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life?, with attempts to impose it on many cities and states 
r and even reports that some members of Congress are toying

#■

your rights. This is a government of 
preserve our own rights, we must pre-

with the idea of a sales tax for the nation. Labpr long ago 
went on record as unequivocally opposed to this form of tax
ation. The labor point of view is well stated in a recent Min
neapolis Labor Review editorial, which said:

“For the workers the sales tax is a swindle tax. For the 
merchant it is an imposition.

“The sales tax is a swindle so far as the worker is con
cerned because it taxes those who are least able to pay and 
taxes them most while to those best able to pay a tax the 
sales tax is no burden whatever. Such a tax is an imposition 
on the merchant because it causes him extra computation 
and trouble and interferes with sales and the speed with 
which transactions arc carried out.

“Washington, I). C., is having an experience with at
tempted sales tax just as is Minnesota. There as here it is 
the large interests that seek the sales tax, the interests most 
heavily interested in huge real estate holdings.

“Regardless of the burden and swindle that the sales 
tax is to the worker and merchant, it is more a swindle and 
anjmposition to the veteran. It seeks to make the veteran 
pay for the very rewards that he more than paid for in battle 
service and sacrifice.

“Sales taxes are so unjust to so many people that it is 
remarkable that anyone should have the temerity to sug
gest such a tax against which the majority of the voters are 
so strongly united and to which they are so strenuously op- 
jjosed.”

Now Is The Timh
Elsewhere in this issue organized workers are asked 

a simple question: Can you spare the time? The question 
is to the point. Its aim is to.make labor’s voice heard at the 
House Agriculture Committee hearings starting March 1, 
and to assure speedy passage of margarine repeal legisla
tion in the 81st Congress.

Do you consider other matters more important? If so, 
rid your mind of that notion. There is, as far as labor is 
concerned, no dividing line between more and less important 
issues. Whenever these issues affect the public welfare they 
are of equal weight and significance.

Real social and economic progress is not mirrored in 
spectacular overnight advances. It consists in minute for
ward steps, often so maddeningly slow they can scarcely be 
measured in the sands of time; in ceaselessly hacking away 
at the barriers that protect special privilege and discriminate 
against the poor. Whether it is repeal of antiunion legisla
tion, broader education, extended social security or an end 
to practices that hurt the consuming public, the issue is all 
the same?.

To help these causes organized labor must everlastingly 
be on the alert. It must keep a watchful eye on Congress, 
and notably on committees where the fate of important leg
islation is determined. To be sure, all of us are busy, union 
officers, delegates, the rank and file. So much has to be done 
in so little time.

Can you spare the time for a matter that affects the 
stomach and pocketbook of every American? Can you per
suade your union meeting to pass and send a repeal resolu
tion to Congress? We are sure you can.

Sales Tax Again Pushed
The discredited sales tax plan is having a new lease of

Answer
-One of the Most frequent arguments used by the Na

tional Association of Real Estate 1’oards against continu
ation of rent controls is that “it is unfair to control one seg
ment of our economy while all other prices go up.”

We think Housing Ex|>editer Tighe Woods had an ef
fective answer to this argument when he testified in favor 
of stiffer rent controls before Congress last week.

Rents cannot lie compared to such things as food and 
clothing, he said. If you can’t afford a new suit, you can 
patch up your old one and make it do a little longer; and if 
you can’t afford steak, you can buy less ex)>ensive foods.

But if you can’t afford to pay the rent the landlord is 
asking, that’s another matter. You can’t move out and find 
cheaper accommodations—because there is no place to go.

It all comes down to this: we must have rent controls 
if we consider the welfare of the people more important than 
the right of a few’ to higher profits.

Does Unionism Pay? Read This!
A $3,003,000 wage increase for 5,775 food clerks in 1949 

has been negotiated in one-year contracts by 6 California 
local unions of the Retail Clerks International Association, 
it is announced by James A. Suffridge, international secre
tary-treasurer, at union headquarters, Lafayette, Ind.

