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VICTOR REUTHER—-Vi-tim of 
shotgun attack like that which 
nearly took the life of his brot her, 
UAW Education Dr—ctor Victor 
Reuther is now in a Michigan hos
pital. His assailant is still at large.

I are being asked to use their person
al confidential relationships with 
patients to make a selfish political 
battle for their own benefit.”

The Michigan Congressman call
ed the “socialized medicine” phrase 
“a scurrilous and contemptable 
coldly coined term” which is being 
used to smear the idea of health 
insurance.” If it is sound to apply 
the insurance principle to fire and 
theft, to property insurance, hail, 
flood, drought, if it is sound to in
sure your life and to insure even 
your hogs and your cattle, it is 
even more sound and desirable to 
insure against the hazards of 
health,” Dingell said. “There is no
thing in this bill except insurance.”

Senate subcommittee hearings 
will be on this week, with AFL and 
CIO scheduled to be heard, along 
with medical organizations and 
public health groups.

Columbus, 0. (LPA)—Pace ret
ting liberalization of Ohio’s unem
ployment law has just been won in 
the Ohio House, as a result of a 
united front of all labor organiza
tions in the state.

By a vote of 100 to 27, the House 
passed a bill which boosts max
imum payments to jobless from $21 
to $30 a week; extends the period 
of payments from 22 to 26 v ^ks 
a year and reduces the wa ng 
time for benefits from two weeks 
to one. The $30 maximum includes 
$2.50 d< tendency allowances for 
each Ciu.d, with a limit of two 
children.

In addition, many jokers in the 
present law under which workers 
are disqualified from benefits were 
knocked out through a new defini
tion of “suitable work.” Various 
other improvements were secured.

A few setbacks were suffered by 
labor, through the adoption of sev
eral amendments sought by em
ployers, but both the AFL and CIO 
declared an excellent bill emerged 
out of the parliamentary battle. 
All the opposition votes were cast 
by Republicans. A similar measure 
previously passed the Senate, but 
that body must still ratify the 
House changes.

All labor groups in the state, 
under the banner of the Ohio Joint 
Labor Legislative Committee, unit
ed their forces to put the measure 
over. The committee includes the 
State Federation of Labor, Ohio 
CIO Council, United Mine Work
ers, Railroad Brotherhoods and the 
Ohio Federation of Telephone 
Workers.

In a joint statement, they noti
fied the legislature that “on this 
issue we in labor—over one million 
strong—stand shoulder to shoulder 
as one.”
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Thruout the country last week 
members of the Textile Workers 
Union of America—450,000 of them 
—celebrated the tenth anniversary 
of their organization. The textile 
workers are proud of their union, 
and they have a right to be.

The story of TWUA in Danville, 
Va., is typical of the union’s his
tory. It shows what a strong, dem
ocratic union can do, for the work
ers on the job, and for the whole 
community.

Danville, a city of 37,000 is situ
ated on the Dan River in south cen
tral Virginia, just a few miles 
from the North Carolina border. 
Providing the main source of em
ployment for the city’s population 
and for county people for miles 
around is the huge Dan River Cot
ton Mills — the world’s largest 
single unit cotton mill—employing 
more than 12,000 people, today all 
members of TWUA,

Nearly twenty years ago, under 
the leadership of the United Tex
tile Workers-AFL, the Dan River 
workers made their first attempt 
at self-organization. It was part of 
the organizing effort made in 
many southern mills during .the de
pression. -But in spite of a careful 
organizing job# and a courageous 
strike the Dan River works lost 
their union. ,'r

Thousands of men and women 
returned to jobs which ran for 12 
hours a shift six days a week. Take 
home pay was $7 to $12 a week. 
Hundreds of strikers were perman
ently blacklisted for their part in 
forming the union. Families were 
forced to leave town to find work, 
or changed their names so that 
after a while the company, not re
membering who they were, would 
take them back.

With the formation of the Tex
tile Workers Organizing Commit
tee in 1937 and of TWUA in 1939 
the textile workers in Danville be
gan to think again of the possibil
ity of breaking company domina
tion of their lives. They saw the 
gains being made by textile work
ers in other areas thru TWUA. By 
1942 they were ready for another 
try.

TWUA launched a full scale or
ganizing drive in Danville. As be
fore, every resource of the com
pany was brought to bear against 
the union. The local newspapers, 
closely tied in with the mills, did 
all they could to discredit the lead
ers and the members of TWUA.

