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LOW WAGES HELD CAUSE FOR CRIME

A FEDERAL JUDGE AT DETROIT refuses to send to 
** prison a bank clerk convicted of embezzling $2,500 from 
his employer. He did not condone stealing, he said, but the 
failure of the bank to pay a decent salary was an extenuating 
circumstance. ,

“The bank informs me you were one of its best men,” 
the judge said to the prisoner. “You worked late hours and 
appeared to have the bank’s interest at heart. A man with 
your position has to maintain a certain standing in the com
munity. If they expect you to wear a white shirt at work, 
they should pay a white shirt salary.

It is the opinion of experts that a great deal of crime is 
generated in unhealthy social conditions. A man who is un- 
tehnfic temptation to take money where he can find it. It is 
able to support himself and family on his earnings is under 
to the everlasting credit of mankind that an overwhelming 
majority resist the impulse.

It seems the moral of the Detroit judge’s unusual action 
is that if employers, especially banks, wish to guard against 
theft, the best way to do it is to pay their employes decent 
salaries.

ROBERT J. WATT . * i

1UAKING THE SECOND TIME within the last six 
1 r months that the ranks of the Brotherhood were sad
dened, was the announcement this week of the death of 
Robert J. Watt, international representative of the Am
erican Federation of Labor who died suddenly aboard 
ship on his way back to .this country after participating 
in the recent International Labor Conference at Geneva, 
Switzerland.

“Bobby” as he was affectionately known to Presi
dent James M. Duffy, a close personal friend, had repre
sented American labor on the International Labor Organ
ization at Geneva for the past 11 years. He was a lead
ing intellectual in the trade union movement, and his 
view on both domestic and foreign affairs helped set the 
pattern of A.F. of L. policy. L

Although he was not khowh as well persbhaHy by 
the rank and file membership of the National Brother
hood of Operative Potters as “Mike” Flynn, whose death 
we have in mind when mentioning the double shock to 
our members, Mr. Watt, a foe of every kind of totalitar
ianism, was loud in his praise of the true democratic spirit 
of collective bargaining with employers as practiced by 
the National Brotherhood of Operative Potters. <

On numerous occassions he has publicized the Bro
therhood in labor gatherings as one of the leading and 
most progressive units within the ranks of the American 
Federation of Labor.

His friendship with President Duffy began when the 
Brotherhood chieftain was one of the representatives of 
the A.F. of L. at the International Labor Conference at 
Geneva, Switzerland in 1937. From that time on until 
his death the friendship which increased with endowed 
devotion down through the years seldom has been equal
ed in the ranks of mankind.

President Duffy commenting upon his death said: 
“His death was a severe personal shock and the ranks of 
the American Federation of Labor has lost a devoted and 
trusted servant.”

----------------------★----------------------

IT WON’T MAKE US RICH

ANE OF THE FAVORITE arguments for lending billions Of 
” dollars to foreign countries is that they use the money 
to buy American products, thus increase our exports, provide 
employment here, and help stave off a depression.

That argument is discussed by “Newsweek,” a conser
vative magazine. It says:

“If we could create prosperity merely by making goods 
to give away, then we would not have to give them to foreign 
countries.

“We could make the goods to give away to our own poor 
»* * ♦ build good new housing, which we badly need, and turn 
it over to them.

“Simplest of all, we could turn over to them money taken 
from the taxpayers and let them buy with it whatever they 
wanted.”

That is'exactly the kind of thing we are doing, the mag
azine says, but we are giving our money and goods to other 
nations instead of to our own poor. We “confuse the issue” 
by calling it “foreign trade.”

“Nobody can get rich by giving his goods away. The 
loss must be made good by increased taxes on every Ameri
can. American consumers will then have just that much less 
money to buy American goods. The country will be poorer 
by the amount of goods it has given away.” t <

The American people do not begrudge money or goods 
sent abroad for humanitarian reasons, but no one should de
ceive them by pretending that is the way to make this cdun- 
try rich.

a. ‘

UNIONS SHOULD BE ENCOURAGED

TPHE ORGANIZATION OF WORKING men and women 
* means the mobilization of their economic strength 
so that they may substitute collective action for individual 
action. The material, educational and cultural well-being of 
all classes of people depend upon adequate financial income. 
To workers that means wages high enough to enable them to 
maintain themselves in decency and comfort and to establish 
a standard of living commensurate with the requirements of 
American citizenship.

