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Labor's Political Program
The coming elections are of vital concern to every trade 

unionist. We have been shackled by an un-American law 
which takes from wage-earners the right of equal participa
tion in free enterprise.

In 1935 the right of wage-earners to join unions and 
choose representatives for collective bargaining was written 
into public policy. Employers subsequently claimed that this 
right gave unions “too much power” and they used the re
action following World War II to secure legislation to weak
en and regiment unions and to handicap collective bargain
ing-

Congress passed the Taft-Hartley Act in 1947 oyer the 
President’s veto and assumed responsibility for initiating 
a policy of regimentation that weakens the economic power 
of labor and prevents labor from sharing in free enterprise. 
This regimentation, together with the revival of the use of 
injunctions in labor disputes, blocks labor’s ability to make 
progress. Again judges are depriving workers of the right 
to strike to secure better terms in their work contracts.

We have seen the oldest national trade union prose
cuted under the Taft-Hartley Act in a way that amounts 
to persecution. We have seen a practical defense of the 
union shop in elections that makes even the enemies of 
unionism acknowledge the waste involved in using taxes to 
pay for union-shop elections.

Labor voters will examine the record of every candi
date to find out how he stands on these vital issues:

Does the candidate accept the right of wage-earners to 
make progress proportionately with others participating 
in free enterprise? Is he willing to help enact public policy 
assuring wage-earners the right to collective bargaining for 
that purpose? Will he square all other legislation by this 
policy so as not to restrict or retard the scope and effec
tiveness of collective bargaining? .

Collective bargaining by free trade umdns is the key
stone of economic freedom. Economic independence frees in
dividuals to make free decisions on other relationships m 
living. Economic independence implies ability to obtain the 
necessaries of life and maintain established needs—the foun
dation for free citizenship. For these reasons the A. F. of L. 
has made repeal of the Taft-Hartley Act its primary objec
tive in this campaign. Our votes will go to candidates pledged 
to restoring collective bargaining as the major agency in 
labor-management relations and to making all other labor 
laws contribute to strengthening collective bargaining.

Laboring people, like all other American citizens, are 
concerned in preserving the institutions, of our country..We 
are trade unionists because we believe in these institutions 
and want to share in their benefits. Since we benefit we 
also accept responsibility for helping to maintain them. We 
shall therefore seek information to help us cast our ballots 
for candidates for Congress and for the office of Chief Exe
cutive who advocate domestic and foreign policies which 
are in line with American traditions.

Throughout the world the specter of totalitarianism 
stalks. Everywhere it menaces freedom by intrigue and an
archy. Our country now has worldwide responsibilities, 
and in choosing our President and members of Congress 
we must be ever mindful of these responsibilities.

Dangerous Trend
The 17 billion dollars on corporate profits after taxes in 

1947 represent an increase of 35 per cent in corporate buy
ing* power over 1944. The earning power of industrial work
ers in 1947 declined more than 15 per cent from their wages 
in 1944. To my mind those figures represent a dangerous 
contrast and a shocking indictment of the economic policies 
of our nation. We have allowed the rich to get richer while 
the poor get poorer. Continuation of such a policy threatens 
to destroy the American standard of living. Shrinkage of 
purchasing power in the hands of the masses of the nation’s 
workers can only result in disastrous deflation. The back
ward trend must be halted.—William Green.

Peace At GM
We’ve been talking about what a good idea it would 

be, and now someone has actually gone ahead and done it.
We’re talking about the recent contract negotiations at 

General Motors. «The United Automobile Workers and GM 
got together and came up with a contract that may set a 
nation-wide pattern and settle a lot of the current unrest 
on the labor-management front.

The feature in the contract we are particularly inter
ested in is the one which sets a variable in the workers pay 
that fluctuates as the cost of living fluctuates. To us, that 
makes extremely good sense. Neither management nor labor 
are hamstrung by an agreement which may be a hardship 
on either party before it expires.

