
r

THE POTTERS HERALD, EAST LIVERPOOL, OHIO

w

OpenUdvoa.

Say! There's Hardly Room for Anything Else! (Rr, Nev.), a

H

Comment On World Events

#•

3

1

5 1S1

WHAT NEXT?

&

WISDOM
1

failed to add 
wouldn’t have

GOP Win Try To Liberalize Party
The fight that will take place within the Republican 

Party during the next few years is likely to be as bitter—if 
not as noisy—as the battle which went on this year within 
the Democratic Party.

Many of the younger Republicans are fed up with the 
GOP Old Guard. They said so privately before the Nov. 2 
election. They’re saying so publicly now.

This group feels that the Republican Party must be 
liberalized if it is to achieve any real success at the polls in 
the future.

This feeling will exercise considerable influence in the 
up-coming legislative session.

The bad trouncing the Dixiecrats took will offer encour
agement to Southern liberals and have a “softening up” 
effect on Southern Democrats who behaved like Old Guard 
Republicans.

It will be an interesting show to watch.

Harold Stassen asserted in a speech in New York that the de
mands put on the American economy from all quarters of a sick globe 
were too many and possibly beyond the capacity of our system. If 
our economy is overstrained, we are likely to make the mistake of 
clamping down controls to attempt to meet these demands. We then 
find, he continued, that in time of peace we have moved far toward a 
controlled economy and will lose the productivity of the country.

Messrs. Frey and Stassen compliment each other in their analyses 
of the domestic dangers ahead. Their insistence on freedom and the 
safeguarding of our resources for the sake of human progress ought 
to be heeded by Americans not blinded by slogans from the right 
or the left.

An ultia-violet lamp the size of a kernel of corn has been ann
ounced by the Hanovia Chemical and Manufacturing Co. for diagnos
ing suspected stomach cancers. The tiny light is inserted into the 
stomach with a gastroscope and. enables a surgeon to determine 
whether a cancer is present.

The triumph of violence ends in a festival of mourning. The more 
weapons of violence, the more misery to mankind.

HOPE YOU'RE WARM 
THIS WINTER

Its Beginning To Cut Deeply
Th<» Taft-Hartley Act, which will not be fully oiierative 

until after the NLRB quits making new rulings, has begun 
to hit the unions where it hurts, and there’s good reason to 
believe the worst is yet to come.

Gradually, step by step, the NLRB is throwing its 
weight behind management in management-labor relations. 
It is compelled to do so by the Taft-Hartley Act.

Its rulings use terms designed to make the public be
lieve it is administering an impartial management-labor re
lations act—terms like “right to work” and preventions of 
“picket-line violence.”

But those who get batted over the head with the new 
T-H clubs have no illusions about them.

Big Job Ahead
There is a strong inclination on the part of Truman 

supporters to count their legislative eggs before they’re 
hatched.

Many of them assume that the new Congress will jump 
at the chance to enact into law the program the President 
advocated during his campaign.

In doing this they are making a bad mistake. They are 
discounting—or completely forgetting—the forces in Con
gress opposed to various portions of the Truman program.

Don’t get us wrong. We’re not predicting that Congress 
will toss the President’s legislative plans into the ashcan. 
Far from it.

We’re merely saying that it would be foolish for the 
voters who put the Democrats in power to ignore the real
ities of legislative procedure—to ignore the anti-civil liber
ties bloc in Congress—to ignore the need for reminding

Laws Against Robbery One-Sided 
—Thieves Say

Maybe the 81st Congress should start using lie detect
on some of the lobbyists when they start campaigning

Time For Statesmanship *
The outlines of union legislation in accord with the 

popular mandate of Nov. 2 are beginning to emerge. Demo
cratic Party and congressional spokesmen have tentatively 
suggested repeal of the Taft-Hartley Act as part of a com
prehensive federal law which would embody the ideas and 
proposals of organized labor. The new law, according to 
these sources, would eliminate the objectionable parts of 
the T-H Act, while retaining others which have proven their 
worth; still other provisions would be relaxed and rewritten 
in line with past experience.

This approach seems constructive and practical. It pro
mises, without loss of time, to achieve the results organized 
labor is seeking in the interest of its membership and the 
public. On the other hand, outright repeal without anything 
else in its place is likely to open the door to political finagling 
and behind-the-scene machinations. The enemies of labor 
will make the utmost of this gap, if we let them do it.