The multi-million dollar wage boost represents a $10 per 
week individual raise in all categories, since it is on an across- 
the-board basis. This sets the minimum weekly rate of jour
neymen food clerks at $65 and managing clerks at $85 for 
a 5-day, 40-hour week, a work pattern which was established 
two years ago. Figured on an individual basis, the $3,003,- 
000 sum will give each union employee approximately $520 
more money-th is year.

The one-year agreement covers an area roughly from 
the middle of California to the Mexican border. The excep
tions are San Diego county, where food contracts expire in 
April; Los Angeles and San Pedro, where agreements expire 
this fall.

With the exception of wages, there were but few M 
changes made in existing agreements. The new pacts were 
negotiated with employer associations on a friendly plane. 
This labor-management relation is historic with the RCIA, 
which has not had a major strike in a quarter of a century.

Progress
As most trade unionists are well aware, repeal of the 

Taft-Hartley is only one—albeit a very important one—of 
the law reforms necessary to restore to the workingman 
the right to bargain collectively to improve his wages and 
working conditions.

In 17 states laws are now in effect which either prohibit 
outright or severely restrict the rights of trade* unions to 
^negotiate closed shop or union shop contracts. •

Forty-four of the 48 state legislatures are meeting this 
year and most of them are now in session. It is heartening 

Ito note that in many of the states where “Little Taft-Hart- 
|ley laws” are now' in effect, efforts are being made to repeal 
nhese laws.

< These efforts mark real progress. But ti^ide unionists 
>cannot rest until all of the “Little Taft-Hartley laws” are 
icracnd and the state—as w’ell as the federal—labor laws 
iguaianUa, the workingman his full rights to bargain collec-

Anti-Labor 5 Days A Week
They tell the anecdote about a New York newspaperman 

with a “liberal” reputation, who—several years ago—started 
to grind out a stream of anti-union stories. z

A friend, meeting the reporter in a bar one evening, 
chided him about the hostile stories.

“Well,” said the newspaperman, sheepishly, “you know, 
I only write anti-union pieces three times a week.”

That reporter would be a piker at the hearings on Taft- 
Hartley repeal now going on before the Senate Labor Com
mittee. The witnesses who like Taft-Hartley are obviously 
anti-labor five days a week—and double on Saturdays and 
Sundays. ♦

Those spokesmen for the big business viewpoint haven’t 
changed a bit since 1947. They’re speaking the same piece 
now as when they argued for adoption of Taft-Hartley and 
for emasculation of the Wagner Act.

But now, even more than before, you can hear the hol
low rattle in their testimony against the “horors” of free 
unionism and of fair-minded labor legislation.

Early in the hearings, the New Dealers—or rathpr, the 
Fair Dealers—were caught off guard by the hostile witnesses 
and by Sen. Taft’s persistent line of questioning.

We’re glad to see that the liberal Democratic majority 
on the Senate Labor Committee has snapped back fast. 
They’ve used facts and figures with the same assuredness 
you’ll find in a Marine sergeant knocking over ducks at a 
shooting gallery. A lot of witnesses have looked surprised 
when their propaganda blew up in their faces.

When the Senate hearings end on Feb. 23, corporation 
lobbyists and executives are going to have first-hand know
ledge of the difference between the 81st Congress and its 
Republican predecessor.

Short Hours Promote Health
Organized labor’s insistence that short hours make for 

health is borne out by a study in Baltimore, the findings of 
which have recently lieen made public. The study, made by 
the U. S; Public Health Service and the Milbank Memorial 
Fund, provides additional evidence that workers have high
er sickness rates under long than under short hours.

'fhe group studied consisted of nearly 2,000 men and 
women, the majority employed in war plants. The period 
covered was about 2(4 years, beginning in January, 1941. 
Weekly hours groups compared were: Long, 50 or more 
(average 59); medium, 44-49 (average 47); short, 24-43 
(average 39).

In all cases the illness rate was higher for the long- 
hour than for the short or the medium-hour group. Long- 
hour workers in war plants had more illnesses than those in 
non war plants.