Labor has been suggesting just such an idea for years, 
but management always seemed extremely wary of such an 
arrangement. Naturally, we are aware that this agreement 
may not be the panacea it appears to be on the surface; it 
naturally will take time to work out some of the bugs; but 
we do believe that both the UAW and GM faced a difficult 
problem realistically. Both deserve congratulations.
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BE INTOLERANT!
By RUTH TAYLOR
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j thought these days to the problem of retiring their em-
1 —1,..unrvinu w iirmn rpnrhintr ji rprtain ave. In-

Somewhere a man went to work today. As he ran off the porch, 
he called back his daily promise he’d fix that broken step this evening.

On the bus he listed possibilities for his wife’s wedding anniver
sary gift. Married 20 years! Still young, though 45, just the prime

Next corner was his stop. Pushing his way to the rear door he 
stopped suddenly, grabbed for the strap, stumbled.

“Anything wrong. Mister?” asked the passenger over whose feet 
he’d tripped, F f ” ,

“No, nothing at all—be all right in a minute—sorry.
The rear door of the bus opened. The crowd pushed out. But he 

fell, slumped on the street ... A woman screamed and a crowd gath
ered. A policeman took over . . . The wail of an ambulance . . . An 
emergency room at the Hospital. . . ., ,

It was “death by natural causes” the report said. And a widow 
and three children wondered why it had happened. “He’d never been 
sick—really sick—a day in his life” —at least not that he knew 01, 
for he hadn’t seen a doctor in years.

This was Jane and Sam’s first child and the young couple were 
as excited about its arrival as children'anticipating a birthday party.

But there were complications and Jane became very ill. They knew 
it wasn’t time for the baby to come so they hesitated to have the doc
tor drive 19 miles out from town if he wasn’t needed. But Sam could 
stand the anxiety no longer and called the doctor. When he came, he 
examined Jane—it was very serious. She should'be in a hospital but 
there wasn’t time to get her to the nearest one 25 miles away.

The baby didn’t live and Jane may never have another.
There is no consolation for the girl to know that careful evamina- 

tion at the beginning of her pregnancy, planned diet, and the care of 
a doctor who was constantly aware of her physical condition could 
have helped her to have a fine, healthy baby.

These tragic little dramas are not “once upon a time” fairy tales 
they are being played daily in any city, in any farm community.

If a doctor examined any 100 persons, only 8 would pass a phy
sical examination 100 per cent. 92 per cent would have something 
wrong—their eyes, teeth, hearing—not immediately fatal conditions. 
There would be many of them suffering from conditions that were re
ducing unbelievably the number of years they might expect to live. 
But, perhaps even harder to believe is the fact that out of that 92 
persons, only 9 would be seeking medical care of any kind at all. And 
those 9 would be suffering extreme discomfort. Illness, disabling dis
ease, and premature death deal their blows at the emotional stability 
and productive capacity of a nation's people as well as at their pocket 
books*

The fact that people don’t know how to keep well and how and 
when to seek m»«dical care is as big a problem as their lack of money 
to pay medical and hospital bills in cases of emergency. Most illnesses 
can be avoided. Many that strike can be successfully treated and 
patients brought back to a state of well-being if they act quickly 
enough. • ,

Health is a day-in, day-out problem and should be approached 
from a functional point of view. It involves the individual, the family, 
the shop, the farm, the community. It is a matter of well being— 
mental, emotional, physical, moral, and social. It is concerned with 
food and housing, jobs, recreation,.and family adjustment.