This is a noble objective. It squares with the American 
way of life. Workers everywhere should be encouraged, not 
hampered or hindered, in their efforts to realize such a high 
and lofty purpose. Such an economic and social order would 
serve to perpetuate our free democratic form of government, 
to present the spread of Communism or the acceptance of any 
totalitarian philosophy and to serve as a guarantee of the pre
servation of our free enterprise system.—From statement 
adopted by special conference of AFL union officers, Wash
ington, D. C.

NO MINIMUM PAY RAISE ,

RAISING OF MINIMUM WAGE standards under the Fair 
Labor Standards Act is “out the window” until the next 

regular session of Congress, beginning in January.
- There was much talk by the Republican leadership that 

increase of the now grossly inadequate minimum was on the 
“must” list of legislation at the session just ended. It was 
said the Republicans had decided on the increase in order to 
take the cuss off their sponsorship of the Taft-Hartley labor 
law. Passage of legislation raising the minimum pay rates 
would pacify the labor vote before the next presidential elec
tion, it was argued. . I

But nothing was done except open hearing on the pro
posal before a House Labor subcommittee. The subcommit
tee, however, didn’t even finish the hearings, putting the bill 
aside until Fall, when it was said they would be resumed.

Passage of legislation raising the minimum wage would 
have been a step in advance, though it would have done no
thing to erase the stain of the passage of the reactionary 
Taft-Hartley bill. But even this little was not done. X -, 

* WHAT WALL STREET THINKS

WALL STREET THINKS THERE’S going to tx? a sharp de- 
pression and that the longer it is delayed, the more pain- 

ul it will be. Barron’s Weekly, the oracle of the street, said, 
in a front page item the qther day. “Warnings of depression 
are more subdued. The beast has persisted so long in refus
ing to arrive that his actual appearance may catctyi unawares 
even some of those who cried wolf. { There is still nio reason tq 
expect that the wolf will not come and when he does, he will 
be all the hungrier.” *

When, and if the wolf comes, it will cause hartoc because 
Uhe, •present Congress has destroyed all of the .Safeguards 
which might have protected the common people. Living costs 
are soaring because price controls are gone, rents sure due to 
go up sharply, and the most vicious bill in history to smash 
the rights of the workers, has been out on the statute books.

Whether an annual 200 million kronor credit is not out of propor
tion to the country’s strained resources, is a different matter. Govern
ment economists explain that this sum is a fraction of Sweden’s total 
trade and not nearly as significant as the opposition likes to make it.

However, it is foolish to deny that there looms behind the agree
ment the shadow of Russian power politics and, last but by no means 
least, Sweden’s precarious dependence upon coal imports from Poland, 
a Russian satellite state. This is the political crux of the matter, and 
then* is nothing that either the government or its critics can do about "it. 
The only remedy—which is also the remedy for the world’s ills—is the 
economic reconstruction of Europe, and notably of Germany which form
erly supplied most of the coal needs of Sweden. All else is just smoke
screen, a convenient pastime for politicians out of power, but in reality 
lending nowhere, .

Defenders of the deal make the telling point that the distaste of 
the opposition for Russian trade is a development of comparatively re
cent date. They say that as late as 1940 all Swedish major parties— 
the Communists do not count—were agreed upon a similar credit agree
ment with the Soviet Union involving 150 million kronor. The outbreak 
of the German-Russian war and subsequent military events interfered 
with precisely the arrangement that the conservatives and liberals now 
so lustily criticize.

Needless to say, to take action out of sheer necessity and to like it 
are different matters. To ask a Swede what he really thinks of the dis
puted agreement is to discover a state of mind, compounded equally of 
indisputable facts, resignation and the determination to make the most 
of what has to be done. Yet. since when are actions of state, upon 
which national employment ana prosperity depend, ever matters of like 
or dislike? Did not the great powers trade with Hitler, and for less 
cogent and sensible reasons than the Swedes now? To make a trade 
deal of less than $300,000,000 look like an og^ which threatens to de
vour Sweden, is just as silly as to claim that the only way to keep Hitler 
at peace was to appease him all the way through. It was a lesson which 
wrecked Europe and gave the Swedes a renewed insight into the folly 
of power politics.

