
Ncm Holy Nam? Officers 
Installed at St. Cecelia**

GALLOW AV New officers nf 
♦he Holy Name Society of St. O- 
cilia's parish were installed here 
recently.

Edward Harrow is now presi 
dent nf the organization Other 
officers are Clinton Brown, vice- 
president; Cletus Falerman. sec
retary, and .Inhn Walker, treas
urer.

---------------------- o---------------------

ft is the mind that makes the, 
man, and our vigor is in our im
mortal soul.—Ovid (43 R.C.-18 
A.D.V, “Metamorphoses, xiii.
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i ADA NURSING HOME
Fnr Men and Women

, Ambulatory and Bed Patient!
, 24-Bour Nunung Service 

Convaieoeenta
f Doctor* Available at all Hours

“I Buy Investment 
Shares at Franklin 

Federal!”

1 Opal Clay, Manager
J 128 R. Gilbert J»hone 320

i 
K

Folks who want to save in 
lump sums, safely and with 
profit, find our Investment 
Shares ideal.

They’re available in units 
of S1G0 and earn dividends, 
paid in cash, twice a year. 
Get your Investment Shares 
here today.

Current Dividend Rate
3% Per Annum

FEDERAL SAVINGS
PHONE |HDAH ASSN.
CA, I- fovm.MlGM.dMAIN [ 
_ _ _ _ COL UM BUS, OHIO \ 
jCkj """" ■" ' ..........

Luncheon Cl
Fifteen years ago, five men 

sat down in the Knights of 
Columbus cafeteria, ate 
lunch and discussed current 
events, It was to be the start 
of a habit which has endured 
until the present, and has 
spread to approximately 200 
Catholic men.

For the men who dined togeth
er, although they did not know it 
at the time, were the founders of 
what is now a flourishing organi
zation—the Catholic Men's Lunch
eon Club.

“We ju.M grew," explains Ter
rence J. Ixirenz. secretary of the 
club, in describing the organiza
tion's origin. The same group of 
men (their identities aren't cer
tain) in the first years agreed tn 
meet once a month on a certain 
date. After four or five years, 
they decided that perhaps more 
Catholic men would like to do 
the same thing.

It w»i not long until tho 
group bogan to moot tho first 
Friday of every month in tho 
Virginia Hotol. By this time 
thoir objectives hod bocomo 
quite clear: as Catholic busi 
nessmen, thoy would meet to 
discuss topics of common inter
est, they would attempt to fur
ther their religious education 
by discussion and by hearing 
various speakers, and they 
would assist in tho spread of 
Catholic principles and ideals.
Although these aims were fuh 

filled from the beginning, there 
was still room for improvement. 
Thus, about four years ago. the 
group dropped its original name, 
the Catholic Business Men's 
Luncheon Cli^b. and invited Ca
tholic men of all occupations.

Doctors, lawyers, architects,

Choplets are a 
hearty, year-around, 
meatlike "main 
dish" you can on
lay during Lent . 
too! Non-fatten- / 
•ng, rich in / 
proteins. y

Cook and 
serve in 
5 mmutes

"AT YOUR FAVORITE GROCER'S"

THOMAS TRAILERS
LOW DOWN PAYMENTS BANK PLAN FINANCING
5019 N. High St. Open Eves. AM. 2-4944

[ Deposit On
i Or Before
; The 10th Of 

The Month
And Earn

' ' From The 1st
CURRENT 
DIVIDEND 

RATE

Savings 
Insured

To 
$10,000

Hub Federal Savings
and Loan Association

High St. at Rich

[CA. 4-3871 CA. 4-7094^
Z | I

L. D. Peoples, Pres. Clarence O'Brien, Trees.#
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Plan A Lenten 
Reading Program

Observe
Catholic Book Week

February 19th to 25th
Interest in literature founded on Christian values 
is stimulated by participation in Catholic Book 
Week. Its theme is “Christian Books — Building 
Minds Towards Tomorrow.’’