“An apple a day keeps the doctor away.” But the wise will 
change that old saying—they will see their doctors and plan to keen 
disease away. Lack of understanding of the doctor’s role in healthful 
living has brought more doctors to more homes on emergency 
calls than any other cause. Doctors are kept so busy treating disease 
that they haven’t time to help keep people well. The shortage of 
doctors and hospitals in so many communities has made it impossible 
for another people to get enough care when they recognize the

The purpose of these articles is to acquaint you with the means 
of attaining good health, and long life. They will discuss what consti
tutes good care for the sick nnd what is meant by “preventive medi
cine”—what people should know about how to live to keep themselves 
well and functioning at top capacity. They will tell why good health 
is your greatest asset—and your doctor’s first responsibility.
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Menace of Overproduction
The’ GM wage settlement continues to work like yeast in the 

thinking of labor and management. If you can take a pun, it’s likely to 
raise a lot of dough for worker^ in the years to come. Not just the few 
pennies to keep wa > s within sight of pork chops, but real dough, a 
cut in the profits of improving technology in American industry.

I am referring, not to the highly-publicized cost-of-living adjust
ment, which the auto workers union said it took only because neither 
industry nor Congress sb owed any indication that they would keep 
do.vn prices and chock inflation. I’m talking about the “improvement 
factor.” .. -

GM got the publicity jump on this angle, describing it as “3c an 
hour now and 3c next year,” a total of 6c for the life of the two year 
contract. Actually, as LPA reported last week, the UAW-CIO went 
into GM negotiations demanding at least 4%c an hour per year wage 
increase for the “improvement factor,” or 9c for a two year contract. 
The difference between a 2 per cent and a 3 per cent annual increase. 
For a 2000 hour work year starting with a $1.50 an hour base, it’s the 
difference between a $60 and a $90 a year automatic wage increase.

Both the hourly rate figure and the annual increase figure are 
important now and in the lu.i^ run. The immediate importance is in 
wage negotiations with other employers; the long run importance is 
in providing a better jumping-off place for the next negotiations with 
GM in 1950.

The whole GM settlement represented a historic victory for the 
wage-price-profits drumfire that UAW-CIO President Walter P. 
Reuther has kept up for the past several years. While Reuther was 
recovering from an attempt on his life, GM suddenly cracked and hit 
the sawdust trail.

The Corporation that two years permitted its Vice President in 
charge <>f labor relations, Harry Anderson, to say, “Hell, we don’t even 
tell on-- “tockholdvrs,” suddenly broke out all over with a .rash of re- 
sponsilulity to the public, to the national economy and to its employees. 
It gravely balanced agaiiiet'this responsibility the hard things that 
its ovn pals in industry would say and decided to “cross over Jordan’’ 
into Reuther’s promised land. The GM statement, sayingythat it was 
abandoning the united front of “no wage increase” is going to be a 
landmark in the history of American industrial relations.

Why did GM crack? The complete answer may not be known for 
years.

But here are parts of the answer:
First, as T. A. Johnstone, assistant director of the UAW-CIO’s 

General Motors Dep’t, said, GM was convinced that the UAW-CIO 
could and would have shut down GM May 28 if a contract had not 
been worked out. GM’s august policy board met over the week-end 
following Johnstone’s warning of “no contract, no work” and the fol
lowing Monday Anderson really went to work in negotiations with 
the union.

Second, GM may have been, as Johnstone said, sick and tired of 
being on the losing end of the public relations contest with Reuther on 
the wage-price-profit isue.

Third, shortly before GM cracked, Emil Schram, president of the 
New York Stock Exchange, was a guest at a Detroit dinner with a 
GM official on one side and K. T. Keller, president of Chrysler, on the 
other. This was right after the stockmarket had uncovered the Dow 
Jones “basic conditions for a Sustained bull market.” Schram asked 
the GM.man, Kunkel, how long the Chrysler strike would last.

GM’s Kunkel told Schram he could get the answer from Keller. 
Schram put his question to Chrysler’s tough guy. «

“ ‘Till Labor Day,” Keller is reported to have replied, adding, 
with a gesture toward Kunkel, “—unless we’re double-crossed.” 
drifting toward a strike, it was remarked that auto shares, even Chry-

Thruout the Chrysler strike, and while GM negotiations were 
sler shares, advanced along with other stocks in Wall Street trading. 
And, since, the GM and Chrysler settlements, the trend has been up
ward.