The greater sickness rates showed up among long-hour 
workers regardless of age and were found for both sexes but 
were even more marked for women than for men. Of all dis
abling cases, 44 percent of all days lost due to disease or ac
cident. It is pointed out that such illnesses are a total loss 
even to an insured employe, since most of the cases are of 
too short duration to permit any compensation.

George Washington's Birthday Celebrated 
’ b "i r February 22

George Washington, the first President of the United 
States whose birthday we celebrated this week, was better 
known according to our history books as “The Father of 
Our Country.” He was born on the banks of the Potomac in 
Westmoreland County, Va., on February 22, 1732.

George lived an ideal boy’s lift}. He grew up tall, 
straight, and athletic. He could outrun and outjump every 
boy in the vicinity. He was fond of riding and was never 
without a good horse. Mary Washington, his mother, al
though unable to send him to England to attend college, took 
great pains in training her son, George. He studied reading, 
arithmetic, and writing in elementary schools, and in the 
home he was taught to keep accounts and to draw such legal 
papers as deeds and leases, a sort of knowledge expected of 
every gentleman. His exercise books have been preserved. 
They are models of accuracy and neatness. While still a mere 
lad he filled one of his blank books with 110 “Rules of Civil
ity and Decent Behaviour in Company and Conversation,” 
showing that the question of personal conduct had been im
pressed on his mind at an early date.

Under the advice of Lord Fairfax, an old friend of 
George’s, he studied geometry and trigonometry and prepar
ed himself for surveying.

This early background made it possible for George 
Washington to branch out into greater fields and ultimately 
to become the “First President of the United States.”

Chiefs of U. S. and Canada Discuss 
War Bases, 'Radar Wall,' Seaway

Canadian Prime Minister Louis St. Laurent visited Washington 
this week and held conferences with President Truman and Top Am
erican government officials. The meetings were held behind closed 
doors, but newspapermen pieced together a reasonably good picture of 
some subjects discussed.

One was the American army, navy and air force bases in New
foundland, which is becoming a province of Canada. Uncle Sam built! 
these bases during the war, as part of a deal with England. They are 
still manned by American troops.

The U. S. gave Britain 50 urgently needed destroyers and Britain 
agreed to the lease arrangement. As a matter of fact, the bases the 
Americans constructed helped Britain as much as this country.

St. Laurent suggested to Truman that Uncle Sam give up his 
“exclusive control” of the bases. However, the Prime Minister said 
“We are never going to regard these leases as scraps of paper. Be
tween .the United States and Canada, it does not matter very much 
what is written on paper.”

U. S. Air Force proposals that the United States and Canada build 
a “radar wall” around the North American continent, to gwe warning 
of enemy airplane attacks, was also di cussed. s

As part of this project, a House Armed Services subcommittee 
this week approved $161 million for radar-warning equipment and 
forces around the United States and Alaska.

To compete the “wall,” particularly in the Arctic, would require 
Canada’s cooperation. St. Laurent said Canada could not afford to 
spend the large sum required for its part of the “wall.”

  
  

By NELSON S. CRUIKSHANK 
Director of Social Insurance Activities, AFL

The reasons for my being in the labor movement are inseparable/ 
from my background and upbringing. These reasons are deeply root-\ 
ed in past experiences.

My father was perhaps as near the typical “small business man” 
in the Middle West as could be found, except for some peculiarly un
orthodox social and religious ideas. Raised on an Ohio farm, the son 
of immigrant parents, he was thwarted in his desire for a formal edu
cation by economic circumstances. But against every adverse con
dition he succeeded in raising himself to- comfortable middle class> 
status, and in developing a successful business.

He was devoutly religious, but carried into his religious life the 
bent for thorough study, the formal pursuit of which he had been 
denied. To him religion was inseparable from ethical practice, which 
accounts for his standing alone—except for the support of his two 
brothers—on the floor of the produce exchange in Toledo, against a 
price-fixing combine proposed for the profit of the grain dealers at 
the expense of farmers.

