teachers get 
a fair wage. The teachers are a part of the labor movement, 
but if they were not, it would still be to our interest to do our 
part in seeing that their salaries are kept high enough to 
attract efficient teachers. If this is not done, our children will 
be the losers.
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OUTSTANDING AFL RECORD
’JHE Central Trades and Labor Union of St. Louis recently 
1 made a significant study of all agreements negotiated in 
the area in the year following the surrender of Japan. Re- 
jxirts from 222 local unions showed that, out of 10,117 agree
ments negotiated, in 9,669 or 96 per cent a satisfactory agree
ment was reached without strike.

Of the 113,511 workers covered by these agreements, 
103,188 or 91 per cent did not participate in any strike during 
the period, and of the total possible man-days to be worked 
during this period only 1 per cent were lost by strike.

The imiiortant gains made by AFL members since V-J 
Day by peaceful negotiations are a tribute to the ability of 
AFL union leaders in St. Louis. Such gains result from under
standing by AFL workers of the industries with which they 
deal and wise adjustments of policies to meet the situation 
in each company.
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STUNT THAT WENT SOUR

TOJIN L. LEWIS said “no” again—this time to Drew Pear- 
J son when the columnist-commentator appeared in the 
role of a Greek bearing gifts. Pearson sent Lewis a hat, a gift 
in atonement for a fallacious radio prophecy on the length 
of the mine strike. The gimmick in the gift: the hat came 
from Pearson’s radio sponsor, Frank II. Lee, only large non
union, hat manufacturer in the nation.

Our union immediately called Lewis’ attention to the in
congruity of crowning labor’s most pictured head with a non
union product. Results: the Pearson gift hat went back to its 
makers, posthaste; the Hatters’ Union sent a 100 per cent 
union hat to John L. Lewis.—The Hat Worker, United Hat
ters, Cap and Millinery Workers International Union.

sary information is available to provide the basis for wise 
policies. We believe management can, without revealing trade 
and production secrets, provide workers with records show
ing their various contributions to production, the amounts 
produced, returns from sales and amounts paid for materials, 
management and overhead, taxes, total wages, total salaries, 
dividends to stockholders, profits and the reserves necessary 
to maintain and advance the enterprise. Such records con
stitute a proper basis for collective bargaining.

Because management has not made financial and produc
tion record available, the information used by unions has 
been derived from public sources. Management could undoubt
edly build up understanding and respect for its own respon
sibilities by giving such information.

While progress toward these ideals is unequal, as long as 
there is opportunity for betterment, progress will follow. 
Under the practices of free enterprise our nation has develop
ed the most advanced economy in the world. Economic agen
cies can act promptly and efficiently as the need arises and 
are concerned with economic purposes. They have not inter
fered with free < hoice and responsibility either of workers 
or of managem< nt. It is this free choice that has assured in
itiative and responsibility on the part of unions and manage
ment. But the very fact that unions are strong and resource-

with a keen sense of responsibility for
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By TRAVIS K. HEDRICK, Federated Press
OUR MAYORS STUDY LABOR . ?
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COMPULSORY AUDIENCE •
The New Jersey supreme court last month decided an interesting! 

case which contrasts sharply with an earlier decision of the circuit 
court of appeals at St. Louis in the Montgomery Ward case.

In the New Jersey case, a union sound truck had been driven up 
and down Trenton, New Jersey streets, explaining the position of 
strikers. The truck crew was thereupon arrested under an anti-noise 
ordinance. The defense was that the ordinance was unconstitutional 
because it violated the right of free speech.

The court disagreed. Free speech, it said, does not include the right 
to compel others to listen and the usd of the loud speaker meant com
pulsory listening.

In the Montgomery Ward case,' the NLRB had held that where 
an employer required his employees to assemble in the plant during 
working hours to listen to an anti-union speech, such conduct was in 
itself a violation of the Wagner act. The circuit court overruled the 
NLRB.

Which causes us to inquire 
employee not to listen ?•.

GALLUP POLL
According to a recent Gallup poll only one-fifth of the adult popu

lation has any idea of the main essentials of the Wagner act. Sixty- 
nine per cent of those polled had no idea what it was about, 19 per cent 
had at least a general idea, while 12 per cent gave answers which were 
totally incorrect.

