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Union Scholarships-Good Idea
The Chicago Fiat Janitors Union, AFL, has made a 

contribution to (‘ducation and good citizenship by deciding to 
award 8 annual op|M>rtunity scholarships at Northwestern 
University for sons and daughters of its 8.0(H) members.

An announcement by the university said the union’s ac
tion marked the first time any American labor union has 
offered general, unrestricted scholarships to children of its 
membership. President Franklyn B. Snyder said he would 
like to see a similar program “followed by other forward- 
looking labor organizations throughout the country.”

The scholarships will be used for a year at a time, but 
may be renewed if the student maintains a satisfactory 
record.

t

w

A POLITICAL PLATFORM FOR LABOR
Columnists are already attempting to bury the Democratic party. 

The old vehicle of Jefferson and Wilson shows signs of ruptura 
Southern Democrats, many of them nkin to Republicans, are doing 
what they can to break the solid South. Henry Wallace continues to 
back at the left section. And what about the Republicans? They are 
not one magnificent instrumentality of unity. The truth is, in an 
age of confusion, people grow by what they feed on, become more 
confused, and wander away into minor groups. Labor is a case in 
point. Blocs arise, parties become irresponsible, and the basis for 
chaos is laid.

The famed American two-party system begins to creak and groan, 
and crumble.

The fact is.—and this principle is too often forgotten—you can 
not be an intelligent opportunist, living from day to day, without a 
firm body of clear-cut principles sustaining you. ’

Enumerate the present blocs: old-line Democrats, Roosevelt Demo
crats, young Democrats, Southern Democrats, A. D. A., Taft Repub
licans, Dewey Republicans, MacArthur Republicans, Stassen Republi
cans, Warren Republicans, Communists, floating voters, progressives, 
and a sprinkling of unplaced disgruntled groups.

This division and resulting chaos does not augur well for this 
country. It means the well-organized reactionary minority can continue 
to control.

In the hour of division, labor has an opportunity. If labor could 
agree upon a working program with every labor group tied in, except, 
of course, the commie left, labor could wrest control from the reac
tionaries.

This columnist has talked to scores of labor leaders during the 
last month on the political situation. Many of them admit that the 
reactionary press and the official propagandists of the Taft-Hartley 
Act, have succeded at some points in driving a wedge between rank 
and file unionists and their official representatives. The power of 
the reactionary press is tremendous. What is in the mind of labor 
leaders is a platform that appears to be summed up in the five words: 
Social planning with a bill of rights.

Planning is a horror word to reactionaries. Don’t think they do | 
not plan. They do constantly. The view planning by the community, V 
however, with hateful aversion. They pretend it is an invention of the 
Kremlin, whereas, planning is not an ideology at all. It is a method 
—and the method—by which swift changes can be met by sense and 
reason.

Russia has planning—planning, however, which resembles the 
class planning of the reactionaries in America. What Russia does not 
have is a bill of rights. America’s great tradition of freedom, Russia 
has no knowledge of. Planning, as a tool, can become the weapon o£ 
a democratic people, must become the weapon of a democratic people, 
if chaos is to be turned back, democracy saved, and reason enthroned.

Made Work
Now that the margarine fiasco is on the record, let’s 

not have any more talk from Republicans in Congress 
about featherbedding by unions.

In voting to pigeonhole 16 bills to remove the unfair, 
unjust and discriminatory tax qn colored margarine, 16 Re
publican members of the House Agriculture Committee have 
shown themselves to be men of convenience, rather than 
men of principle.

After all the fussing and fuming about union rules we 
thought these same fumers and fussers would make short 
work of the tax that requires the housewives to color mar
garine. But, that made work rule doesn’t bother the Repub
lican Congressmen because the dairymen like it.

The only reasonable conclusion is that these Congress
men haven’t anything against featherbedding as such. They 
just use it as another stick to beat labor.

Political Education j
The wage-earners of the United States have gone about 

promoting their economic progress as citizens of a demo- 
f cracy. They have used both economic and political tools. 
They have sought to establish their rights by collective ac
tion and to make progress Jby raising standards in the work 
contract. When workers have sought legislation, they have 
tried to convince the political parties of the justice of their 
cause and to work for candidates committed to our measures.