■if/ / ' • ‘

At Norra Barntdrget, on the western end of Vassagatan, one of 
Stockholm’s main arteries, stands a two-turreted squat building. Built 
in the over-ornate style of another generation, it somehow looks like a 
church. In fact it is calk’d the “Vatican,” and the decisions emanating 
from its offices carry a similar degree of authority, though applicable 
to matters of worldly concern only.

J This is the seat of the Swedish Federation of Trade Unions. A 
little further up, on Barnhusgatan, stands a row of office buildings oc
cupied by numerous unions and other labor enterprises, the People’s 
House and Theater, etc. Huddling close together, they form, a* it were 
labor’s power center within the heart of the Swedish capital. L

WHY HAVE “FAMILY INCOMES” NEVER WON THE 
RACE WITH COST OF LIVING? #

FTHE WORKERS, AND THE AMERICAN people as a*wh ole, 
will never win the race between their incomes and the 

cost of living. That appears to be the main point of a report 
published this week by the Federal Reserve Board.

The report compares the “middle incomes” of the 46,500,- 
000 American families in 1946 and previous years. To under
stand the figures, it is necessary to remember two facts: ,'

, First, “middle income” means that half the families re
ceived less than that amount of money, and half receivec 
more. It is not “average” income.

Second, the figures show the incomes of families, not of 
individuals. If two or more members of a family have in
comes, they are counted as one income.

At first glance, the report seems to give us something to 
cheer about. It gives figures like these:

From $2,020 in 1945, the “middle income” of all Amer
ican'families rose to $2,300 in 1946, an increase of $280.

“Middle income” of workers’ families increased only 
$100, to $2,300 in 1946.

Families whose breadwinners had “white collar” business 
jobs received a “middle income of $2,600 in 1946? a rise of 
,$400, or four times that of the workers.

: Families of “professional men” did still better, their 
''middle income” going up $700, to $4,000 in 1946.

The hourly wages of workers rose, the report says, but, 
their working hours were cut, thus leaving only the compar
atively small increase in “take-home pay.”

The report obviously explodes the main argument used 
for passage of the Taft-Hartley labor-shackling bill. Its sup
porters said unions are “getting too powerful.” ‘ .

:r-If that igsor why did the “middle income” of wage wofk- 
families rise much less last year than that of any other 

group of American families?
Next comes the part of the report which shows these 

“middle income” gains were fictitious, for workers and every
one else.
F? The income rises were “offset by increases in the prices 
of consumer goods,” the report says. It adds that all dollar 
income gains since the 1930’s have been cancelled by the ris
ing cost of living.

What’s the reason for this “dead heat” between income 
and prices? What is wrong? A purtigl answer to,those ques
tions is given by the report.

:< A comparatively few families have the large inebmes and 
most of the “savings,” it says.

Of the 46,500,000 families, 10 per cent, or 4,650,000, in 
1946 got almost one-third of the total income, and owned 40 
per cent of the total savings in banks and government bonds.

At the other end of the scale, 18,600,000 families, or 40 
per cent, had incomes below $2,000, got far less than their 
share of the total income, and owned only 15 per cent of the 
savings. . 7
R This report, by a conservative government financial 

agency, presents much “food for thought.” For example, in 
commenting on it this week, Senator Pepper (Dem., Fla.) 
pointed out this:

"The American Medical Association advised the country 
that people making less than $3,000 a year cannot provide j 
adequate medical care for themselves and their families.” 

Half of all American families made less than $2,300 even 
in the record-breaking year 1946. Yet the medical associa
tion, or so-called “Doctors* Trust,” opposes any legislation to 
provide medical service for the American people. . H , I

If the Russian-Swedish barter deal has any overpowering signi
ficance tor Sweeten, it i» that of striking a trade balance between the 
East and West and of bolstering the national economy with a lever in 
the event of a Western economic setback. Not that the Swedes believe 
this will happen. Yet history and experience are hard teachers, and 
besides, it does no harm to be prepared. Certainly, no prudent econo
mist, businessman or statesman can quarrel with such a policy, unless 
he is willing to surrender logic and reason to prejudices and ideas out 
of tune with economic needs. *