The text of the Gallup statement accompanying the figures creates 
some doubt as to whether Gallup himself is accurately informed as 
to the operations of the act. He says that the act “allows workers to 
calls for an election . . . but does not allow management” to do so. 
There is no such provision in the act and this statement does not ac
curately reflect the NLRB’s rules.

NOT COMPULSION BUT COOPERATION 
hpHE DAWN of 1947 finds the world beset by problems of 

. maintaining peace. Our citizens were conscripted to fig’nt 
thewar against dictatorship and compulsion. But war could 
only wipe out totalitarian governments and create opportuni
ties for freedom. Development of the institutions of freedom 
is the obligation of those who make the terms of peace and 
use the opportunities thus created. To do these things wise
ly and effectively is a trust we hold from those who died for 
the cause. Upon the United States has fallen major respon
sibility to achieve this purpose, and the future of democracy 
depends upon our ability to make Jhe democratic way of life 
effective for ourselves and helpful to the rest of the world— 
the way to peace with progress.

We are the one great country in which economic free
dom still exists. Our first duty is conservation of this price
less heritage.

'^*The elements in the problems of peace between nations 
or peace within each nation are the same and interrelated. 
Peace comes only to men o'f goodwill and where men do unto 
others as they would have others do unto them. The institu
tions and the ways of peace must be continuously safeguard
ed against those who seek special advantage or gain.

Men of goodwill predominate when individuals are as
sured those basic rights essential to personal dignity and 
responsibility. These rights assure both political and eco
nomic freedom, with a voice in both political and economic 
governments. The nature of economic government is a major 
decision which nations must make.

v. The United States, with our pioneer background, our rich 
fnaterial resources, the resourcefulness of citizens, together 
with their devotion to personal freedom, developed and bene
fited by free enterprise—or private government within our 
economy. To prevent monopoly and other types of exploita
tion, we enacted legislation prohibiting harmful practices 
without interfering with management’s functions or right of 
decision. As a result there has been opportunity for those 
with ability to get ahead and their progress must be shared 
by others if it is to be maintained.

To this end legislation was enacted protecting workers 
against invasion of their rights by employers or the judiciary 
and guaranteeing their rights to bargain collectively with 
their employers. With these new opportunities workers have 
organized unions and advanced wage standards, so that work
ers are sharing more equitably in social progress. They have 
established for themselves rights and security more in keep
ing with their contributions to production.

As the union becomes a way of life to its members, it 
becomes strong and effective. Each union reflects the spirit 
and habits of its industry and specific employers. Where 
management has been hard and ungenerous, unions have been 
forced to use similar tactics to establish rights and secure 
justice. Organized labor has been the pioneer stardards-mak- 
ing agency for industrial workers.

Few new standards or new rights have been secured 
without great struggle. It was a long, hard struggle to abolish 
child labor so that the children of the poor might have a 
chance. It has been equally hard to protect the lives and limbs 
of adult workers—for safety and sanitation cost money: It 
is even harder in some industries to maintain the worker’s 
right to contract—the right that distinguishes free workers 
from forced labor. For workers acting collectively are as 
strong economically as management, and that strength re
sults in a more equitable distribution of tfie returns from 
joint work.

The strong union not only secures fair terms and condi
tions of work, but it takes up grievances as they develop and 
geU them adjusted so that they do not breed unrest and re
volt. The strong union earns the respect and the coopera
tion of its members, so that there is dicipline and fulfillment 
of duties. Every contract is signed by two parties—manage
ment and union. Each must live up to its obligations if there 
is to be industrial peace.

Through collective bargaining unions and management 
can develop an economic government the* influence of which 
extends throughout the plant and industry. This influence 

ou is constructive where goodwill exists and where the neces-
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Washington (FP)—Their Honors, the mayors of American cities, 
got a collective earful Jan. 21 while listening to a forum on labor 
problems during the session of the U. S. Conference of Mayors.

Most of what they heard was applauded, because it was bad medi
cine for unions and came from such personages as Representative 
Francis Case and President C. E. Wilson of General Motors.

But they also applauded*—and even laughed a bit—when New 
York’s former mayor the face-making Fiorello H. LaGuardia suggested 
that haste be made slowly in dealing with the labor question.