But the economic situation was 
different from what it had been in 
the early 30’s. The mills were work
ing full time, and the company 
wanted production to continue. It 
was unwilling to precipitate a 
strike. An NLRB election was call
ed by the union, and despite last 
minute employer efforts to woo 
the workers away from unionism 
TWUA won a resounding triumph.

Seven Floors Of Quality Furniture And All Furnish* 
ings To Blake A House A Comfortable Home.
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the post of assistant attorney gen
eral in charge of land office cases.

When he returned to private 
practice in the late ’30a McFarland 
was able to list as among his 
clients Standard Oil Co., American 
Smelting & Refining, and a number 
of far west utility companies. Dur
ing the war McFarland unsuccess
fully pleaded the vicious Baltimore 
Transit Co. case before the NLRB. 
This was the case in which the com
pany cancelled the draft defer
ments of men active in the union. 
He developed a keen hatred for the 
NLRB trial examiner who first 
ruled against him in the case.

For adbut six years McFarland 
headed the ABA committee which 
worked up a new law to govern the 
administrative tribunals of the gov
ernment. When Congress worked it 
over, a much better law than the 
one McFarland had favored was 
adopted. Most of the gimmicks that 
he and other corporation lawyers 
wanted to work into it had been 
removed.

When the CSC proposed to set 
up a board of real experts to pass 
on the qualifications of federal trial 
officers, McFarland was the only 
“outsider” proposed for the board. 
So vigorously did he lobby against 
the appointment of government 
chief trial examiners that CSC had 
to cancel its first list and appoint 
instead the present board.

Its second member is Willis 
Smith, former ABA president, 
counsel for 32 corporations, includ
ing NY Life Insurance Co., Int’l 
Paper Co., Armour & Co., the 
Southern Railway, and the Wac
hovia Bank. Wachovia is the bank 
of R. J. Reynolds Tobacco Co., and 
of southern textile firms. In addi
tion to these connections, Smith 
himself is principal owner of the 
Royal Cotton 
lina.

Several of 
which Smith 
mately tied to real giants of Amer
ican business like the Chase Nat’l 
Bank and American Telephone & 
Telegraph.

The other active member of the 
Board of Examiners is Joseph 
Henderson, another ABA past pre
sident, a director as well as the 
lawyer for the City Nat’l Bank of 
Philadelphia and the Eureka Cas
ualty Co. He is on close business 
terms thru these posts with the 
B&O railroad and the Berwin- 
White Coal Co., one of the largest 
in the world.

Henderson, like McFarland, has 
a particular grudge against the 
NLRB. It ruled against his clients 
in the notorious Berkshire Knitting 
Mills case and the Republic Steel
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Washington (LPA)—Citing 
proof that national health insur
ance is needed, Acting Federal 
Security Administrator J. Donald 
Kingsley in a statement filed with 
the House Interstate Commerce 
Subcommittee last week said that 
“our basic problem is not medicine, 
but the economics of medicine, the 
oxcart ways in which we finance 
our medical services.”

“There is little use training many 
more doctors or building many 
more hospitals without at the same 
time providing means thru which 
the people can pay to use them,” 
he said. In the same way, wealth
ier communities have many more 
facilities than poorer communities 
and rural areas where the need is 
greater.

“If you live in New York state, 
for example, with a per capita an
nual income of $1600 you will find 
available five hospital beds for 
each thousand of population and 
one doctor for every 500 persons. 
But if you live in Mississippi with 
a per capita income of only about 
$600, you will find less than two 
hospital beds per thousand of popu
lation and only one doctor for 
every 1500 people, instead of 
doctor for each 5C0.”

When this Board screened the 
qualifications of NLRB trial exam
iners it came up with the follow
ing rulings:

Of the NLRB’s 27 top examiners 
26 were found either unqualified or 
rated so low as to endanger their 
jobs. These are all men who work
ed as trial examiners before the 
passage of the Taft-Hartley law.

On the other hand, 11 of the 12 
examiners appointed since the pas
sage of T-H, men with much less 
experience than the Wagner act 
veterans, were okayed.

When members of anti-union 
NLRB General Counsel Robert 
Denham’s own staff applied for ex
aminers’ ratings 11 of them were 
approved and only 5 turned down. 
Most of those who qualified were 
T-H appointees. All of those re
jected had been with the NLRB 
during Wagner act days.