During the Holy Season nf Lent, there's much Spuitual Pro 
gress to be made Here at the Shop it is our privilege to help 
our patrons develop a reading program directed toward Spirit
ual Progress.

Books that will bring you closer to an understanding of the 
Life of Our Lord. His Passion and Death, the Sacrifice of the 
Mass, the Lives of the Saints, and the Social Teachings of 
the Church, all have their place in a Lenten Reading Program. 
There arc many books here also especially written for child
ren that you may want to examine.

Plan to visit with us soon. Caraful attention is always given 
to out of town orders.

RELIGIOUS ART • PRAYER BOOKS • ROSARflf 
BOOKS • GREETING CARDSIf
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tb Notes 15th Anniversary

T

as.
Michael McGee of St Gabriel parish, at right, president of the 

Catholic Men's Luncheon Club, plans a program for the new year 
with Walter Burkley, of St. Agatha parish, past president and 
chairman of the board. The organization, which observes its 15th 
anniversary this year, has as its objective to further the religious 
education of the members through discussion and by hearing 
various speakers from different fields.

salesmen and engineers began 
reserving an open date on their 
calendars, so they could attend 
the luncheon.

Probably one of the factors in 
the group's success is the impos
ing list of well-known persons 
who have volunteered their serv
ices as guest speakers. Among 
them are Bishop Ready; George 
Arnold, Civil Defense Director; 
George Doyle, former city safety 
director; Father Bennett Apple
gate, superintendent of diocesan 
schools; Harold Cooper, general 
manager of the Columbus Jets; 
Mrs. Alexander Glockner. a na
tional director of the NCCW; and 
Father John Staunton, executive 
secretary of the Ohio Catholic 
Welfare Conference.

In addition to discussion, the 
men’s group has initiated pro
jects to spread the faith.

The most recent one is a voca
tional guidance program under 
which members visit high schools 
and explain their occupations. 
Michael McGee, president, is 
chairman of this particular com
mittee.

"It's easy to become a club

member/' Lorenz asserted. "If a 
Catholic man attends three con
secutive monthly luncheons, his 
name is added to the rolls. 
There are no dues."
The membership elects five 

hoard members every year, who 
in turn name officers. Past pres
idents include George J. Igel, 
George Doyle. John Baker. Er 
nest Christin, Ed Callanan, Bud 
Sweeney, Larry Murnane, Walter 
Burkley, Sr., and Walter Burkley. 
Jr. The younger Burkley is now 
chairman of the board.

In this group, Doyle and Mur
nane are among the earliest mem
bers. Other “veterans” are Rob
ert Kirwin, and Francis X. 
Schreick.

In addition to McGee and I-or- 
enz. other officers are Thomas 
Bringardner. treasurer, and Ray 
Eyerman. vice-president. Board 
members are Burkley, Bernard 
Hodapp, Joseph l^ang, Robert Gal
lagher, Ray Gallagher. Paul 
Lynch. John Carroll, McGee, and 
John D. Anglim. Monsignor Will
iam Kappes. Diocesan director of 
charities is the spiritual director.

2 Dominican 
Sisters Die 
At Springs

Requiem Masses were of
fered in the Convent chapel 
at St. Mary of the Springs 
last week for two Dominican 
Sisters who had devoted 
more than 50 years each to 
the religious life.

Sister M. Perpetu* Powers. 
O.P., 72. died following several 
months illness. Tuesday evening. 
A few hours later. Sister M. Rita 
Hughes. O.P., 75. suffered a 
stroke and died the following 
morning. Both Sisters were na
tives of New Yors.