Case, who blossomed from a small-town lawyer to a national labor 
expert in a year’s time, said he had been urged to “repeal the Wag
ner (labor relations) act, but that is legislatively impossible.” Instead, 
he said, his 1947 bill would “establish the right of employers to choose 
their representative in collective bargaining, give them the right of 
free speech and make unions liable for unfair labor practices.”

For the first time, Case spun out his theory of how the 1947 Case 
bill would operate after all the voluntary arbitration and mediation 
methods had failed. He explained that the President could name an 
emergency commission, and that its findings would be binding on both 
Earties “if accepted by both, or if accepted by the employees themselves 
y secret ballot.”

While the mayors gasped a bit at this, Case took a drink of water 
and explained the findings would hold good for 6 months in that event 
and that though “this may sound drastic, it’s the alternative to govern
ment seizure.”

Should the workers reject the findings, Case said, he proposes to 
amend the Clayton anti-trust act to authorize the U. S. attorney gen
eral to get a restraining order showing that a work stoppage threatens 
to burden commerce or menace public health or safety.

And all of this, Case pointed out, “is without federal seizure,” or 
running into the fiction that the workers are “employees of the govern
ment.”

LaGuardia recalled that employer opposition to the Norris-La
Guardia anti-injunction act was “tar more bitter and far more aggres
sive” than labor’s fight now against the Case and Ball bills. He urged 
a careful study of labor history, labor-management relations and abuses 
prior to writing any legislation.

“I hope nothing drastic is done regarding the Norris-LaGuardia 
act,” Butch said. “It’s a safeguard we need.” He observed that “we need 
machinery for the settlement of labor disputes, and for the mainten
ance of agreements after they are made. Both sides must see that 
agreements are enforced.

But he added, “let no one suggest that anyone be compelled to 
work. If you prohibit strikes you can be sure there will be mass stop
pages of work.”

LaGuardia indorsed the principle of prohibiting strikes against 
government, but said something was needed to assure government 
workers that “they won’t lose by giving up that right.”

The GM president, Wilson, took out after the closed shop, saying 
“compulsory unionism is totalitarian” and as bad as the yellow dog con
tract. He called for laws to “break up the monopolistic power of indus
try-wide bargaining” and branded strikes of municipal employees as “a 
form of civil mutiny.”

Labor’s, embarrassing public references to profits as showing in
dustry’s ability to pay wage increases was attacked by Wilson as 
“really an attempt to substitute state socialism or communism for our 
free competitive and capitalistic system.” He explained that “as every 
American knows, an integral part of the capitalistic economy is the 
profit system.” •

Wilson said profit “has been made to seem synonymous with greed. 
Industrialists have been pictured as men who will seize every advantage 
—honest and dishonest—for the sake of profit.”

Instead, he argued, profits along with savings, “make possible the 
capital required to provide superior tools and facilities to expand pro
duction and raise the standard of living for all.”
, j'Wheir honors, the mayors, seemed to accept Wilson’s definition.

By TRAVIS K. HEDRICK, Federated Press 
DUFFY FORMULA

Washington—Take a smart corporation attorney, a company union 
and mix well with a tough-hided federal judge and you’ll come up with 
a strikebreaking plot with a weird legal twist.

That combination got together in Milwaukee to produce a result 
that may bring that metropolis more fame than its brown bottled beer. 
It is the Duffy formula in break labor’s power.

Our scene is the Allis-Chalmers Manufacturing Co. where the 
United Auto Workers has been on strike nearly 10 months trying to 
win an 18cent an hour wage increase and maintenance of member
ship.

Both demands were approved by the old War Labor Board; the first 
on a study showing A-C rates were below standard, the second because 
UAW’s local there had an unblemished war record.

When the corporation flatly rejected the union’s demands, and 
then spurned arbitration, the union voted 8,091 to 251 to walkout.^ 
Later A-C rejected President Truman’s offer of fact-finding apnd 
importing thugs and hurling “communist” at the workers. ’

As strikebreakers moved in, the cops began using clubs 6h pickets 
but still the union remained solid in the face of terrific odds.

Then lightning struck the legal mind of A-C’s president and y- 
general counsel, Harold W. Story. He thought a nice company union1 - 
might work where terror had failed. And right here we get the full ■ 
impact of what happens when “local rights” are shoved into the NLRB’s 
business.