But, when 10 assistants to the 
members of the NLRB proper ap
plied for examiners’ jobs, despite 
the fact that their experience in 
judging cases is much greater than 
is that of Denham’s office force, 
not a one of the 10 was approved.

The veteran trial examiners had 
listed an old foe of Denham’s, 
former Chief Examiner Frank 
Bloom as a reference. The McFar
land Board didn’t ask for his ad
vice in a single case.

Denham, on the other hand, was 
frequently consulted by the Mc
Farland panel in drawing up its 
specifications. So was turncoat ex
NLRB member Gerard Reilly, dub
bed by a pro-T-H senator as “co
author. of the TaftrHartley law,” 
and counsel for the printing indus
try in its union-busting attempts.

Both Reilly and Denham are re
ported to have recently declared 
that this is the “last chance” for a 
“house-cleaning of the misfits.”

In addition to “cleaning out” in
cumbent able and impartial exam
iners from the 14 agencies, the 
McFarland-Smith-Henderson team 
wrote, and published in the ABA 
review, a list of qualifications for 
future government trial examiners. 
This amazing job sheet frankly en
couraged ABA heads to get their 
proteges into these key spots while 
the getting 4s good. Virtually all 
experience a government attorney 
could get working in a subordinate 
post was ruled “irrelevant.” About 
the only experience that would 
qualify a man for a US trial ex
aminer’s job under the McFarland 
system is corporation law practice.

A published report of the Mc
Farland cabal declares that it has 
sought “generally apt, able, and 
temperamentally fitted examiners 
—not specialists in particular sub
jects. The applicants must show 
conclusively that they are persons 
of judicial temperament and poise.

“The application of these direc
tions,” McFarland continued, “has! 
largely required judgement in in
dividual cases involving an infinite 
variety of personal qualities, attri
butes and combinations thereof.”

Among these “personal qualifica
tions,” the disqualified US trial ex
aminers charge, are anti-New Deal- 
ism, anti-unionism, and some rel- 
gious faith other than Jewish.

The McFarland-NAM-ABA raid 
on the government has been under 
“off the record” attack in Wash
ington for several months now. 
Mrs. Franklin D. Roostwelt has 
joined union representatives in pro
testing to the White House and 
the Civil Service Commission. A 
congressional investigation is pos
sible. For the moment at least this 
scheme to make government agen
cies to stooges of big business 
seems to have been defeated.

It is a grim warning to the labor 
movement, to farmers and consum
ers of the length to which the 
NAM crowd is prepared to go in 
its attempt to make mockeries of 
laws written in the public interest 
by gaining control of key govern
ment administrative posts.

What A Union Has Done 
For Southern Workers

By WILLIAM C. GAUSMANN
Washington (LPA Exclusive)— 

It looked last week as tho trade 
union and liberal counter-pressures 
have succeeded in defeating the 
most ambitious scheme that organ
ized reaction has ever hatched to 
“take over’\ the administrative 
agencies of the US government.

The story of this plot—spear
headed by the NAM and the Amer
ican Bar Ass’n—is a long and 
murky one. It’s worth the study of 
every trade unionist.

A couple of months ago 54 of 
the 217 trial examiners in 14 gov
ernment agencies were told that 
the Board of Examiners for Hear- 

. ing Examiner Personnel had found 
them unqualified for their jobs. 
Therefore, said the Civil Service 
Commission, their jobs would be 
terminated on June 25.

The trial examiners in adminis
trative agencies, like the NLRB, 
the Interstate Commerce Commiss
ion and the Federal Power Com
mission, play the same part in ad
ministrative law as the district 
courts do in the old-line judicial 

. system. In other words, the evid
ence that they accumulate is 
basis not only of their original 
cisions in the cases they hear, 
also the record on which any 
peals body makes its final ruling.

Threatened with the loss of their 
jobs, the 54 trial examiners have 

| hired attorneys and are fighting 
the case. Their lawyers asked the 
CSC to reverse its ruling, and also 

. to disqualify the Board of Examin
ers. This special panel, they main
tain, is a packed court.

CSC denied the first motion, and 
has not yet ruled on the second. It 
has, however, notified the hearing 
officers that it is indefinitely post
poning the date on which they are 
to be discharged, and the Board of 
Examiners itself has called in some 
of them and told them that on re
consideration they’ve been okayed. 
. The Board of Examiners, chosen 
by CSC, consists of Chairman Carl 
McFarland, two past presidents of 
the American Bar Ass’n—Willis 
Smith and Joseph W. Henderson— 
two state supreme court justices— 
Douglas Edmunds of California 
and Laurence Hyde of Missouri— 
and a CSC underling, Wilson Matt
hews. The two justices played little 
or no part in the original dismissal 
of the trial examiners, and Matt
hews is a cipher in the situation.

