
Army to Consider 
Complaint About Gl 
Training in Hawaii 

ly *h« Associated Prou 

Senator Lyndon B. Johnson, 
Democrat, of Texas stirred up a 
ruckus that figuratively set the 
palm fronds waving today over 
the question of training Army re- 
cruits in Hawaii. , 

Senator Johnson, chairman of 
the Senate Preparedness Investi- 
gating Committee, said it was a 
waste of taxpayers’ money to send 
the recruits all the way to Hawaii, 
especially if they were due for 
service later in Europe. 

Joseph R. Farrington, Hawaii’s 
delegate to Congress, declared the 
people of Hawaii will “fight to the 
limit” any attempt to cut down 
training facilities on the sun- 
washed islands. 

Secretary of the Army Pace said 
be would think it over. 

Happy Over Promise. 
"I am very happy to learn,” 

6enator Johnson said in a state- 
ment, "that Secretary Pace has 
agreed to reconsider this costly 
program.” 

With his statement, the Senator 
released a letter from Mr. Pace 
that said, “In accordance with 
your request, the Department of 
the Army is re-examining its 
present practice in this matter.” 

All this drew an angry blast 
from Delegate Farrington. 

“Army training in Hawaii is one 
of the most valuable facilities we 
have in the Pacific.” Mr. Farring- 
ton told a reporter. “That is 
training in an area where we need 
it most.” 

Mr. Farrington said the Senate 
subcommittee's criticism resulted 
from a superficial examination of 
the program and facts.” 

Two Big Objections. 
Senator Johnson told Mr. Pace 

In a letter December 15 he had 
two objections to moving men to 
Hawaii -for basic Army training: 

"1. In some instances the 
United States Government is 
placed in a position of paying 
transportation costs of these men 
first to Hawaii, then back to the 
United States and then, in some 
Instances, possibly to a European 
post. This appears to me to be 
an unjustified waste of the tax- 
payers’ money. 

“2. The men so trained cannot 
enjoy their normal seven-day 
post-training leave in the United 
States unless they are returned 
on assignment to the mainland 
or can pay high transportation 
charges. This strikes me as being 1 

discriminatory and likely to im- : 

pair morale.” 
The Army had informed Sen- 

ators that Hawaii provided “ter- 
rain features and climatic condi- 'j 
tions that are ideal for training < 

purposes.” , 

j 

Frederick Man Drowned 1 

In Duck-Hunting Mishap . 

By th« Associated Press 

FREDERICK. Md., Jan. 2.—Ray 
Munshour, 38, of Frederick, 1 

drowned yesterday when the • 

eanoe in which he was hunting 
ducks on the Monocacy River cap- j 
aized, tossing him in the ice-filled 
water. 5 

A companion, Elmer R. Bokesch, I 
managed to swim the 50 feet to 
shore. 

Mr. Bokesch said the two were 

drifting down the Monocacy about 
8:15 am. when Mr. Munshour 
suddenly yelled "ducks” and ] 
reached for his gun. The canoe t 
tipped over. j 

Mr. Munshour yelled to Mr. t 
Bokesch to “save yourself,” the e 
survivor said, so he struck out c 
for the shore. When he reached \ 

land, he saw the canoe floating 1 
down the river, but there was no l 
sign of Mr. Munshour. i 

Mr. Munshour’s body was re- < 

covered yesterday afternoon t 
about a mile below where the i 
eanoe capsized. 

, 

Water, Sewer Project ] 
Nearing Completion 

Special Dispatch to Tho Star 

FREDERICKSBURG. Va., Jan. 
2.—A 30-year project for relay- 
ing the city’s water and sewage 
lines will be ended this winter 
with the placing of mains on two 
principal streets, it has been re- 

ported by City Manager L. J. 
Houston, Jr. 

Mr. Houston said the project 
when finished should give Fred- 
ericksburg the most complete 
water and 3anitary system of any 
city in Virginia. The new 16-inch 
mains, replacing old 8-inch pipes, 
can be expected to hold until the 
end of the present century, Mr. 
Houston said. 

British Coal Output Rises 
LONDON. Jan. 2 (/P).—Britain’s 

nationalized mines produced 222,- 
117,500 tons of coal in 1951, ac- 

cording to the provisional esti- 
mate of the Ministry of Fuel and 
Power. The output was an in- 
crease of nearly 6 million tons 
over the 216.308,000 mined in 
1950. 

One Moment 
With God 

By EDWARD L. R. ELSON 
Pastor. National Presbyterian Church. 