Sister Perpetua entered St. 
Mary's Convent in January. 190H, 
andRwas professed In July, 1907. 
Her teaching assignments in Ohio 
included St. Mary of the Springs, 
and St. Francis, Columbus, and 
parochial schools in Lancaster. 
Marietta. Coshocton and Zanes
ville. In 1948 she went Io New 
York where she remained until 
her return to St. Mary's last De
cember

Sister R'ta entered St. Mary's 
in September, 1900. and was pro
fessed in July. 1902. She taught 
at St Mary of the Springs and in 
the parochial schools of Newark, 
Lancaster and -Steubenville. As
signments outside of Ohio includ
ed Dominican schools in New 
York. New Haven. Detroit. Brad
dock and McKees Rocks. She had 
been stationed at St. Mary of the 
Springs since 1942.
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Want ads can make more noise 
foi your product than a brass 
htnd with 1,000 members

Courteous Service

CA. 4-5747

HARRIS, 
OPTICIANS

106 East Broad St.

COLUMBUS. OHIO

Grade-Grouped 
Meetings Set by 
Teacher Group
Informal grade-grouped meet

ings have been scheduled during 
February and March by the re
cently formed Catholic School 
Lay Teachers’ Association in lieu 
of the regular bi-monthly ses
sion. In this way the more than 
100 lay persons leaching in the 
Catholic schools of the diocese 
will have the opportunity to meet 
those working at the same grade 
level on a more intimate basis, 
and share with them occupational 
ideas and source materials.

Columbus hostesses for the 
meetings include: Mrs. 1, Richard 
Foster. Mrs. Charles Reurnier, 
Mrs. J. W. Holzemer. Mrs. T. R. 
Devine and Mrs. Anna Marie 
Cline.

Teachers outside of Columbus 
who have heen asked to serve on 
the committee are the following: 
Mrs. Clara Jennings. Zanesville; 
Mrs. Francis Freehill, Ports
mouth; Mrs. Catherine Galuska, 
Newark; Mrs. Sherritt, I^ancas- 
ter, and Mrs. Mary Maxwell. Mar 
ion.

Diocesan teachers who have 
not been notified are asked to 
contact Miss Mary Catherine 
Zang, FA. 2851.

K of C Noles
NEWARK — Newark Council 

721 is planning a first degree 
class in February, and exemplifi
cation of the major degrees in 
March. A. J. Campanelli. past 
grand knight, is heading the 
membership committee.

The council recently received 
four road signs listing the loca
tion and lime of Masses at Cath
olic churches in Newark. They 
will be spotted at points leading 
into the city.

Publication of a monthly bulle
tin will be renewed in February. 
It will include council history, 
personal items and information 
on the local and national activi
ties.

Ten members of N e « a i k 
( ouncil are currently serving on 
the Licking County board of thrl 
Catholic Welfare Association. I

YOU NEED
A “MIDDLEMAN”

When You Buy Insurance
The Insurance Agency or Broker can offer individual 
attention at any hour of the day or night.
The Agent or Broker represents many companies and 
thus can select the company and policy that fits your 
particular need.
Your insurance Agency or Broker represents your in
terests in all matters.
Th«r« is just no substitute for an Insurance Agont or Broker— 
He is advisor and friend.

(PATRONIZE)

Sheehan Insurance Agency, Inc.
145 N. High St. CA. 8-1588

Changing World
Problems of Older H orkers

Ry Dr. J. Laurence Phalen

This u the second nf p article. in which tbr Chief E<onomj;t 
nf the Boston Housing Authority former teacher nf economics ni 
Boston College and Boston University. discus oy wctal and econ 
onitc problems confronting our (hanging world and suggests ac
ceptable solutions.

Do you happz-n to hnve reached 
your forty-fifth birthday * If so. 
you have attained an ago abov" 
which many firrm will not hire 
you. YpI in most fields of artis 
ity you have many years of good 
solid work left in you. and in 
many pursuits you are only 
reaching your peak.