UAW Local 248 had been formally certified as the exclusive bar
gaining agent at A-C by the NLRB. But the Wisconsin Employment 
Relations Board, on the petition of the “independent union”, ordered 
an election at Allis-Chalmers in the very midst of the strike (Jan. 26) 
to determine which union it would recognize.

Realizing the danger of this move to evade federal law, the UAW 
filed for a temporary injunction against the state board, contending 
that the federal labor law prevailed over the state statute—a matter 
that the U. S. supreme court has previously upheld.

But when the UAW got into court for a hearing, who was on the 
bench but U. S. District Judge Francis Ryan Duffy, the brother-in-law 
of A-C Vice President Harold W. Story.

Duffy acted with indecent haste and denied the UAW’s plea, thus 
approving the state board’s election. He ignored the fact that briefs in 
the case by the NLRB in Washington and the U. S. Department of 
Justice were enroute by mail but had not arrived. These briefs upheld 
the UAW position.

Told that the “independent union” was charged with being com
pany dominated, Duffy said ‘'Oh, I’ve practiced law long enough to 
know about these allegations.” (He was a U. S. senator from 1933-39.)

All of this didn’t sound so simple and upright to Representative 
Melvin Price who challenged the Duffy position in a speech on the 
House floor. Price called Story the “chief architect” of A-C’s anti-labor 
policy and declared that “under the circumstances the impartiality of 
Judge Duffy’s decision could be subject to grave doubt. But Judge 
Duffy apparently did not for a moment entertain the thought of dis
qualifying himself.

“The conclusion seems clear, Mr. Speaker, not only that responsibil
ity for the A-C strike rests solely with the company, but that the 
company has apparently benefited by an unusual judicial decision, 
which upsets the original election held by the NLRB and hereby abro
gates the legal rights of the bargaining employees.”

Price said no legislation on labor “can be just or equitable 
which concerns itself only with punitive measures against labor and 
which ignores the existence of a conspiracy hatched by the powerful 
and influential captains of American industry to destroy the bargain
ing power of their employees by smashing unions.”

  

TWENTY YEARS AGO
Rumors are making the rounds that the Homer Laughlin Chin* 

Company is contemplating the erection of Plant No. 7, in Newell, W. S 
Va., as an additional unit to plant No. 6, and with similar equipment W 
as to tunnel kilns and general operating facilities.

Local Union 57, Niles, Ohio, has elected the following officers for 
the coming term: President. Frank Medick; vice president, Fred Fod- 
den; recording secretary, Tnomas Wilson; financial secretary, Samuel 
Garner; defense collector, Louis Weigands; statistician, Newton Hudson; 
guard, Verb Loose: trustee, Ike Henderson.

Foster Mackall, W'ilson Hawk and Walter Naokes, jiggermen at 
the Albright shop in Carrollton, have accepted employment in Minerva.

William Furnival, Carrollton potter, is spending a few days visit
ing friends in Coshocton, Ohio.

Ralph Morgan and Happy McDowell of Niles, Ohio, have accepted 
jobs at Cambridge.

Ralph Gallagher, Falls Creek potter, is spending a few days with 
relatives in Wheeling.

Dishmakers’ Local No. 29, seated the following officers at their 
last meeting: President, Edward Reese; vice president, Thomas Simp
son; financial secretary-treasurer, William Steele; corresponding sec
retary, Alvin Hartzell; trustees, Fletcher Massey, William Perry and 
Robert Frazier. . ,

Burial services for D. Bowman, formerly employed at the Akron 
Summit China Co. were held last week from the home of his mother 
in Akron.

Fred Henderson, Niles potter, has acquider a half int&fest in the 
Rumfnell-Blankenship sporting goods store, and has left the shop to 
give attention to his new business venture.

New officers elected by Local Union 74, Carrollton, Ohio: President, 
Louis Smeltz; vice president, Allen Pretty; secretary-treasurer, Frank 
Watson; financial secretary, Dave Hemming: defense secretary, Joseph 
Kerr; inspector, Elmer Gould; guard, Ben Baker.

The following turners from Local Union No. 10, East Liverpool; 
will appear before the next meeting of the Western Standing Commit
tee on the Barbara Jane cup: George Knoblock, John Ward, Sidney 
Young; John Bain and Frank Duffy.