Whatever the full story of GM’s switch of policy, the change-over 
itself is a tremendous fact. If the UAW-CIO and other unions can fol
low up the advantage opened up by GM’s admission that workers have 
a right to shares in the profits of improved kchnology, the “menace” 
of over-production will at Ipast have been transformed in a blessing 
of mankind.

UNDER THE PIG POLITICAL 
TENT: MAIN AND SIDE SHOWS

The four-year political circus is about to open its season in Phila
delphia, with the national conventions. From now on, the red-fire, the 
panopoly of processions, noisy bands, parade of clowns will dazzle the 
eye—and make it hard for any citizen to pick a real leader for the 
crucial four years ahead. But Americans will try. Over the years the 
electorate has done pretty well about picking good men. The issues— 
war or peace, prosperity or depression, liberty or oppression—are 
momentous. Fortunately, Americans are learning that they can do 
something about economics, by the way they vote. This year above all 
years, they need to be right.

Some of the issues have hardly got out into the open. Here are 
some.

(1) Cooperation with European countries having labor govern
ments. There is considerable strength on the right for the view that

- because a government calls itself socialist, we should pass it by. The 
test, of course, is: does the socialist government stand for civil liber
ty? If it does, it belongs with the democracies, not with the totalitar
ian states.

(2) Shall public power be wrecked by underhanded measures, like 
riders on appropriations bills?

(3) Shall snooping campaigns drive good men out of the govern
ment?

(4) Shall planning be advanced as a great tool of progress?
(5) Shal Isocial security be widened and strengthened, or curtail

ed and sabotaged?
, (5) Shall social security be widened and strengthened, or curtail- 
These issues will be present at every gathering of candidates in 

the coming months. The danger is that concentration on presidential 
candidates, to the neglect of congressional, will be the order of the 
day. This is a natural error. It is not likely to bring results. Consider
ing the present circumstances, labor would be smart to concentrate on. 
congressional candidates in an effort to change the complexion of the 
Congress. As far as labor goes, the main show is Congress and the 
side show, the presidential contest.

Congress nas for all intents and purposes been the government 
since 1946. It has aimed to be the government, and it has pretty well 
succeeded. Whether this has been a violation of constitutional proce
dures is not easily ascertained, but the Congress has moved against 
the executive branch, on several fronts, against labor and liberal pol
icies. It should be halted; it must be halted. There is little use to send 
a fair, liberal man into the presidency, if a controlled, narrow, un
representative Congress returns to follow reactionary policies. The task 
of refreshening up Congress is not superhuman. It can be done by an 
orderly, sustained, patient campaign. Precinct work, the ringing of 
doorbells, the shovelwork of devoted campaign workers, far away 
from red-fire and noisy bands, can do the work.

European Recovery Issue
The basic purpose of the European Recovery Program, 

as labor understands it, is to enable European nations to 
restore the economic foundations which maintained the 
European way of life characterized by human rights and 
freedom. Communist fifth columns are busy in all coun
tries discouraging free unions and disrupting the produc
tion of food and commodities. We feel our experience can be 
of practical service in helping ECA avoid Communist pit
falls. .

The American Federation of Labor has consistently 
refused to ally itself and its members with Communists or 
Communist-controlled organizations because Communist pur
poses *cannot be reconciled with the program of free trade 
unions to assure protection of human rights and freedom.

The issue in Europe is acute. The administrator of 
ECA has announced that aid will go only to the cooperating 
countries. Labor in those countries must choose between 
United States aid and the World Federation of Trade Unions, 
which does not cooperate. The issue is a clear-cut choice 
between those who want democracy and those who would 
impose the most cruel despotism ever devised.

Our experiences with Communists and with practical 
problems have forced us to be practical. Workers cannot 
work with Communists unless they adopt their principles 
and follow their party line. The result would be to facilitate 
the extension of Moscow’s control.