Leaving aside interpretations, the truth is that the deal has beeft 
Tlayed up m a manner nardly consistent with the facts. It calls for a 

,000 million kronor credit (about $278,000,000) in form of manufactur
ed goods over a five-year period. So far there has been little actual 
delivery of goods to Russia, principally for the reason that Swedish in
dustry is occupied to fullest capacity. This may not always be the case, 
andlvis precisely such an emergency which the Swedish government 
has in mind. Russian deliveries of raw materials are proceeding satis
factorily, I am told. . . / ,

But, say some influential people here and abroad, is not Sweden 
“going East” too? What about the Russian-Swedish trade agreement 
which, if not exactly a slap at the Western world, is a needlessly friend
ly gesture toward the Soviet Union and a left-handed invitation to the 
masters of the Kremlin to help themselves to another foothold? And, 
by concluding this agreement, has Sweden not created bitterness and 
disappointment among her Scandinavian neighbors, likely to be detri
mental to the democratic cause ?

The first statement strikes this writer as one of those sweeping 
generalizations, proving nothing yet cunningly conveying the idea that 
there is something sinister afoot. In addition, the agreement has furn
ished the critics of the labor government with a heaven-sent opportun
ity to make political profit at home while worldwide resentment over 
the arbitrary ways anti policies of Soviet Russia progressively increases. 
As to the last argument concerning Scandinavian bitterness toward 
Sweden, this is jilfet a figment of imagination, a clever ruse intended to 
aggravate a situation whjch calls for tact, not dynamite.

I
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NEWS and VIEWS
By ALEXANDER S. LffSETT (An ILNS Feature)
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■fF III. THE SWEDISH DILEMMA

H Precariously poised between the East and the West, Sweden occu
pies a difficult position in the power concert of Europe.. It is also a 
most strategic position, both in world economics and politics. Inclina
tion and an age-old tradition of doing things the democratic way make 
the Swedes look to the West. Necessity and geographical facts, closely 
bound up with Swedish history, counsel friendly relations with the great 
Eastern empire that throws its shadow across the Baltic.

It is characteristic of the Swedish people that they believe in a com
bination of both ways. They see basically nothing wrong in a synthesis 
of both East and West, and if the Eastern and Western world are ever 
to meet in understanding and harmony it will be by way of the Swedish 
bridge t r

This is the fourth bulletin explaining the provisions of the Taft-Hartley 
latu. It vias prepared by the office of Joseph A. Padviay, AFL Chief Counsel.

Suggested Clauses for Inclusions in Collective Bargaining Agreements 
as Some Protection Against Taft-Hartley Act Provisions

I
1. To begin with, as already suggested in Bulletin No. 1, it is in

advisable for any union to agree to a no-strike clause.. This is because 
the act makes it very easy for employers to bring suits against unions 
and because the union may be made responsible for the acts of its 
agents even though such acts may not have been directly authorized 
or ratified by the union. Under the broad definition of “agent” a union 
may very well be made liable for wildcat strikes or. other actions beyond 
its control. In spite of all this, the act denies unions the right to dis
cipline their members by causing their discharge under a union-shop 
agreement for engaging in wildcat strikes or dual unionism or other 
disruptive activity. s

2. Even in the absence of a no-strike clause, some courts might 
hold that a collective bargaining agreement contains an implied agree
ment not to strike. Therefore, wherever possible, there should be in
serted a clause to the effect that nothing in the agreement shall be 
deemed to prohibit or prevent a strike or other concerted cessation of 
employment by the employees covered by the'agreement.

An alternative suggested clause, if the foregoing is not acceptable, 
is one providing that nothing in the agreement shall prevent any em
ployee covered thereby from leaving his employment either singly or 
jointly with other employees.

3. A clause which might be^very helpful in view of the fact that 
closed-shop agreements are outlawed and union-shop agreements are 
very difficult to obtain is one to the effect that the company recognizes 
the right of union members to refuse to work with non-union members, 
and any such refusal to work shall not constitute a breach of the agree
ment.