Similar views have been expressed by President Charles 
J. McGowan of the Boilermakers Union at the recent AFL 
Metal Trades convention in Cincinnati. Mr. McGowan, 
strong-minded and high-principled but at the same time 
mindful of the past, believes there is only one way to repeal, 
and that is “by submitting an entirely new bill which will re
instate protection of labor’s hard-won rights.” “Let us 
demonstrate our capacity for statesmanship and lead our 
country along the path of industrial peace by wise intelligent 
action,” he pleaded.

A reminder of this sort is very much in order. Within 
a few weeks the political honeymoon will be over. Legisla
tors settling down to their jobs will be subjected to pressure 
that cannot be ignored. Nor can labor expect the 81st Con
gress to be at the beck and call of President Truman and his, 
in the main, excellent intentions.

Above all, we must realize that the growth and future 
direction of the American labor movement depends upon 
the workers themselves. We must' beware of government 
intervention and government-bestowed favors. We must 
everlastingly keep in mind the warning of Samuel Gompers 
that what the political powers give they also can takt away.

The only answer to the riddle is reliance on labor’s own 
strength and wisdom; cooperation with those who want it; 
eternal enmity to the obstructionists and opponents of pro
gress. Let us show that organized labor is determined to 
find a way to settle union-management problems peaceably 
and between themselves. This is our duty to America, and 
our answer to those who slander American trade unionism.

NEWS and VIEWS
By ALEXANDER S. LIPSELL (An ILNS Feature)

Good News
The U. S. Labor Department is announcing a slight de

cline in the consumers price index. This will lx1 the third 
successive month that the cost of living has not increased. 
That’s a good sign for everyone.

But, it happened once before this year. Last March this 
same cost of living index dipped slightly. The newspapers 
blossomed out in their biggest headlines and the newspaper 
columnists went to work to prove that all wage demands 
should be immediately withdrawn.

Well, those newspapers had hardly reached the trash 
pile before prices started going up again. And, they kept 
right on going up and up and up and up to where they hre 
now, at an all-time record peak.

If prices are held level for awhile, we stand some chance 
of making up some of the purchasing power we’ve lost since 
the war ended and maybe move a step ahead. We are not 
going to slacken our fight for a fairer share of the good 
things of life for our families.

The International Labor Organization, in a move described as 
"a revolutionary departure,” is pushing a training proposal designed 
to increase productivity and so aid European and world recovery. The 
plan is outlined by Michael L. Hoffman in a special dispatch to the 
New York Times.

The dispatch says that the ILO has announced “the first in a 
series of projects designed to place it in the forefront of the European 
recovery drive in the fields of manpower utilization and labor pro
ductivity.” The dispatch continues:

“David A. Morse, new director general, who was formerly United 
States Under-Secretary of Labor, revealed that he would ask the gov
erning body of the organization, which is to convene early in Decem
ber, to approve a program for organizing and administering courses 
in the training of supervisors within industry similar to those applied 
with such marked success in the United States during the war. The 
program would be inaugurated in European countries and later in 
other member countries that may seek the organization’s aid in this 
field. . •

Mr. Hoffman points on* hat it is something new for the ILO to 
go into the business of admit -tering a practical program directed to 
increasing productivity, but j , ports that ILO circles believe its gov
erning body will fully support the Morse proposals.

Explaining the origin of the plan and its implications, his dis
patch goes on to say:

“The suggestion for centering job-training work in the labor 
group came originally from the Economic Commission for Europe. 
The Organization for European Economic Cooperation in Paris, rep
resenting countries participating in the European Recovery Program, 
has now added its iequest that the labor group begin active work in 
the training of supervisors on a plant level in Marshall Plan coun
tries. In welcoming this request today, Mr. Morse stressed that any 
work undertaken by the labor group would not be confined to Mar
shall Plan countries or to Europe.

“Commenting on the implications of the job-training program, 
high ILO authorities said that this would be first of several projects 
designed to carry out Mr. Morse’s policy of making the organization 
more than a statistics-collecting and convention-drafting organiza
tion.”

Fight Must Go On
One biff reason why labor must stay in politics and La

bor’s Ixiague for Political Education be continued was given 
in the league’s n?|»ort to the Cincinnati AFL convention.

Secretary-treasurer George Meany said that 172 candi
dates supported by the league were elected to the House 
and 106 classed as unfriendly were defeated. This wa.» a 
great lalx>r victory but left much to be desired, as 225 House 
memliers who voted for the Taft-Hartley Act -were re-elect
ed. Only 218 votes are needed for a majority.

The danger in this situation was pointed out by Secre
tary Meany and Director Joseph D. Keenan, who said it was 
possible some of the Taft-Hartley supporters may change 
their attitude, “in the long run we can never be secure until 
we have elected to both houses a clear majority who will 
stand by labor’s rights in fair weather and in foul.