Fundamental in A. F. of L. policy has been the practice 
of keeping within the union decision and control over all 
labor undertakings—whether these undertakings be contract 
negotiation, education, social activity, political action, etc. 
This practice has resulted in coordination of work and unity 
in purpose. j

The American Federation of Labor has steadfastly 
maintained its non-partisan policy and refused to form a 
Labor Party—because it considered that course not prac
tical and because the political organization along these lines 
is more in harmony with the free institutions and ideals of 
our democracy. Our procedure is to give workers factual rec
ords showing how parties responded to A. F. of L. proposals. 
Tn possession of the facts, wage-earners can then decide 
how to vote to promote their interests as citizens of a demo
cracy. Our non-partisan methods encourage democratic de
cisions upon national issues instead of class organization for 
political power.

It is up to citizens as individuals or as members of an 
organization to benefit through such opportunity. Each citi
zen can vote intelligently for or against candidates, can vote 
for or against policies, and thus advance his interests and 
his ideals.

Failure to vote leaves decisions to citizens more interest
ed. Failure to cooperate with other voters with similar ideals 
leaves political direction to professional politicians.

These fundamentals are the heart of the Federation’s 
new political program, just as they have been in the past. 
Because of the Taft-Hartley Act, which prescribes regimen
tation of unions, direction of political action must be separ
ated from the union. We have set up Labor’s League for 
Political Education but the purpose of our political action 
remains the same—repeal of the Taft-Hartley Act.

Women Who Work
In commemoration of the hundredth anniversary of 

Seneca Falls, where women inaugurated their pioneer or
ganization to gain political and legal equality, the Women’s 
Bureau of the Department of Labor called a conference of 
representatives of leading women’s organizations. In the 
first hundred years the number of women employed in work 
outside their homes has steadily increased and the variety 
of occupations in which they earn their living has grown 
steadily notably during the periods of tight labor markets 
accompanying two world wars.

Because peak war employment was transformed into 
peak civilian employment, fewer women withdrew from the 
labor market than was expected. However, the number of 
women employed in making durable and producer goods has 
diminished and the number in the retail trades and services 
has increased. Again the majority of women workers are 
employed on jobs not requiring trade skills and paying low
er rates.

Such is the traditional discrimination against any group 
entering the labor market—whether it is due to race, color 
or sex. The basic agency which can deal with this problem 
is the union with jurisdiction over the work. The union which 
does not include in its active membership all the workers 
within its jurisdiction invites the competition of lower rates 
and non-union standards. However, responsibility does not 
rest altogether with the union.

Women who seek employment must realize that the op
portunity of income-earning carries with it responsibility 
for standards for all who work. No one can come into the 
work foice without affecting standards for better or for 
worse. All workers and all citizens should know that high 
labor standards are in the interests of national welfare and 

? that unions are the standard-making agencies. ?
The basic problem of these women workers in low- 

standard employment is not escape from this employment 
but, first, development of skills in union organization and 
action and then to discover in their work the new skills 
different in nature from manual skills, and by perfecting 
use of them to lift their occupations in both social esteem and 
compensation. All who work have a duty to join the appro
priate union and to identify themselves with constructive 
progress. Only through collective action can workers plan 
their welfare and assure progress toward desired goals.

Women are, joining unions. The annual report of the 
state of California on trade unions shows women workers 
in that state are 18 per cent of the total membership of re
porting unions. At the peak of wartime employment, 1911- 
1945, this per centage was 21 and 22. Women workers con
stituted 76 per cent of the textile and apparel unions and 
40 per cent of the organized workers in hotels and food and 
drink places. The experienced trade unionists who heads the 
California Department of Industrial Relations has pioneered 
in publishing statistics on trade unions indicating develop
ments in organized lalior, including membership by sex.

Trade unions are human institutions and fully under
stand that necessity can force workekrs to accept underpay
ment and discrimination in hiring, but they also know that, 
unless these workers learn to accept responsibility for self
help, their progress will be limited. Political and legal frame
work exists which makeks self-help for women possible. ’Phis 
was established by the pioneers. Only through their own 
initiative can women achieve equality of opportunity and 
compensation. Each generation of workers achieves its own 
freedom and progress.

Ijtbor legislation, such as the minimum wage laws of 
states and the federal Wage and Hour Law, benefits many 
women workkers by fixing minimum standards. But for the 
raising of new goals and theii attainment they must depend 
primarily on the trade union. Even labor legislation requires 
the cooperation of unions. For steady progress the women 
who work need the union and the union needs them as mem
bers. As union members they should accept responsibility for 
union work and activity, not refusing the duties of officers 
when designated. Unions are democratic institutions which 
make progress in proportion to the efforts of their mem-, 
bers.