CALENDAR OF THE SOUL. 
•‘It is the divine consciousness 

In man, the consciousness that he 
is a child of God, that makes him 
know he is short-lived,” wrote 
Phillips Brooks. Human life is 
not long or short. It is only full 
or empty rich or poor. When life 
becomes empty it seems long. To 
the idler the day crawls. To the 

busy beaver it flies. The fact time 
seems short is the mark of our 

best humanity and our kinship 
with God. The soul has its own 

:Z calendar. 

(Reading for today: Psalm 
27:14.) 

(Prayer: O God, fill my lift 
with righteousness. Amen.) 

I, 

Text of Ttuman's Statement on Tax Bureau Overhaulina ■ 

The text of President Tru- 
man's statement announcing re- 

organization of the Bureau of 
Internal Revenue follows: 
After extensive study of the 

matter with the Secretary of the 
Treasury, I have decided to in- 
stitute a sweeping reorganization 
of the Bureau of Internal Revenue. 

This reorganization is part of a 

program to prevent improper con- 
duct in the public service, to pro- 
tect the Government from the in- 
sidious influence peddlers and 
favor seekers, and to expose and 
punish any wrongdoers. It is one 
of a series of actions I am taking 
to insure honesty, integrity and 
fairness in the conduct of all Gov- 
ernment business. It is another 
step to promote responsible and 
efficient management of the Ex- 
ecutive branch. 

Further Action Planned. 
Some of the changes basic to 

the reorganization will require a 
reorganization plan. To accomp- 
lish this, I propose to submit such 
a plan to the Congress when it 
reconvenes. Other of the changes 
can be accomplished by admin- 
istrative action. I have directed 
the Secretary of the Treasury to 
proceed with these immediately 
witn a view to placing; the full 
plan in effect as soon as possible. 

In addition to the reorganiza- 
tion of the Bureau of Internal 
Revenue, I expect to take further 
administrative action and to make 
other recommendations to the 
Congress to insure complete in- 
tegrity in the operations of the 
Government. 

Some persons in the Bureau of 

Internal Revenue have betrayed 
the public trust reposed in them. 
The revelation of that fact has 
come Q4 a shock to all decent 
citizens. I have directed that 
every effort be made to expose 
and punish such persons wherever 
they may be found. I intend to 
have the highest standards of 
integrity maintained in the Fed- 
eral service. Those standards are 
high nbw and have been observed 
faithfully by the overwhelming 
majority of our public servants. 

We must rid the Government of 
any employes who misuse their 
official positions for personal gain. 
Equally important, we must cor- 
rect any conditions which make it 
possible for such practices to ex- 
ist. I believe that this reorganiz- j ation will be of great help in 
achieving both of these purposes. 

Major Changes Listed. 
The following major changes in 

the Bureau of Internal Revenue 
will be made by this reorganiza- 
tion: 

1. The offices of the 64 collectors 
of Internal Revenue will be abol- 
ished. 

2. Only one officer, the Commis- 
sioner of Internal Revenue, will 
be appointed by the President by 
and with the advice and consent 
of the Senate. All other positions 
will be filled through civil service. 

3. All operating functions of 
the bureau will be placed in not 
more than 25 district offices, each 
headed by a district commission- 
er. All field activities in each dis- 
trict will be under the jurisdic- 
tion of the district commissioner, 
and he alone will be responsible 

to the commissioner in Washing- 
ton. The present complex system 
under which more than 200 sepa- 
rate field officers report directly 
to Washington will thus be abol- 
ished. Taxpayers hereafter can 
look to the district commissioner 
or his local representative as the 
official in complete charge of all 
Federal tax matters in the dis- 
trict. 

Has Full Authority. 
4. A strong, vigorous inspection 

service will be established and 
will be made completely inde- 
pendent of the rest of the bureau. 
Through a comprehensive system 
of audits and inspections, this 
service will keep operations and 
management of the bureau under 
continual scrutiny and appraisal. 

It will have the responsibility, 
coupled with full authority, of de- 
tecting and investigating any 
irregularities. It will be alert to 
the practices of the influence ped- 
dlers and fixers. There will be an 
inspection office in each district 
under a chief inspector who will 
be independent of the district 
commissioner. In view of its im- 
portance, the Nation-wide direc- 
tion of the inspection service will 
be the sole responsibility of one 
of the three assistant commis- 
sioners of internal revenue. • 

5. Bureau headquarters at 
Washington will be reorganized 
and its operating functions fur- 
ther decentralized. Three as- 
sistant commissioners will replace 
the present intricate structure of 
supervision. One will lie in 
charge of the inspection service. 
Another will be in charge of field 

operations. A third will be re- 

sponsible for technical matters 
such as preparation and issuance 
of tax forms, regulations and 
rulings. 