4. If in any particular case it is found impossible to do away with
a previously existing no-strike clause, then unions who do agree to a 
no-strike clause should be sure to limit the union’s responsibility to 
strike which it has actually caused or actually ratified. It should be 
specifically stated that, unless a union has actually authorized or actu
ally ratified'the strike, it is not responsible for any damages resulting 
from such strike. A concession in this case which it might be well to 
give, if a clause similar to the foregoing can be agreed upon, would be 
one to the effect that the union will undertake to take every reasonable 
means tc induce any employees going put on strike to return to their 
jobs, \■*' . • ;

An alternative suggestion in line with the above is the inclusion of 
a clause specifying that the union, in making the agreement, is acting 
merely as agent for the employees covered by the agreement and shall, 
under no circumstances, be liable for any strike, breach, or other de
fault under the agreement, unless it can be shown that the union has 
caused or instigated such strikes or other breach.

5. It is very important for all unions to insist on inserting a pro
vision in the contract to the effect that it shall not constitute a breach 
of the agreement for any employee or union member covered therein 
to refuse to cross a picket line or to refuse to enter upon the premises 
of an employer if such refusal does not constitute a violation of sub
section 303 (a) of the Taft-Hartley Act.

The above referred to section of the Taft-Hartley Act permits un
ion members to refuse to cross a picket line in any case where the picket 
line has been established by a union engaging in an authorized strike 
and representing a majority of the employees in an appropriate bar
gaining unit. The above provision would permit union members to avail 
themselves of this portion of the law without it constituting a breach of 
their own agreement to refuse to cross picket lines.

6. We now come to a very important suggestion applicable to all
agreements, whether they do or do not contain a no-strike clause. This 
suggestion will operate to limit and cut down liability for damages on 
the part of the union in any case where the union might be held by a 
court to have breached the agreement. This is accomplished by includ
ing a provision in the contract that, in the event of a breach of the 
agreement on the part of either party, $............... will constitute the
total damages for such a breach. The amount of dollars can be small, 
say $50 or $100, if the agreement does not cover a great number of 
employees, or $300 or $400 up to $500 if the agreement does cover a 
large number of employees. Such a provision in the contract is called 
a provision for liquidated damages, and if the amount of such damages 
can be kept down by agreement to a small and reasonable sum, then the 
union will not risk the possibility of having juries assess some exorbit
ant figure for damages in case there is a breach.

It is to be remembered that under the Taft-Hartley Act employers 
can be sued by unions for their breaches of contract just as easily as 
unions can be sued by employers. Almost any grievance would amount 
to a breach, and in the absence of a grievance settlement procedure, un
ions could run into court almost every day. Such a practice, of cour^q( , 
is not to be encouraged, but it offers an excellent argument to present to ' 
the employer to induce him to agree to a provision for a liquidated dam
age because he is benefited by such a provision just as much as is the 
union.

7. In liffe with the suggestions in paragraph 6 above, it is further ( 
suggested that unions attempt, wherever possible, to keep away from 
the courts by appropriate provision in the agreement. In order to keep 
the breach of contract cases out of the courts, it can be provided that 
any claimed breach of a contract shall be subject exclusively to the 
grievance procedure under the contract and to the arbitration, with the 
award of the arbitrator to be final and binding. In this way, the union 
can be sure that the person who fixes the damages will be impartial. It 
can even be provided that the damages found by the arbitrator shall not 
be in excess of a certain agreed upon minimum sum.

A suggested clause in this connection would be to the effect that 
any and all disputes, stoppages, suspensions of work, and any and all 
claims, demands or actions resulting therefrom or involved therein 
shall be settled and determined exclusively by the machinery providing 
for settlement of grievances, including final arbitration.

An alternative suggestion is that any and all disputes, stoppages, 
suspensions of work, and any and all claims, demands or actions result
ing therefrom shall be settled exclusively by the full use of the proces
ses of free collective bargaining, failing in which the matter shall be 
submitted to arbitration through a board of mutually agreed upon arbi
trators whose decision shall be final and binding. The recently signed 
contract of the United Mine Workers of America contains provisions 
similar to the foregoing.

8. Since liability for nets of so-called “agents” is made very broad 
under the act, each contract should make very clear just which persons 
are designated by the union as agents, and specific authority of each 
of such agents should be set forth. In this way, authority to call work 
stoppages can be greatly limited, and the contract should specifically 
set forth which of the local union’s representatives are authorized to 
deal with the company to make commitments for the union, and, in par
ticular, to call or institute a work stoppage. The contract should state 
that these named persons, no others, shall be considered agents of the 
union for the purposes specified.