President Ei'-enhowcr on num 
emus occasion has deplored the 
evils of thi- arbitrary discrimin 
ation against old-’r workers and 
has called upon industry to re 
examine its employment policies 
Hp and other informed persons 
have pointed out that cutting off 
of employment opportunitie*. to 
the 45 y-’ar old workers not only 
is disastrous to them, hut results 
in tremendous waste tn the na 
tion as a whole

Lack of Lagillation
And yet there is no federal 

legislation protecting the old 
pi workers from discrimination 
in hiring Wp believe that only 
one state. Massachusetts, has 
actually passed a law forbid
ding discrimination because of 
agp. In the Massachusetts law 
(which likely will serve as a 
pattern for other Mate legisla 
tion) any employment limita 
tmn on the ground nf age, un
less based upon a bona fide oc
cupational qualification, is pro
hibited.
This is most beneficial legis 

lation and has protected many 
persons. Unfortunately, as with 
much legislation, it has severe 
limitations.

Real Reason Concealed
What can an older worker, 

protected by legislation, do when 
he believes that he is being dis
criminated against?

If th’ applicant is applying 
for a job for which his skills are 
readily measurable, the com 
pany likely can he forced to em
ploy him. If he is nnc of a num
ber of employes doing similar 
work, he may fit into the organi 
zation without too much trouble 
in spite of his more or less forc
ed employment.

The applicant whose potential 
value to the company is less 
easily measured — such as an 
executive salesman — may have 
much more serious trouble in 
proving that he was discrimin 
ated against because of age.

Basad on Misconceptions
Numerous studies have shown 

that the discrimination against 
the older workers is not support- 
ecF hv real weakness in the capa
bilities of those workers to sat
isfy the requirements of jobs to 
which their skills can be applied 
They arc rather based upon mis
conceptions by employers and by 
conditions imposed upon them 
by factors not altogether under 
their control, such as insurance 
costs.

Studies Show Otherwise
Much of the claims is refuted 

by a study made at the Univer
sity of Illinois pertaining to work 
ers over fid—an age far in ad
vance of that at which discrim
ination begins. The study cover
ing 3.000 workers in retailing, 
office, managerial and manufac
turing occupations, showed that 
by comparison with younger 
workers the older workers gen

erally were absent from the job 
IPs’., were more dependable, ex
ercised more judgment, were su 
pel ioi p'cn m oi > qii..n!i»' 
well as quality, and got along 
better with others.

These figures are generally 
confirmed by '■tudit ■ made by 
Ihr Nalionni A'- ociatinn of M^ri 
utacturer*-. th’ Bureau of Em 
ployment Security, the Bureau of 
1-abor Statistics various indus 
trial firms and other agencies.

More and more with the growth 
of automation and the diminu 
tion of required physical effort, 
v hu h formerly put age a’ a dr 
advantage. demand- ar-1 being 
created which put a premium up
on those qualties associated with 
maturity. They are deperidabr 
i I y. responsibility. pidgmen' 
breadth of experience—areas in 
which the older worker scored r, 
highly in the Illinois study, 

l.’nfortunately a paradoxical 
situation exists where beneficial 
movements designed to help old
er workers are backfiring be 
blocking their hiring opportuni
ties. Notable among these are 
pension and insurance plans

When employers are polled nn 
why they hesitate to hire oldei 
workers, the commonest reas-on 
gi\en is that older workers are 
not as good with respect tn uoik 
performance. The second most 
commonly ascribed reason is th' 
higher pension and insurance 
costs for older workers Studies 
- as noted above- show that in 
the majority of jobs inferiority 
of work performance is not nec
essarily inherent in advancing 
years. There ha\e been argu
ments without end as 1o whether 
pension costs are a real deter
rent or merely an excuse

I nder the provisions of public 
social security, an ovei 45 year- 
old worker can acquire retire 
ment benefits with no added 
costs to a firm However, under 
some private company plans a 
pension may only he given the 
older worker at extra cost to the 
employer compared with that in
volved for younger persons.