What Is The NAM Hiding?
Though weak and almost entirely lacking in enforce

ment, the federal statute to regulate lobbies, passed by the 
last Congress, has given the jitters to the National Associa
tion of Manufacturers. Under the law all lobbyists must 
register. Their acts, expense accounts, clients and such arc 
subject to congressional investigation. And, how the NAM 
hates that!

To show its animosity toward the new lobbyist law, the 
NAM has hired a batch of lawyers, filed suit in the courts, 
and asked for an injunction to stop enforcement. By con
trast, Organized Labor complied with the new law and is 
all for it. Lalxir, however, has nothing to hide. Wonder what 
the NAM is hiding?

Blood Center Saved Worker
Young Arlie Pitts was a workers in a metal plant in 

Wichita, Kansas. He and his wife were looking forward to 
the coming of their first baby and making plans for a new 
♦home. One day Arlie fell into a metal heat treating vat full 
of scalding brine and was burned from ears to heels. Doc
tors at the Wichita hospital gave him one chance in a hun
dred to live. For this lone fighting chance he required quan
tities of whole blood and plasma. The Red Cross Blood (’en
ter provided it, and for a month this tortured boy received 
transfusions—sometimes as many as 15 a day. They gave 
him his chance to live.

State Labor Law Gains
That decided progress can be made in state labor legis

lation, despite the retrogressive trend shown by anti-union, 
laws passed in the last year or two, is again emphasized by 
recent improvements to vital labor legislation in New York 
and Missouri.

In New York, the workmen’s compensation and unem
ployment insurance laws have been amended to provide in
creased payments and other benefits. In Missouri, the work
men’s compensation laws have been liberalized and improved. 
Thousands of workers and members of their families will 
benefit in both states.

State legislation is an important field of organized la
bor’s activities and state labor movements which are thor
oughly alive to this fact will make many worthwhile gains 
—gains which will be even more pronounced if reactionary 
legislators can be defeated and progressive representatives 
of the* people elected next November.

To Defeat Labor's Foes
If labor is to defeat its enemies, the men who voted for 

the Taft-Hartley Act, a great many moves must first be 
jiuide. First, the memliers of all lalxir unions, and their fam- 
JImss, if eligible to vote, must be registered. Second, a great 
educational campaign, confined strictly to the truth about 
the infamous bill, must be conducted. Third, we must see 
to it that honest able, intelligent, courageous candidates are 
in "ach race. In some respects, this is the greatest problem 
of ail, for the public is not going to accept incompetence.

What's This?
The National Association of Real Estate Boards, one 

of the most effective lobbies in Congress, recently issued a 
press release complaining bitterly about the “injustice” of 
rent controls.

The Association complains that the rent control law 
“confiscates the equities” of landlords, and then makes this 
remarkable statement:

“The mere counting of noses to determine what is right 
and what is wrong is not American democracy, but a per
version of it.”

We don’t know where this Association picked up this 
strange doctrine, but it certainly is as anti-American as 
anything we have ever heard.

This country was founded on the principle that the wel
fare of the people comes first and that the rights and priv
ileges of the select few must take a back seat when their 
rights conflict with the public welfare.

That the real estate agents seek to put their selfishness 
ahead of the public welfare is, it seems to us, a direct admis
sion that their complaint is without any real merit.

P’R-

Don't Lo ok Now, T.H 
Your Slips Are Showing

The same week that Sen. Ball of Minnesota and his Republican 
colleagues on the Joint Committee on Labor-Management Relations 
got thru congratulating themselves on what a heaven on earth has 
been ushered in by the Taft-Hartley law, important strikes came to 
a head in three major industries—meat-packing, mining and printing.

The Ball group, you will recall, is the “watch dog” committee set 
up by the Taft-Hartley law to study its operations, and its effect on 
labor management relations in the US.

The disputes in the printing trades are to a large extent caused 
by the law its< If. The Int’l Typographical Union, perhaps the oldest 
union in the US, says that its union security practices are the very 
life blood of the union, and it will not abandon them without a fight.

The Taft-Hartleyites cannot say that the ITU is a rabble-rousing 
union. On the contrary, no labor organization has had a more amicable 
relationship with its employers. It took the Taft-Hartley law to pro
mote disorder where order had reigned.

The miners’ strike and the meat-packers* strike are economic 
strikes. Taft-Hartley can’t do anything about them, except to weaken 
the bargaining power of the unions by putting the government behind 
management. This is what Taft-Hartley does when it is invoked to 
hold up the status quo. And in an inflationary period like this it is 
a status quo necessarily detrimental to the workers. Unions are fur
ther hampered at the bargaining table by the injunction threats in 
the law.