Carter Zimmerman, turner at Huntington, W. Va., has taken a 
withdrawal card and will leave tMe trade upon the advice of his physi
cian.

Three dippers’ mangles, similar to those in use in plants 4 and 6, 
are being installed by the Homer Laughlin China Company in plant 
No. 5, in Newell, W. Va.

Colleta Rogers and Helen Thompson, employees at the Shenango f 
shop in New Castle, are confined to their homes with illness. a

STRAIGHT
By ED HUGHES, Federated Press 

MEMO TO ROCKY ROCKY
The lasting effect of a knockout sock on some fighting men’s 

morale is an astonishing phenomenon. Some youngsters, and talented 
ones, never wholly get over it. Others, wiser, charge it to experence 
and keep punching.

Rocky Graziano looks like a case in point. For a brief period he 
was the scourge of the middleweight undercrust. He belted them silly. 
He put on a tough-guy act, swashbuckled about like a surefire empire 
shaker. Then he collided with a pugilistically old man who happened 
to be a real fighter—Tony Zale, middleweight champ. Rocky swarmed 
all over the veteran until Zale punched him in the stomach and clipped 
him on the chin.

Down went the “second Stanley Ketchel.”’ He stayed down. Some 
thought he quit. It looked so. Got up just too late, made a weak pass at 
continuing. In his dressingroom Rocky said, “He can knock me out any 
time.” That’s what he thought, and maybe he didn’t mean to spill it. 
Due for a comeback the other night against a so-so pug, Rocky called 
it off. Aching back, or sumpin’. The dope seems to be that confidence 
in himself has been shattered by Zale. Success had been too quick and 
easy.

When a fighter becomes punch-shy his real fighting days are over. 
Healthy faith in himself has vanished. It usually comes suddenly. 
’Member Jimmy Slattery? He was a rising young wizard. The style 
was. all his own. His defense was an uncanny judgment of distance. 
His hands dangled almost at his sides. Only a kid, and he made Jack 
Delaney and other top lightheavies look foolish. Then Dave Shade, a 
gu/ with a crazy style, suddenly popped the marvel on the chin. 
Jimmy made some good scraps, even won a title, thereafter, but he 
never was the same.

Rudy Goldstein was another. He really look<*d like a second Benny 
Leonard. Skill and a terrific punch. Then he met tough Ace Hudkins. 
He put Ace down hard enough to keep him there. Except it din’t. In 
the next round Ace, still dizzy, hung Rudy over the ropes, a broken 
fighter. Rudy took more knockouts after that, starting with his next 
fight. Afer a while he took to running out of matches.

The punch-shy germ can be caught in training. Jack Renault was 
a highly capable heavyweight. Should have been a champ. He “had 
everything.” Also a streak of caution that kept him from the top. 
Where did he get it? When a beginner he served as sparing partner 
for Jack Dempsey working for the Carpentier battle. Dempsey couldn’t 
strike a soft blow even in training.

Mike McTigue became lightheavy champ against a pecular handi
cap. He had punch-shyness in reverse. For years Mike was a boxing 
instructor to millionaire clubmen. He formed the habit of holding back 
punches and tapping lightly. Took him several years to chuck the habit 
and start rapping in earnest—and Mike could hit.

Joe Louis recovered smartly from his bewildering upset by Schmel- 
ing in their first tussle. Managers usually dig up a soft touch to as
sure restoring confidence in a knocked out pug. They did a good job 
with Joe. Slapped wheezy old Jack Sharkey out in three. Maybe Joe 
didn’t need that shot in the arm. The tough ones dropped like tenpins 
after that.

A knockout doesn’t demoralize a fighter anytime—if he’s made of 
championship stuff. Benny Leonard took a knockout in his first and 
second term of fighting. He said the defeats taught him more than 
most of his victories. And he thought himself a pretty good boxer 
when he caught the cuckoo clouts.

] Nothing could shake Stanley Ketchel’s belief in himself. Even as 
middleweight champion when he was brutally beaten and knocked 
out by Billy Papke, a man he had previously beaten. Three months 
later he flattened Papke, took his title back. Tough Papke knew a 
fighter when he saw one. Two years later, when Ketchel was murdered, 
Papke was the only fighter to send flowers to his conqueror’s funeral.

Boxing separates its wheat from the chaff by the way its per
formers ’ »««--x» -
ber.
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