When forced to sell one of his plants at a loss to a newly-organ
ized cooperative, I overheard him explain to my mother that he would 
not fight the co-op because he felt there was really no good reason 
why farmers shouldn’t learn to market their own produce. I remember 
his insisting on the union label on the printing work done for our 
church and his telling me, about the first time I went alone to a barber 
shop, always to look for the union sign in the barber’s window, “Be
cause,” he said, “that sign means the barber in that shop stands with 
the other men in his trade against long hours, unfair prices, and keep
ing open on Sundays.”

Dad also had peculiar ideas about bringing up a boy. Though he 
shared many of the ambitions of his business associates, sparing his 
children from hard work was not included. Consequently I was en
couraged to work after school hours and during vacations in the fac
tories that had grown up in our town near the great automobile pro
duction centers. He wanted me to work on a farm—but here I rebelled. 
Only once did he take a hand in my choice of work; that was when I 
told him of the exhorbitant wages being paid at one of the auto plants 
one summer in Toledo. He told me these wages were being offered 
only because there was a strike at the plant and explained that to ac
cept employment there would be to take sides against the other men 
who had worked there.

I became convinced that there could be more men like my father 
if the real meaning oi» the Christian faith could be properly expound
ed. The social dynamics of the New Testament seemed to me irre- 
futable and irresistible. In the light of this background it should sur-f 
prise no one that in Ohio Wesleyan University I took the pre-minis-' 
terial course and also completed a major in economics. Summers and 
one year out of school were devoted to more wbrk in the shops and 
three seasons were spent as a seaman on the Great Lakes ore carriers.

After school and seminary it did not take long to discover that 
those who controlled the affairs of the Church were not waiting to 
hear my message. A big city church in Brooklyn where I was assist
ant pastor was concerned primarily with paying off its quarter-of-a- 
million-dollar building debt and wanted no disturbing influence either 
from the pulpit or*in its youth education program.

A church in New Haven whose congregation was composed almost 
entirely of industrial workers did not wish on Sunday to hear any 
discussion of the relations of New Testament teachings to industrial 
problems. Sunday was the day and Church was the place they could 
dress up like the boss and escape for a brief hour the realities of what 
they considered their failures. But these good people did not object 
to my becoming active in the labor-union organizing activities or to 
my becoming active in the workers’ education program conducted by 
the New Haven Central Labor Union. Then to my surprise I found 
that working men and women, attempting against terrific pressures to 
organize into trade union, did want to hear just the things I had hoped 
church people would want to hear.

What I was really looking for was an institution through which 
I could work for social change. I became convinced, rightly or wrong
ly, that the Church could not be that institution. While many in posi
tions of ecclesiastical authority, such as my own Bishop McConnell, 
were devoted to the same ideals, the affairs of the Church were not 
really in their hands. They were in the hands of the laymen who paid 
the bills—including the preacher’s salary—and who wanted no part of 
social change.

I learned about the same time that political leftists offered just as 
little, or even less opportunityM'or the investment of a life. While ap
parently they shared my sense of the injustice of the economic order, 
I found in my brief flirtations with them that their revolutionary ideals 
were confused with their own personal ambitions and that they left 
much to be desired in the matter of personal integrity.

It was fortunate that at this time I was afforded an introduction 
to the labor movement through association with a few men like Frank 
Fenton who was then regional organizer for the American Federation 
of Labor in New England. Here was social passion coupled with in-z1^ 
tegrity of a high order and geared to a dynamic institution. t ’

During the past 15 years in which I have associated myself withx'-> 
the labor movement I have found that it too shares many of the weak
nesses and failures of any human institution. It has its racketeers, it 
politicians, its traitors, and its defenders of the status quo. But I am 
in it and I hope I can stay in it—not because it is perfect but because 
it has certain valued characteristics that make it one of the most re
warding fields in which to invest one’s life.

In the first place, the labor movement is the nearest thing we have 
in America to a genuine people’s movement. It has grown spontan
eously out of the needs and aspirations of the working people and has 
not been imposed upon them either from without or from “above.” 
If under certain conditions it seems to lag in its enthusiasm for the 
correction of certain evils, it is because its people are too easily satis
fied. If in other circumstances it presses too hard for too rapid change, 
it is because its people are impatient. The labor movement in America 
is not owned by any other group* this cannot be said of all economic 
groups.