All of this, of course, is fully in accord with the theory underlying 
Taft-Hartley—that labor unrest is due to the general cussedness of 
unjpns and their members, and if only these boys can be kept in their 

■places, peace will reign.
I I think, however, that the newspaper reports missed the most 
^illuminating section of Sen. Ball’s apology for Taft-Hartly. Two-thirds 
’of the document is devoted to a series of case histories of labor- 
m magement relationships in particular corporations. Altho a little 
.i ateurish, the case histories are rather well done.

But they don’t prove anything in support of the Taft-Hartley law. 
No doubt Ball and his cohorts let them get into the report because 
they don’t know very much about how unions and employers get along. 
Consequently the real implications of these case histories were over 
the Congressional heads.

In the case of the Botany Mills, the committee ascribes the suc
cess of the labor-management relationship to “a will, manifest on 
both sides, to work in harmony and understanding”. An attitude de
veloped long before Taft-Hartley. A similar verdict is rendered for 
the situation prevailing in the B. F. Goodrich rubber plants. Again 
a B. T. H. (before Taft-Hartley) phenomenon. Ditto Hormel Meat
packing and Murray Body. In the latter case a stabilized relationship 
between the union and management was clearly worsened by the 
Taft-Hartley provision making unions liable for work stoppages.

There is no union at Lincoln Electric. At Int’l Harvester the 
Farm Equipment Workers and the company are at constant odds, 
with the company going over the head or the union in an attempt to 
reach the membership. Int’l Harvester has a long background of 
anti-union activity, dating back to the 1880’s.

Let us assume that the union at Int’l Harvester is not made up of 
angels either, what possible contribution can the Taft-Hartley law 
make to such a situation, except to bolster the company’s anti-labor- 
ism, and give it additional anti-union things to do? Doesn’t T-H also 
intensify theu nion’s conviction that management is a bunch of you- 
know-whats?

Much the same sort of situation, but in a more exaggerated form, 
exists at the R. J. Reynolds plant, the subject of another of the case 
histories.

What do these case histories, plus everything that unionists have 
experienced in their contract with T-H and up to? In the majority of 
instances, where good labor-management relations exist, by the com
mittee’s own showing, T-H cannot improve matters. The potential of 
the law is towards making things worse. In cases where there has 
been bad blood between workers and employers, already T-H has ag
gravated the situation.

No, sir, the Ball Committee’s “pointing with pride” in the first 
third of its report is not justified by the implications of the case his
tories in the latter two-thirds. “Viewing with alarm” would be more 
in order, if the committee is really concerned with stable labor-man
agement understandings.

Free speech is the life blond of the Republic of the United States 
of America. From the Bill of Rights to the present day, it has been 
a symbol of democracy—an accepted right, too easily taken for 
granted.

Again and again—yesterday, today and tomorrow—the lesson 
of history is repeated: The abolition of free speech precedes the en
slavement of man by only a moment. The first act of any dictator 
on coming to power is to gag the people, thus stifling all opposition. 
For proof of this read today’s headlines. And—whenever free speech 
is abolished, fear and suspicion raise their ugly heads. Without free 
speech how can a man trust his neighbor?

But how may we preserve free speech?
If the loss of free speech is one of the greatest tragedies a nation 

can suffer, we must not only fight to retain it, but we must cherish it 
and use it wisely. Free speech is a responsibility as well us a right. 
Free speech must be true speech. Free speech implies the right to dis
agree and to state the reason for dissent, but it does not permit re
course to slanderous abuse. All free-speaking men must frown upon 
demagogic shrieks of hatred as they would upon deliberate lies.

So, while we strive to maintain freedom of speech, we must not 
employ that freedom to destroy our nation’s unity by sniping at one 
another. No one group, whether it be of class, employment, state or 
section, of race, national origin or religion, should abuse the right 
of free speech. If one side breaks this unwritten law of freedom, the 
other side is not justified to following suit.

Free speech must not deteriorate into mud-slinging. Liberty must 
not degenerate into license. Freedom of assembly must not end in 
mob rule. And free speech must not lower itself to virtuperative 
slander of those with whom we are not in accord.

Free -peech can be exercised only by free people—those of ma- 
turn thought, who have learned the lesson of self-restraint; who 
are capable of studying the facts, weighing the sources and then 
suiting their own position clearly and calmly—ready to listen as well 
as U> speak, open-minded to arguments, but not willing to compromise 
with intolerance, irrespective of cause, origin of provocation. Look 
overseas—and theu guard this precious right with renewed vigilance.