If we are able to save the institutions and practices 
which give opportunity and value to living in a democracy, 
we shall have to be able to distinguish lietween the friends 
and foes of democracy, and reject all association with its 
foes. Experience in this field and intelligence on Communist 
agents and tactics are indispensable to successful adminis
tration.

The American Federation of T^abor is flatly opposed 
to any kind of coo|M»ration with Communists. It is not pre
judice nor partisanship that determines our position.but de
votion to free institutions.
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Have Human Beings Too 
Much Knowledge?

Dr. Raymond B. Foadick, president of the Rockefeller Founda
tion, made a challenging speech last week. He was dedicating the 
200-inch telescope at Palomar Mountain Observatory in California. 
It’s the greatest thing of its kind ever fashioned by the brain and hand 
of man and will enable astronomers to see and chart new worlds. 
While it’s all very wonderful, Dr. Fosdick sounded a note of warn
ing:

“What are wc going to do with our new knowledge? Aren’t we 
acquiring more knowledge than we can assimilate?

“The towering enemy of man is not his science but his yioral 
inadequacy. Around the world today laboratories, supported by al
most limitless resources, are feverishly pushing their research in the 
development of physical and bacteriological wonpons which, over 
night, could turn this planet into a gigantic slaut terhouse.

“What ethical restraints must be developed to curb the hysteria, 
fright and passion of men against such a blind paroxism of destruc
tion?”

It isn’t a bad idea to be intoleranfon some subjects. In fact it 
is a good thing, provided you are careful to be intolerant only of 
the evil, to have good reasons for your prejudices and dislikes. 
Ke. p your intolerance—only save it for what your heart tells you is 
bad.

Remembering that the dictionary definition of intolerance is 
t<» “be unwilling to bear dr endure” of what should you be intol
erant?

Be intolerant of treason—df those people who say “America 
is all right—but”, and then proceed to .damn our government because 
it hasn’t done as they wished. They are half-hearted patriots. They 
wouldn’t live anywhere else, but, because they cannot get all they 
want, they just play the game, or do their part in working for the 
good of the country as a whole.

Be intolerant of hatred—of the bitterness that condemns a whole 
group for the actions of a few, dishking what is not understood. It 
makes no difference whether the group against which hatred is 
leveled be Black or White, Capitalist or Worker, Jew, Catholic or 
Protestant. We all have#those in our own group with whom we are 
not jnaccord. If we judge other groups by the actions of some of 
their individual members, we cannot complain if we jn turn are judged 
by those we deplore in our own group.

Be intolerant of condescension. No man is good enough to look 
down upon any other man. Condemn the action, but not the individual. 
Repudiate the individual but not the group. Censure the group if it 
acts a bloc, but not the individuals who—undesiring—are classi
fied v i th that group. ’

Be intolerant of all evil. Be hold enough to condemn it wherever 
it exists—-but condemn it, don’t con .pare it! This country is based 
upon freedom for all, and the ri^ht to think, speak, write and 
worship as the individual conscience dictates—but it does not in
clude the right to try to keep these same privil*-ges from any one 
else. Nevbr let our constitutional rights be used by any one group 
to destroy another which is entitled to the same rights, whether that 
group be labor or industry, or a racial or religious minority.

Be intolerant—of all that is evil, and, above all, be intolerant of 
intolerance!
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| Retirements And Pensions
Many forward looking corporations are giving serious 

pioyis after Fong service or upon reaching a certain age. In
surance companies also are giving the idea more of their 
attention. It is believed that in the next few years a great 
rruiny methods will be explored and tried out.

Social Security is all right as far as it goes, but it is 
pitifully small, and there is little hope, at least for a period 
of years, that we will have a Congress which will modernize 
the present system. Private means and methods must be 
studitd. . * T t

Even some of the most progressive national Labor 
Union? are adopting plans whereby faithful employees may 
be retired. It is recognized that in many instances these 
people are so deeply loyal to the Labor Movement that they 
turn down jobs in private industry which offer much great
er financial rewards. Furthermore, Labor does not w’ant to 
lose these employes to industry: they are too valuable. Their 
experience is worth far more than the small cost of retire
ment plans which will assure them decent incomes at some 
time in the future, when they should retire.