Essentially the labor movement is democratic in form and opera
tion. This is not to deny there are labor bosses and even labor tyrants. 
But these exist by sufferance of the workers in the unions. There are 
enough house cleanings on record to demonstrate that when union 
workers become aroused they can and do rid themselves of the exploit
ers. It is easier to clean out the racketeers, traitors and exploiters 
from the labor movement, and its leadership is more responsive to the 
will of its constituency than is the case either in industry or politics.

While the purpose of the labor movement in America is not revolu
tionary, the implications of the movement lead inevitably to social 
change.

In collective bargaining process (backed up as all such bargaining 
must be, if it is successful, by the power of organization) there is, if 
not a transfer of social and economic power, at least a diffusion of 
such power among the groups affected by its exercise.

 While the American labor movement has traditionally been com
mitted to the limited objectives of lifting wages and improving work
ing conditions, these objectives coupled with that of organizing the 
unorganized contain a dynamic that cannot be stayed. They lead in
evitably into consumer protection and political action. This is true 
because the gains already made cannot be held without pushing on to 

 new fronts. This being the case the movement offers the greatest op
portunity for service in bringing about those social changes deemed/'" 
desirable bv the people. ( |

An ordinary man, endowed with but limited capacities for under
standing and leadership cannot ask of life that it give him the oppor
tunity to sway the course of history or to tip the scales of power. But 
the labor movement affords me, for the reasons I have stated, the 
means whereby my few ounces can be placed on the side of justice 
and human dignity.

That’s why I am in/the labor movement.

-Washington Labor Report
LETS MOVE AHEAD ON REGIONAL 

PLANNING, FLOODS REMIND US
, . By BRADFORD V. CARTER

f LPA Columnist >

As floods threaten the entire Northwest this week, lobbyists
Washington still have the colossal gall to argue that a Columbia Val
ley Authority is not needed. Since .the Tennessee Valley Authority set 
up the example of integrated valley development years ago, the ques
tion of floor! control has been associated with the question of public 
power. Electric companies fighting the latter because they fear it 
will cut into their profits, have assumed the additional crime of fight
ing effective flood control where huge river projects are needed. Once 
the dams are built, they realize, there will be no sensible excuse not to 
use them as power producers.

No adequate substitute has been found for the coordinated river 
project tying in all phases of valley development. The patch work dams 
set up by the Army Engineers cannot stand up to the torrents that 

'"periodically challenge them. The so-called “Pick-Sloan” plans for 
river dams are inadequate. What better proof of their inadequacy is 
needed than Maj. Gen. Lewis A. Pick’s pathetically helpless statement 
as the snow piled up in Omaha last week that “1 don’t think it’s pos
sible to get out of this situation without some flooding.”

The Northwest, Bonneville Power Administrator Paul J. Raver 
points out, can no longer be served by a “one-dam or two-dam pro

gram.” And unless, flood control, reclamation, irrigation, hydroelec
tric development and navigation can be handled by a central authority, 
'none of them are as effective as they could be.
f A story Raver tells about navigation can- be matched over and 

J'bver again in any of those areas: “A loaded barge became stuck above 
’Bonneville Dam last year. The barge owner called the Army and ask- 

wd that enough water be released by Grand Coulee Dam to float the 
. ,(barge. 7716 Army replied that it was authorized to release water from 

Grand Coulee, a Bureau of Reclamation project. The barge captain 
called the bureau, which said it was not authorized to release water 
for that purpose, and suggested I be called.” At the end of the tale, 
of course, the barge owner is pretty unhappy. He never did get the 
water he needed to float.

Unions are primarily interested in the power shortage brought 
about by the lack of a CVA; it means layoffs of their members. But 
they realize that power, floods, and reforestation are all part of the 
same problem. They must be tackled all together. And it’s not just on 
the Columbia river that the problem arises, it’s evident in other valleys 
thruout the country.