Margarine is very much in the news these days. The need to do 
away with expensive and obsolete restrictions has been sw thoroughly 
stressed by all branches of organized labor that further comment on 
my part may seem superfluous. Yet some recent oddities in the 60- 
year-old butter-margarine controversy—a controversy borne and en
tirely paid for by low income groups—need public airing, if for no 
other reason but to show that the butter lobby stops at nothing when 
it comes to denying relief to the consuming public. ’

First, the attempt of dairy interest to coerce the Red Cross for 
its defense of margarine as a favorite and nutritious food. Farmers, 
the Red Cross was told, will be encouraged to withhold contributions 
unless the aforementioned “offense” is withdrawn.

The Red Cross has rebuked this preposterous threat, but the issue 
remains. A national labor leader summed it up well in these words: 
“This shows to what lengths the dairy people will go. Not content with’ 
claiming special privileges, they—not the farmers, mind you—take it 
upon themselves to agitate against public support of the Red Cross. 
To them the Red Cross seems a private business, not a public institu
tion belonging to the American people.”

Second, while the House Agriculture Committee—with the Re
publican majority safety under the thumb of the dairy interests—was 
debating repeal, a letter by Admiral J. F. Farley, commandant of the 
Coast Guard, was read in the record. And this is what the head of the 
nation’s military service branches had to say:

“The Coast Guard, with the other armed services, must make 
persistent efforts to keep up its authorized strength. Every induce
ment must be made to point up the attractive features of service life. 
In my opinion, the substitution of margarine for butter, while it would 
affect a saving, would be detrimental to morale.”

This, of course, is sheer nonsense. It.is nonsense in so far as 
national morale is concerned It is ridiculous even to imply a break 
down of the morale of American boys in uniform, were they given 
margarine instead of butter—the admiral himself says he cannot see 
or taste the difference.

But there is another point. To make one’s position clear as a 
citizen and argue against this or that product is one thing. To use 
one’s official position as coguardian of American security and with 
spurious arguments defend the interests of a particular group is quite 
another. The good adrmiral should have kept quiet.

Third, Harold E. Stassen, a presidential hopeful, has, after long 
weeks of silence come out against repeal of antimargarine legislation. 
As former governor of a dairy state, he may have cause to defend 
those who have helped him along so far. As a potential presidential 
candidate he might have done better by giving a thought or two to the 
interests of other groups with sizeable votes, if it is the coming elec
tions we must talk about.

Aside from ignoring the public interest, Mr. Stassen laid himself 
wide open to ridicule the other day with his prophwy that “butter 
prices are now beginning to edge downward and it won’t be too long 
before farmers again need protection.” On the very same day butter 
prices, spurred by the antirepeal vote in the House committee, shot 
up to new heights, coming again perilously close to $1 a pound in 
retail. In other words, the committee action encouraged the butter 
producers to go on another spree at the consumers’ expense.

To clinch the argument, the American people spent last year $20 
billion more than in 1946, mostly in higher prices. Congress and every
body else has been talking abotit the need to cut down living costs. 
Yet nothing has been done. Why this is so is quite obvious from the 
words of AFL President William Green: “It seems so contradictory to 
complain about increased prices and appeal for reduction in prices of 
food products when through legislation we maintain discriminatory 
prices for margarine which is essential food, particularly for the 
masses of the people.”

Mental health is one of the great subjects in the whole big field 
of nublic health and it is one in which far too many are not either well 
informed or curious.

When you put the problem this way you get an idea of its impor
tance:

There are about as many persons mentally ill as there are per
sons who are physically ill.

In many cases physical illness is caused by mental illness. So we 
get the cases which the doctors call psycho-somatic.

Once upon a time mental illness was a disgrace and families did 
everything possible to “cover up”. Before that some recognized forms 
of metal illness were caused by devils and evil spirits of many kinds

Now we know that mental illness is really an illness and that 
most types, taken in time, can be cured.

World War I taught us that we have a high percentage of persons 
of relatively low intelligence. World War II taught us that we have 
too high a percentage of persons actually mentally ill

, . .W?rld, W.ar 11 Kaye great impetus to the practice of psychiatry, 
which is the branch of medicine that deals with mental illness

No walk of life is immune. Rich and poor alike become mentally

What are the causes of mental illness? They say many. Some 
stem from childhood and the experiences of children do. Some result 
from frustration. Great strains can cause mental illness. Better ask 
a psychiatrist about that. It gets technical.
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