, This is why labor must keep up its political campaign, 
particularly during the next two y«?ars, looking forward to 
complete victory in the 1950 elections.

people. • i f
It is a reasonably clear mandate and the Democratic 

voters should not permit it to become clouded.
And it won’t become clouded if the “folks back home” 

keep reminding the men and women who were elected that 
the “do nothing for the people” attitude of the GOP leader
ship of the 80th Congress caused many political heads to 
roll.

Perhaps it’s our fear of being over-optimistic (as the 
Republicans were) which causes us to paint the slightly  dark side of the picture. There is another side-----
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They Follow Vote Trends
Senators and congressmen, with some notable excep

tions, swing in their own thinking toward liberalism or con
servatism in the same way that the electorate does—and this 
is bound to have considerable influence on the 81st Congress.

The Nov. 2 election demonstrated a strong swing to
ward liberalism and a strong swing away fryin the type of 
thinking which dominated the special interest lobbies in 
the last Congress.

And, then, there’s that little business known as “party 
regularity,” which has considerable influence on the law
makers.

One group of the more lilieral Republicans has ann
ounced that it will not lie Ixiund during the next two years 
by the “party regularity” influence of the GOP Old Guard.

Then there’s good reason to believe that some of the 
reactionary Southern Democrats will fall in line with the 
Truman leadership.

Add to these elements the fact that the Democrats 
have control of the White House and both branches of Con- 
gre.is and the picture looks good—mighty good—from la- 

; bor’s standpoint.

'7.x *

Thursday, December 2, 1948

The Morse plan is sure to be of much interest to labor and man
agement everywhere. Of this, Mr. Hoffman’s dispatch says in con
clusion:

“The interest aroused by Mr. Morse’s proposal to start immediate 
job-training work has been so great that top-level representation at 
the forthcoming meeting of the governing body is expected. Among 
the production and labor leaders already scheduled to attend are Paul 
JRamadier, former Premier of France; J. David Zellerbach, of San 
Francisco, representative of the Economic Cooperation administration 
in Italy who is vice president for employers in the governing body; 
Leon Jouhaux, dean of the French non-Communist labor movement, 4 1 
and Luis Alvardo, Peruvian Ambassador to Canada.” " *

ors  
against repeal of the Taft-Hartley Act.

There were some whoppers about the Wagner Labor 
Relations Act, for example, that the 80th Congress swallow
ed as gospel.

Probably the biggest was the glib statement that the 
Wagner Act is “one-sided.” That one, like most successful 
lies, was useful because it was half true.

The Wagner Act fe one-sided but so are all laws that 
protect citizens in their rights.

Take the laws against robbery. They protect the citiz
en’s property whether it’s the shirt on his back, his home 
or his business. A man used to have to fight to protect his 
personal property, if he had any. But folks decided it was 
in the common interest to prevent such strife and decided 
to protect the right of private property by law. The laws 
against robbery don’t protect the burglar. You could say, 
they are one-sided.

In the Wagner Act, Congress decided to protect the 
right of working men and women to join unions of their own 
choosing and to bargain collectively with their employer. 
In theory, this right existed before the Wagner Act. But, 
so long as an employer was free to fire any employee who 
chose to use that right, it didn’t mean very much. Most la
bor relations were governed by the law of the jungle.

Any old-timer will tell you that the strikes to win re
cognition of the union were always the bitterest. In the old 
days, even when an employer gave in, he didn’t necessarily 
have to bargain in good faith. Often, he stalled around un- ....
til he could plant his agents inside the union or form a cap- . some of the lawmakers that they have a mandate from the 
tive company union that would settle on any terms the com
pany proposed.

All this helped to keep wages so low that wage earners 
lacked the purchasing power to buy the goods produced in 
our factories and on our farms. It was one of the big factors 
that busted the boom in 1929.

By 1936, most people had decided that collective bar
gaining through trade unions was necessary to help main
tain a balance between wages, prices and profits.

' To encourage collective bargaining on a broad scale, 
Congress decided that the Government should protect the 
right of the wage earner to organize, that it would insist 
that all employers bargain in good faith once? their employees 
joined a union. The Wagner Act did that and no more.

The Wagner Act does NOT take sides with the union at 
the bargaining table. It does not say what an employer must 
agree to. The terms of the bargain depend on the economic 
strength of the union and the skill of its negotiators—as it 
should.

The Wagner Act which protects the right of collective 
bargaining is no more one-sided than the law which protect 
the right of private* property. An intelligent Congress ought 
not to need a lie detector to figure that out.