The CIO, the AFL, the Farmers Union, the Grange, and other 
citizen groups are planning a joint meeting to deal with all these pro
blems. They are hoping to have a Resources Conference sometime in 
April to develop concrete ideas.

At a luncheon of the St. Lawrence Association last week auto 
workers president Walter Reuther and Textile Workers head Emil 
Rieve talked of the production losses caused by a power shortage in 
the Northeast, and the transportation difficulties that could be over
come by a waterway to the Atlantic.

In New England .the unions an* pumping for an integrated pro
gram on the Merrimac and Connecticut rivers. The TVA, they observe, 
saves millions of dollars a year on flood control. The TVA has been 
successful in every way, and Congress gave it a vote of confidence last 
week when it passed the first appropriation for a new $54,000,000 
Steam generating plant.

Numerous army engineer projects in tjie Missouri River Valley 
have failed to halt floods completely in .that region, particularly in the 
northern part where the Ohio river sometimes flows over. An MVA 
may this year cease to be a dream and become a reality for the thous
ands of people who have watned it for years. Our public power policy, 
Sen. Estes Kefauver (D, Tenn.) reminded Congress not long ago, is 
now 46 years old. It can be traced back to 1903 when Teddy Roosevelt 
vetoed a congressional act that would have authorized the development 
by private interests of Muscle Shoals on the Tennessee River. It’s 
about time, it has been suggested, to move ahead with that tradition 
instead of resting on it.

'Real Wages Of Workers Back 
To 1942 Level, Report Shows

Rising prices have wiped out every gain made by work- -r 
ers in the past six years. That blunt fact was underlined this -J, 
week in “Labor’s Monthly Survey,” the research organ of 
the A. F. of L. r

From 1939 to 1942, before wage freezing regulations 
went into effect, worke rs made noticeable advances in “real” 
earnings, the A. F. of L. said. Thereafter, the “Little Steel” 
formula halted boosts in wage rates. “Take-home” pay kept 
rising, but only because of longer hours worked.

After the war, overtime earnings vanished and “take- 
home” pay took a nosedive. Wage increases obtained since 
then have lagged behind living costs the Federation said.

“What remains to the average worker is the real weekly 
wage he had in the fall of 1942,” the report added.
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Why I Am In The Labor 
* Movement

THE RIGHTS OF OTHERS
By RUTH TAYLOR

“I don’t want special privileges. I just want my rights.” Haven’t 
we all said that at one time Hr another—with a satisfying sense of 
our own virtue?

Of course you want your rights. But—do you always consider 
the rights of others?

You feel that your own work is valuable not merely.for what it 
pays you, but for what it does to keep the wheels of our civilization 
running, or because it furnishes comfort or protection to others, or 
because it makes life easier or more enjoyable for many people.

But do you stop to be grateful to the millions of other people who 
are making your life easier and more comfortable, who are doing 
things for you? And this service ranges all the way from the scientist 
in the laboratory trying to find a cure for disease, to the elevator man 
or the street cleaner, or the corner policeman, or the farmer tilling 
his fields.

What do you do to preserve the rights of others? All they want 
is just what you want for yourself and your family and your group— 
work at a fair wage that they may do for theirs what you want to do 
for yours, security against the dread spectres of disease and old age 
and that poverty which makes them dependent upon charity, leisure 
in which to enjoy life, education by which to better their own lot.

Those are your rights—but they are the rights of others as well.
How may you preserve them? When you demand what you feel 

to be your right, be sun* first it does not infringe upon the right of 
someone else. When you work for a right for your own group, be sure 
that you work not for your group alone, but for all your fellow citizens 
to enjoy that self-same right. /

This rule applies to both national and international conduct of 
affairs. But there is another side to it, the personal or individual con
duct.

Be kind and courteous. When you are low in spirit, don’t take it 
out on those around you. Maybe they have their troubles, too. Re
member to say thank-you for service rendered—and that a smile goes 
a long way to helping your neighbor, and in the helping lifts the 
burden from your own heart.

The rights of others are 
the whole people. If we would 
serve the rights of others,
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