6. More adequate salaries will 
be paid to officials responsible for 
administering the Revenue Serv- 
ice. We must try to obtain and 
hold the services of the best 
qualified persons in this highly 
intricate and technical field of 
Government. 

The Bureau of Internal Revenue 
has grown from a small organiza- 
tion to one employing about 57,- 
000 persons. The greater part of 
this growth occurred between 
1941 and 1947. In those war years 
the rapidly expanding bureau had 
to work under a century’s accu- 
mulation of laws, administrative 
divisions and obsolete procedures. 
While much has been done to 
simplify the bureau’s operation 
since the war, more fundamental 
changes are needed now. 

Achievements. Cited. 
In assessing the current prob- 

lems of he Revenue Service, we 
should not overlook its high 
achievements in the face of the 
trenqpndous burdens rapidly piled 
upon it in recent years. Never in 
the history of this or any other 
country has a Government organ- 
ization been required to deal with 
such mounting technical respon- 
sibilities. The manner in which 
the Revenue Service has met its 
tremendous duties is a tribute to 
the thousands of its loyal and 
faithful servants. 

The reorganization is intended 
to preserve the best of that tradi- 

tion and mold it administratively 
to achieve even higher goals. It 
is based on the recognition that 
the very solvency of our country 
depends in part upon the integrity 
of the revenue service. 

The greatly increased tax col- 
lections necessary to support our 
defense effort are placing more 
and more heavy responsibilities 
upon the Bureau of Internal 
Revenue. This fact alone makes 
it especially urgent that we give 
the bureau the best organization 
and management that can be ob- 
tained. We must move ahead 
rapidly in accomplishing this. I 
therefore hope that the Congress 
will give speedy approval to the 
reorganization plan which I am 
submitting. 

Thorough Inspections. 
The new, streamlined revenue 

service will have clear, direct 
channels of responsibility and 
supervision from the lowest field 
office to the commissioner. It 
will be thoroughly inspected and 
controlled from top to bottom to 
assure complete integrity and 
fidelity in its operations. I am 
confident that it will give the 
taxpaying public the soundest 
and most efficient tax system that 
we can provide. 

It is my intention to make the 
Bureau of Internal Revenue a 
blue ribbon civil service career 
organization. I intend to make 
it a service in which all of us can 
place genuine confidence and have 
justified pride. I hope that I 
will have the full support of the 
Congress and of the public in 
bringing this about. 

Corning Reappointed by Board .Vote 6-to-3 on $14,000 Post 
(Continued Prom First Page.) 

work of the policy laid down by 
this board.” 

Serious Problems Ahead. 
Dr. Corning said he regarded 

the superintendency as a great 
ohallenge and called on the School 
Board to work with him in devel- 
oping the best school system in 
the Nation. 

"In the past six years we have 
faced many difficult problems,” 
tie declared. "Together we lave 
worked them out.” 

He warned that very serious 
problems were ahead but did not 
specifically mention any of them. 

Dr. Gannon then moved that 
the superintendent be given a 
week’s vacation. 

“He has been under a tre- 
nendous strain during the past 
;wo months,” Dr. Gannon said. 
‘He should be allowed to rc- 

:uperate.” 
First Controversy of Year. 

This started the first contro- 
versy of the new year. 

Mr. Shaipe asked, "Do you 
vant this vacation to be extra and 
ibove his regular vacation?” 

“Yes,” Dr. Gannon said. 
Mr. Lee pointed out that there 

vas a legal question and that 
naybe the board could hot give 
ixtra leave. Dr. Ganpooi'suggest- 
■d that he certify that Dr. Corning 
leeded the rest because^ of his 
iroken rib. 

Mr. Williams then declared: 
"I object to setting this prece- 

lent. If he doesn’J, feel well he 
:an take time off under our sick 
eave regulations. I don’t feel we 
hould give him a week off because 
le was reappointed superin tend- 
nt.” 4 % * 

Mr. Williams said there was no 
nalice in his suggestion because 
ie had voted for Dr. Corning. 
Mr. Sharpe announced that the 

ichool Board could grant Dr. 
Corning any leave desired, but at 
hat point Dr. Corning stated: 
“This is getting entirely too in- 

olved. I suggest we drop it.” 
This the board did. 
Evaluation Report Presented. 
Before the ballot was cast, Mr. 

iee presented to the full board 
he evaluation report which the 
•ersonnel Committee had pre- 
pared. Mr. Sharpe ruled the 
valuation was part of the pro- 
eedings of the closed meetings 
vhich the Personnel Committee 
leld and would not be made 
lublic. Under the law, the Per- 
onnel Committee meets secretly 
vhen considering appointments 
nd promotions of school em- 
iloyes. 
Mr. Lee. in presenting the re- 

tort, made reference to the con- 
roversial anonymous question- 
lalres which had been sent out 
o some 50 of Dr. Coming’s 
fubordinates. 