Rights Imply Responsibilities 1
" By RUTH TAYLOR L
i M O j

The Bill of Rights is a favorite topic with all American orators, 
no matter what their viewpoint or their politics. It is the one sure
fire hit with any audience.

Wo all believe in the principles embodied in the Bill of Rights. 
We proclaim this historic; document as the foundation stone of our 
democracy. We brag of its insurance of our liberties, the while we 
wave the flag. We flaunt its great phrases in the faces of our enemies.

But—do we live up to the ideal it embodies? Do we carry out 
its great teachings in our national, our community or our personal 
Ufe?

We emphasize the equality before the law for which it stands. We • 
say we oppose discrimination—but are we free from itp taint? How 
do we judge our neighbors? Bigotry and intolerance can be allowed 
no place in our own lives, if we would be true to our great heritage.

Through the Bill of Rights the people have the inalienable right 
to the furthering by the State of equality of opportunity. This they 
have not merely ns a State-given right, but as a God-given one. Free
dom from discrimination is a spiritual as well as a material condition 
ftn* human development.

This does not mean that all peopl(\must have equal amounts of 
everything, but it Moes mean that they must have <»qual opportunity 
to develop their talents, to do profitable and worthwhile work with
out being hampeied by discriminations based upon anything other than 
their ability and their willingness to work with their fellowmen.

Our liberties can be assured only as the law is administered im
partially and equally to all th.' people. The pledge to our flag makes 
this clear. “I pledge allegiui.ee to the flag of the United States of 
America and to the Republic for which it stands, one nation indivisible, 
with liberty and justice for all.”

The last two words—“for all”—are the essence of the Bill of 
Rights. Before we brag too much about them, however, let us do a 
little soul-searching and see if we live up to them in our own lives. 
Rights imply responsibilities.

In the days when most people took witchcraft seriously, it was 
a common belief that you could make a deal with the devil and sell 
your m>u1 for something which only a superhuman being could pro
vide. No one less than the devil could control the weather for instance, 
and sometimes a man thought he could arrange to get lots of rain for 
his crops during a drought year and make himself rich.

Hardly anyones goes in for that sort of thing these days. Most 
of us have resigned ourselves to the idea that if it’s going to snow we 
can’t stop it. We might as well save up some money for boots and 
a warm coat.

There are still a few characters, tho, who think they have the 
weather under control. Are you asking yourself who could be so fool
ish? Well, I won’t keep you guessing. They’re the heads of the big 

'^pil companies w’ho, despite the fact that there have been no accurate 
predictions by weathermen, are counting on a mild winter.

Terrified that they might be subjected to government controls, 
which might slightly cut down their fantastically enormous profits, 
the oil men are assuming that there won’t be any severe cold spells 
this •winter, and, on that assumption, are predicting that there won’t 
be shortages and hardships like there were last year. They haven’t 
any deal with the devil but they’ve got a big deal with each other and 
are singing in unison about the beautiful supply situation, leaving 
out whenever they can the part about “if everything goes well.”

It’s reminiscent of the old nursery jingle:
Rain rain go away
Come again another day
Standard Oil wants to play

While profits Zoom to new all-time highs they croon “everything’s 
fine, everything’s rosy” but scream hysterically, “Puleez! no controls! 
It would ruin the industry.”

Dr. Robert E. Wilson, chairman of the board of Standard Oil of 
Ihdiana, told a meeting of the American Petroleum Institute this 
month that competition is the most vital factor in overcoming scar
city. He neglected to mention that there isn’t much competition in the 
oil industry right now.

“Had the government stepped in and started pooling and ration
ing scant supplies last winter,” said Wilson, “all incentive for rival 
companies to outdo each other would have died.” He failed to add 
that if there had been rationing, schools and factories 
been dosed down and people frozen in their homes.

The same meeting heard Sen. George W. Malone 
maniac on the subject of government controls and famous for his 
fights on TV A, declare that this country can’t possibly run out of oil 
unless there is undue government interference. The Senator didn’t 
explain how the government would cut the oil supply.

An official spokesman for the Interior Dep’t told me last week 
that the situation this winter is much better than last year and there 
seems to be adequate supplies. He admitted however, that this won’t 
be so if any one of the following four things happen: 1—unexpected 
cold weather; 2—increased military demand; 3—strikes; 4—a bottle
neck in transportation.

It seems a cinch that any of these four things could easily hap
pen. The weather? Nuff said. Military demand? The Berlni and 
.China situations are ticklish enough for anything to happen. Strikes? 
With prices up the way they are, workers may have to strike for 
higher wages. Transportation? Oil tankers may be diverted by char
ters abroad.