9. The International Union should hesitate to become a party to 
agreements by local unions. If the International does not desire to be
come a party to any local agreement, that agreement should specific
ally state that the International is not to be considered a party to it and 
assumes no responsibility or liability under it. If the foregoing provis
ion is inserted, then it is proper for an International to approve an 
agreement as to form, and the contract can specifically state that the 
International approves the agreement as to form but assumes no liabil
ity thereunder and is not to be considered a party thereto. In this way, 
Internationals can exercise their prerogative of preventing local unions 
from entering into agreements without first submitting them to the Inj 
ternational, and still assume no liability under the agreement.

If the International does desire to sign an agreement, and thus in
cur the possibility that it might be held liable for the acts of the local, 
then the agreement should state specifically which persons are author
ized to act on behalf of the International and the specific circumstances 
under which the International is liable for any breaches. Thus, the 
liability of thq International, even if it signs the agreement, can be 
limited by specifying it is not liable for any work stoppages or breaches 
unless it has actually authorized or ratified the same. In this connec
tion, see paragraph 4 above.

10. In respect to check-off agreements the law now requires that 
individual authorizations or assignments authorizing the deduction of 
dues shall be submitted to the employer. Therefore, existing check-off 
agreements can be supplemented by a clause that th union agrees to 
furnish to the employer such written assignments, and the employer 
agrees to aid, assist and cooperate in obtaining such written assign
ments from each employee covered by the agreement.

11. Finally, all agreements should contain a proviso requiring both 
parties to serve a written notice sixty days prior to the expiration date 
of any agreement of an intention either to terminate or modify the 
agreement. This is to insure compliance with the provisions of Section 
8 (d) requiring a sixty-day written notice to be given to the other party 
of a desire to terminate or modify the contract.

■ -........—o-------

Sr 4 WHAT NEXT? • I.
The possibility of making sugar from saw dust or any kind of wood 

shaving is forecast by Prof. Enk Hagglund of the Swedish Research 
Institute. Having worked at two wood sugar factories on the continent, 
Prof. Hagglund states that the artificial product is chemically identical 
to cane sugar and can also compete with it economically. *
*‘ '5• . °

t * ' - ' - * • WISDOM
Democracy, freedom, and prosperity do not flourish and grow in 

any nation where bitter persistent bias, arrogance and prejudice by one 
group against another continue and prevail.—Frances Perkins.

---------------------- --------------- ---------
: 4 IMPORTANT CONVENTION
THE OFFICIAL CALL FOR the 66th annual convention of 
* the American Federation of Laljor, which has gone out to 

all affiliated unions, directs attention to the many vitally im
portant questions which the delegates will consider. The con
vention will lie held in the Civic Auditorium in San Francisco, 
opening Oct. 6. J I J * ' *

Referring to the enactment of anti-labor legislation by 
Congress and state legislatures, the call says: “We cannot 
and will not be reconciled to the acceptance of this vicious 
anti-labor legislation.” The failure of the Big Four to con
clude a peace agreement, the soaring cost of living and the 
shortage of housing are other pressing subjects brought to 
the attention of those who will take part in the convention.

BULLETIN NO. 4

* Just around the comer from the “Vatican” is the headquarters of 
Morgon Tidningen, main social democratic daily, and other labor pub
lications. It is a lively and well edited paper, but though it speaks for 
Sweden’s most, powerful party, it is not the leading national newspaper. 
In journalistic influence it takes a backseat to Dagens Nyheter, Svenska 
Dagbladet and other dailies, dubbed by the labor people the bourgeois 
>res»-T-lest we forget that this is Europe with its sharp class distinc

tions! ’ '
Regardless of circulation figures, the power so visibly displayed by 

the labor press of Sweden makes an American wonder why our own 
labor movement has been so advente in creating similar dailies of its 
own. Surely, neither the means nor the journalistic abilities are lack
ing. Perhaps it is something in the Swedish air—curiously enough, 
not unlike tne dynamic power of early America—which made Swedish 
labor understand the need of making its voice heard through its own 
press, instead of relying upon others. If that is the explanation, Am
ericans will be well advised to learn from it. ■ 
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