Chairman Carl McFarland is, at 
the moment, special counsel for the 
NAM in its attempt to throw out 

jthe lobbyist registration act. Back 
nf ^933 he entered the Justice 
Dep’t with the sponsorship of the 
big business clique in Montana 
politics, and worked his way up to’case.

TUG OVER LUCKY BAT—Teammates Thermon Tucker (left) and 
Larry Doby of the Cleveland Indians both like Tucker’s bat. After 
Tucker made three hits with the bat, Doby borrowed it and hit a 425 
foot homer. The Indians could use a few more like that to pull them
selves up from the cellar.

Hits ‘Oxcart Way’ 
Of Paying For 
Our Health Bills

Dingell Denounces Medical Association 
For Their Scheme To Kill Health Bill

Washington (LPA)—The shap-*i"---- -—----- —....... ..................................
est and most thoroly documented 
attack on the American Medical 
Ass’n ever to be heard in the halls 
of Congress highlighted the first 
day of hearings before a House 
Interstate Commerce Subcommit
tee on the Truman health insurance 
bill.

Rep. John Dingell (D, Mich.) 
called the AMA’s $3,500,000 cam
paign against health insurance 
“the slickest thing that was ever 
conceived to befuddle the people 
and the Congress.”

Dingell, co-sponsor with Rep. 
Andrew Biemiller (D, Wis.) of the 
House 
scribe 
core” 
AMA 
drive, nemnu mem, ne unargcu, 
are big insurance companies and 
the same group of employers that, 
in 1935, fought against workmen’., 
compensation and social security.

He assured members of the com
mittee that they needn’t worry 
about veiled threats by doctors’’ 
groups that they’d be fought in 
the next elections if they voted for 
health insurance. Dingell related 
how, each time he’s been up for re
election, the doctors’ organizations 
have made these threats, and each 
time his margin of victory has in
creased. “The rank and file of the 
American people will support any 
man who will ’stand up and fight 
for health insurance,” he asserted.

“I have evidence here,” Dingell 
told the committee, “that doctors 
are being asked by the AMA to 
capitalize on the intimate relation
ship between doctor and patient 
for the political purpose of defeat
ing the President’s health program 
and to retain the monopoly the 
AMA and the local medical societ
ies hold over the economics of 
medicine.”

He then passed around copies of 
the plan prepared by the high- 
powered publicity firm of Whitaker 
and Baxter, described by LPA and 
this paper last week. The public
ists want local medical societies to 
send them the name and address of 
the personal physician of every 
member of Congress. They will 
then prepare a “personal” letter 
from doctor to Congressman-pat
ient “telling him of the danger of 
socialized medicine, and asking for 
his help in defeating any compul
sory health insurance program 
which may be submitted.” In other 
words, Dingell added, “the doctors

■Star wit- —-------- --—--------------------------------
-■ml prac-i He warned that th’' patriotic 

compulr is which heip-d tnu vol
untary FEPC during the war no 
longer exist in the minds of many 
er p’oyers. “Today a fair <•:.-> ph.y- 
nu.*t practice statute paiun.ed 
exactly on the model of the execu
tive order creating the war-time 
FEPC could only point up the weak 
sp'itij in our industrial life,” Town
seed declared.

“We are convinced,” the CIO 
spokesman asserted, “that the pas
sage of this bill is not only a matt
er of social justice to the indivi
dual, but a matter of grave econ
omic concern to the nation. If we 
deprive millions of people of the 
opportunity to make their max
imum productive contribution, it 
means that we are robbing the 
American economy of the tremen
dous wealth that our total energy 
and capacity could oroduce.”

Similar points were made in the 
testimony of President A. Philip 
Randolph of the Brotherhood of 
Sleeping Car Porters-AFL, 1 q;- 
time leader in the fight for FLI C. 
Randolph pointed to such major 
industries as the railroads, public 
utilities, oil, auto, aircraft, food 
processing, insurance and banking 
as fields of employment in which 
members of minority groups are 
discriminated against.

“Without fair employment to 
supplement full employment, the 
poison of Hitler’s fascism and Stal
in’s communism may get into th* 
blood stream of our country and 
run to the heart of 
Randolph warned.