Summarized, we may say that 
employers have a moral respon
sibility to employ older workers. 
In Massachusetts, and perhaps 
soon in other areas, this respon 
sihilily is backed by law that there 
shall he no discrimination H<>v 
ever, real success in employment 
of older workers will only come 
when the employer recognizes 
that if is good self-interest for 
him to hire them Then, and only 
then, will we be really able to 
utilize to the nation's benefit 
as a whole this valuable econom
ic resource: our mature worker.

NATIONWIDE 
INSURANCE

Michael "Bernie" 
Fox, Jr.

2467*/i Cleveland Ave. Office 
Columbut 11 Ohio 
PHONE: AM. 3-5424

Res. AM. 3-7115
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INSTRUMENT 
fnr your Son 

Only $5 per month 

- ■ Piano 
fnr ynur On light er 

S1O per month
H you decide to buy 
later, money paid will 
be credited on purchaaa 
price.

Rent
a Musical

MUSIC STORE
^0 North High Street

COLUMBUS, OHIO

Livmoor Heights — 300 New Home Sites 
Near The Site Of The New "Bithop Hartley High School" 

at Zettler e»4d «nel Livingtfen Ave.

A vane*- of 3 4 hedrnnm hotne* arr now available »t Moderate
Prirpc ranging from 814.300 to 82n.nno. by the builder of Beautiful 
EASTMOOR SOt th

Ditolay Home* Open Redy, Including Sundey Afternoon. 
Evening* by Aooe'ntment.

CALI MR HESKETT, HU. 8-7428, or MAC McKINLEY, EX. 24M,

ERNEST J. FRITSCHE CO.
EX. 3431 EX. 3432

BUILDING & LOAN CO.
60 E. BROAD ST CA. 4-58IG—CA. 4-6342
R. H. Wild, Pres. G. D Hams Sec'y

SINCE 
1885

ARE YOU 
BUYING — REFINANCING — 

BUILDING A HOME?
<>ur Home Lx»an Service has proven 
useful to thousands of local families. 
Come in and ask us about our low- 

cost loans made at current rates.

RAILROAD^

YOUR HOME MEEDS THE CEMTRAL'S 
“WELL-BUILT" FINANCING TOO!

A well-built home needs the 
protection of a sound, prac 
tical loan plan, tailored tn 

meet the owner's require
ments. See the Central 1m 
a sensible home loan when 
you buy or build.

Centralize your 
Home Financing at

7 Aluminum Storm Screen

WINDOWS

installation!

Plus this Famous ALSCO
Aircraft Extruded

DOOR

JIM FOX
HU. 8-0398 AM. 8-3085

Member St. Ajjath, Member St James The Less

direct factory offer

YOU GET 7 WINDOWS 
OF EXTRUDED AIRCRAFT 

ALUMINUM. CUSTOM MADE 
TO YOUR OWN EXACT 

WINDOW SIZES.

. S1.85 week 
82 05 week 
$2.20 week

n°r^ t.
yu sttrt

With 14 Interchange
able glass sash to cut 
your winter fuel 
tfi 11 s up to 30^ 
And 7 interchange
able screens. Geon 
weatherstripped 
and glazed 
throughout.

With 2 interchangeable glass sash and 2 
Interchangeable summer screens. Complete 
with automatic door check for non-slam 
closing, safety chain with compression 
springs and aluminum grill for added 
beauty »nd screen protection. These qual
ity Alsco doors and screens are yours with 
no money down and only $1.50 per week.

call DON McGUIRE I

Precisioh-built to your window’ measurements In
stalled free by our courteous, competent, factory- 
trained installers. Sizes for all openings up to 
40"x70”.

NEED MORE THIN 7 WINDOWS AN8 1 DOM?
io Windows and 1 Door—Only .
12 Windows and 1 Door—Onlv .
10 Window s and 2 Doors—Only .

CALL TODAY

PLUS an Aluminum Storm-Screen Door

I