Asked whether there are plans in the event of any of these em
ergencies, the Interior man replied that both Attorney General Tom 
Clark and Interior Secretary Joseph Krug have approved the industry 
voluntary allocation plan. “In any event,” he says, “these things would 
cause only local shortages.” That’s small comfort if the local short
age is where you happen to be. ,

One more possibility was added to the four clinkers in the supply 
situation by Rawleigh Warner, chairman of Pure Oil Co. Speaking in 
Chicago last month, Warner said “barring a winter of unusual sev
erity or the installation of home heating equipment beyond servicing 
facilities, we do not anticipate a situation nearly as difficult as last 
year’s.”

That means that if there are too many new oil burners the supply 
might not go around. Journal of Commerce reports that oil burner 
sales w’ent up 12% in September and another 12.4% in October. And 
the boys will keep selling them even if they haven’t the oil to put in 
them. Proof of that? A little item that appeared in LPA last Feb
ruary: i • . ! . ■

“The American oil^mdustfy ‘Spent $1,800,000 last year in a sales* 
campaign which resulted in more than 800,000 purchases of new oil. 
burners. They sold 80,000 burners in November alone, the same month 
that Standard Oil of New Jersey quietly converted its own Bayway, 
N. J. plant from oil to coal.”

Maybe there won’t be an oil shortage this winter. Maybe every- 
thing will come out all right. I’m not predicting, I’m not taking any > | 
bets on it, and I certainly hope there isn’t. But if there is, it will be 
because the oil industry was so afraid of controls that it painted an 
unduly rosy picture and didn’t prepare for emergencies.

i i 
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Max Eastman’s description, before the 67th AFL convention in 
Cincinnati, of our Russian and Far Eastern policy as a “mess” and 
his passionate indictment of American political leadership for their 
“voluntary ignorance” were apt and to the point. The former disciple 
of Lenin and Trotsky and one-time apostle of Communism told little 
that was unknown. His shafts at the shortcomings of American policy 
toward Soviet Russia could have been equally well aimed at the for
eign policy we conduct in Germany and elsewhere. Sheer ineptness 
on the part of our representatives there allowed, and still allows the 
Moscow agents to score major successes.

I do not wish to be carping, but a word seems in order. Accord
ing to Max Eastman, “there can be no peace in the world so long as 
the Stalin regime survives . . . and until an American leader comes 
along who has the pluck, and the fighting grit, and the pride of power, 
to face this fact and base his foreign policy on it, neither peace nor 
democracy will have a steady foothold on this earth.”

These are brave words. Unfortunately, coming from a pioneer of 
the Communist trail they smack of the savior complex and an attitude 
which enabled the men once worshipped by Mr. Eastman to reach the 
pinnacle of power. For my part, I am tired of ex-Communists shout
ing hosianna from the housetops and telling democratic people and 
the labor movemAit in particular how to conduct themselves. ,

♦ ♦ ♦ ♦
Incidentally, Max Eastman is not the only one who has been taken 

to the bosom of American democratic labor like a long-lost brother. 
Another ex-Communist and fervent Troskyite is, if I remember right- 
ly, executive officer of an AFL international department—a position 
of key importance in the delicate negotiations that are daily conduct
ed between the spokesmen of democratic labor at home and abroad.

However sincere their conversion, these two—and others as well— 
are hardly fit for the role of mentors and guides of American labor. 
As far as this writer is concerned, I would not trust them—to use a 
pungent phrase—as far as I can throw a piano. Conversion is com
mendable and good for the soul. There is no need to put a premium 
on it and make it a requisite to positions of influence within labor.

♦ ♦ ♦ ♦
John P. Frey, miraculously recovered from a long illness, was his 

brilliant self again when h^ told the AFL Metal Trades convention of 
the dangers of international tension. These, he said, might easily re
sult in the imposition in this country of controls over manpower, 
wages and working conditions. If such emergency arises, labor should, 
insist on direct representation in all agencies affecting workers’ rights 
and welfare. The trade union movement should not again permit it
self to be dictated to by government theorists and other “experts,” 
as happened in the last war.

The warning from the veteran president of the AFL Metal Trades 
Department is timely. It is sure to carry weight with the delegates of 
powerful metal labor. Similar advice, though not couched in terms 
of labor, has ^ome from Harold Stassen, president of the University 
of Pennsylvania and, if one may be permitted to look that far ahead, 
an outstanding contender for the presidential race of 1952.
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