Only a very small per centage of us acquire enough ot 
thi“ world’s goods to make us rich. Insurance statistics 
prove this fact. Many of those who in early middle age are 
successful in business or the professions, have nothing when 
it comes time to give way to younger men and women.

Life insurance is a necessary part of our economic lite. 
Inhere is no longer any argument about that. But this solves 
only half of the problem. Retirement insurance of some sort 
is badly needed.

I Need For Clear Thinking
In the lalxir field as well as in our international foreign 

policies, the problem of relations with the International 
Communist Party is the dominant recurring issue. In spite 
of the lessons of the past three decades, there are still those 
who urge appeasement, chiefly based on the hope that the 
Communist Party can be “controlled” and reformed.

Such a reform could come only by a conversion enabling 
the Communists to see and respect human rights. So iar 
tlx re is no evidence of moral responsibility in Communist 
treatment of others. .  . M

P r These facts convince the American Federation ot Labor 
" that its policy of no compromise with the Communist-dom

inated World’Federation of Trade Unions is sound.
Stalin and his fellow members of the Politburo wanted 

an internationial labor agency, but they could not beguile 
eiilner the International Federation of ^Trade Unions or the 
International Ijabor Organization into condoning their prac- 
ti( < s. They therefore induced European labor to scuttle the 
I F T U. and join with them in creating the World Federa
tion of Trade Unions. The World Federation of Trade Unions 
is organized to be controlk*d by top officers who make 
ixilicies and allocate funds. The preixmderance of votes for 
the U. S. S. R. resulted in the* election of a Communist as 
secretary-general. The organization upjioses plans for eco
nomic recovery in Western Europe.

fc The World Federation of Trade Unions is not associated 
* with the 1. L. O. The W. F. T. U.’s political structure makes 

such cooperation impracticable. However, the W. F. T. U. 
has advisory status with the Economic and Social Council 
of the United Nations and has repeatedly submitted pro
posals for the Council to take over various functions of the 
I. L. O., a procedure which would weaken the latter.

v However, the A. F. of L. also sought and secured ad- 
“ visory status with the Economic and Social Council—in ord

er that the Council should have the views of free trade 
unions as well as those of the Communist-dominated W. F. 
T. U. So far the A. F. of L. has been able to defeat Com
munist moves to undermine the I. L. O.

| Although the U. S. S. R. is not an I. L. O. member and 
does not contribute funds, its agents—as nationals of mem
ber countries—have already infiltrated the staff, some oc
cupying policy-making offices. The most effective way to 
cl ick this Communist menace in the international labor 
fi< Id is for bonafide trade unions to refuse to be yoked to
gether with Communists.

p There still exists the confusing fact of national lalior 
organizations fighting Communists in their home countries 
vhile entrusting their international affairs to Communist 
a vents. A wiser policy is increasingly obvious. 'I’he Interna
tional Trade Secretariats, which consist of trade unionists 
of milar crafts all over the world, have refused to give up 
their autonomy for affiliation with th<? communistic W. F. 
T. U. These organizations can constitute the nucleus of an 
international lalxir movement organized on functional lines 
to serve their members.

Many trade unions already have membership in the 
appropriate Trade Secretariats in order to direct interna- 

- ti<Hial labor policies. Membership and dues to promote free 
trade unions throughout the world constitute a wise 
investment for democracy and economic freedom for all.

American labor must help build up international organi
zations of free trade unions in order to safeguard our free- 
dviu here at home.

i W’e have come to learn that our own living standards 
viil suffer as long as lower standards exist in other coun
tries. It is essential for them and us that steps lie taken to 
improve the social and economic conditions of the workers 
oi ail nations.—Secretary of Labor L. B. Schwellenbach.

INSIDE U.S.A

la 
%

3 
$ 
£

Thursday, June 17, 1948

I