Clarence Mitchell, 
tary of the Nat’l Association for 
the Advancement of Colored Peo
ple, put the GOP right on the spot 
when he said that there are enough 
votes to pass FEPC this year even 
if every southern member of Con
gress votes against it—if the Re
publicans, who are pledged- to 
FEPC in their 1948 platform, sup
port the bill.

State FEPC enforcement heads 
from New York and Massachusetts 
disclosed that their state laws 
have worked well. They said that 
virtually no resort has had to be 
made to the enforcement powers, 
but declared that the existence of 
these powers was necessary to the 
laws’ operation. They agreed too 
that a national statute is needed.

Unions, State Officials 
Want National FEPC Bill

Washington (LPA) 
nes"<'~ for fs:r emplr 
tices hgiJaU^n ln_t ?. eek were re
presentatives of the AFL and CIO, 
and members of the commissions 
can n ing out state anti-discrimina
tion laws.

AFL I legislative Representative 
Lewis Hras prawned the All's 
case to the House Labor subcom
mittee chaired by Rep. Adam Clay
ton Powell (D, NY).

He remir-'-d the Congressmen 
that the AlL’s 1948 convention 
unanimously endorsed FEPC, and 
pointed out that the AFL had 
given vig -ous backing to FDR’s 
wartime 1 EPC.

Hines declared that discrimina
tion leads to substandard wages 
for the minority groups affected. 
This has a detrimental effect on 
the wages of all workers, he said, 
and is harmful to our whole econ
omy.

Negores are not the only victims 
of unfair hiring policies, Hines as
serted. He cited studies which 
prove that since the end of the 
war there has been a 195% in
crease in job advertisements speci
fying that no Jews will be hired.

The overall social effects of dis
crimination in job opportunities 
were clearly outlined in Hines’ 
statement.

“The denial of jobs on an equal 
to Negroes and other minor- 
has very greatly depressed 
standard of living,” he said, 
result has been a large inci

dence of sickness, bad housing, 
juvenile delinquency and other soc
ial and physical ills among these 
groups which has represented a 
very considerable cost to society at 
large. Therefore, even from the 
standpoint of its own selfish inter
est, the majority stands to gain 
from improvement in the economic 
condition of minority groups.”

CIO’s statement was presented 
by President Willard Townsend of 
the United Transport Service Em
ployes.

Townsend pointed out that the 
great weakness of the wartime 
FEPC was that it had no enforce
ment power. “Having no power to 
enforce its orders, it operated ef
fectively only where the main soc
ial forces of the community sup
ported a fair treatment of minor
ities.”

CROOK’S
^TRE BEST PLACE TO BUT AFTER ALL?

The Dan River workers had a 
union!

A negot:n+tng committee elected 
by the menders set to work at once 
to improve the wages, hours and 
conditions of employment which 
had formerly been established by 
the whim of company officials. The 
first contract was not the best in 
the world, but it provided the 
framework for additional gains in 
further negotiations. Wages have 
been.raised in a series of confer
ences with the company from the 
legal minimum of 40c an hour to 
the now prevailing minimum of 94c 
an hour—a gain of more than 
100% in six years. The average 
wage in the mills has approximate
ly tripled.

Grievance machinery and the 
principle of seniority were estab
lished and improved in succeeding 
contracts. One and two weeks paid 
vacations were secured. Christmas 
was won as a paid holiday. A shift 
bonus was instituted for the third 
shift. Company paid hospitalization 
was negotiated, and other stand
ard union features were incorpor
ated into the series of agreements 
which, followed the initial contract. 
Today, the union members of the 
Dan River Mills are looked upon as 
the “pattern setters” of the south.

One of the sore points of Dan 
River workers in their unorganized 
days was the system of stre.tck 
outs used by the company to secure 
maximum production at minimum 
costs. The company attempted to 
continue imposing exorbitant work
loads even after the union was in. 
It set up a huge “standards” de
partment and developed a compli
cated incentive program based 
upon the time study system.

To beat this attempt at
cuts, the union called on the Inter
national for assistance. The re
search department of the TWUA 
sent an industrial engineer to Dan
ville and for three full years, the 
union studied and met the com
pany’s incentive system on all 
fronts. Workload clauses were 
written into agreements, stewards 
were instructed in the details of 
the system and how to control it, 
so that today, the union is able to 
counter company efforts to wear 
out workers.
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