This questionnaire, containing 
15 inquiries about Dr. Coming’s 
administration, was to be an- 
swered anonymously by the school 
officers. Later, it was revealed 
that they had been coded so that 
the person answering could be 
connected with the answers. 

As previously announced by 
Mr. Sharpe, Mr. Lee stated that 
the questionnaires and the key 
to the code had been destroyed 
and that at no time had any 
board member seen the two. A 
tabulation of the answers, how- 
ever. was available to board 
members. 

No Recommendations. 
Mr. Sharpe said he had given 

a copy of the evaluation report 
to Dr. Coming the day after 
Christmas. 

The report, according to Mr. 
Lee, did not contain a recom- 
mendation either that Dr. Corn- 
ing be hired or dropped. It mere- 
ly evaluated his services as school 
superintendent, he added. 

Dr. Corning, a native of Ohio 
but a product of the public school 
system here, returned to Wash- 
ington early in 1946 to begin the 
task that was to prove one head- 
ache after another. 

For the five years before he 
came to the Washington position, 
he served as superintendent of 
schools at Omaha, Nebr. His 30 
years’ experience in the education 
field has emphasized administra- 
tion. 

Central High Graduate. 
Dr. Corning was graduated 

from Central High School in 1907. 
He was a member of the High 
School Cadet Corps but says he 
was in the rear ranks. 

After graduation from Dickin- 
son College, Carlisle, Pa., in 1911, 
he earned his master’s degree in 
English there and later a master’s 
degree in school administration 
from Columbia University. He 
alsd holds an honorary degree of 
doctor of education from Colorado 
College. 

He began teaching English in 

fZ 

Johnstown, Pa., after graduation 
from Dickinson College. In 1913 
he was made superintendent of 
schools at Newport, Pa., serving 
four years until he became super- 
intendent at Trinidad, Colo. This 
post he held fdr 10 years, then 
became superintendent at Colora- 
do Springs, Colo. In 1940 he 
shifted to the top post at Omaha, 
remaining there until he came to 
the District school system. 

Had Board Support. 
Dr. Corning began his superin- 

tendency in the District with the 
Board of Education solidly behind 
him. He was faced immediately 
with a shortage of school build- 
ings—construction of new schools 
virtually stopped during World 
War II—and the pressures of a 
stepped-up fight by colored resi- 
dents against the dual school 
system. % 

Even after his first three-year 
term, Dr. Corning still had a 
fairly united board behind him. 
When he was reappointed in Feb- 
ruary, 1949, he remarked: 

"It is a very difficult job. Some- 
times there aren’t hours enough 
or physical energy enough to ac- 
complish all the tasks.” 

He listed as compensations the 
good relationship he had with the 
Board of Education..the teachers 
and the children of the city. 

That relationship with the 
School Board deteriorated rapidly 
in the following years with Mr. 
Lee taking the role of Dr. Com- 
ing’s main critic. 

Actually, Mr. Lee and Dr. Corn- 
ing split soon after the school 
superintendent took over the Dis- 
trict post. That was in 1947 
when Mr. Lee charged that cer- 
tain textbooks were un-American. 
The board backed Dr. Corning in 
defending the books, with Mr. Lee 
dissenting. 

Text Was Revised. 
The squabble got before a con- 

gressional committee, however, 
and resulted in the publishing 
company making certain revisions 
to one of the texts. Another 
group of social science texts also 
was barred from use in the system. 

During his first term, Dr. Corn- 
ing also had to contend with the 
first in a series of controversies 
born of the dual school system. 
That was a parent-inspired boy- 
cott of the Browne Junior High 
School which occurred after the 
School Board voted to use Blow 
and Webb Elementary Schools as 
annexes to Browne. 

Dr. Coming’s troubles with the 
School Board—and Mr. Lee in 
particular—really got going strong 
during his second term as super- 
intendent. 

Mr. Lee charged that gamblers 
were moving in on the city’s high 
schools and that drinking was 
prevalent at football games. Dr. 

Coming and his staff investigated 
and reported no evidence of such. 

Mr. Lee charged that another 
group of textbooks in the schools 
was slanted toward socialism. The 
Board of Education again voted 
Mr. Lee down and again it went 
to a congressional committee. 
Nothing much came of the hear- 
ing, however, although again re- 
visions were suggested to the pub- 
lishers in one case. 

Song Book Criticized. 
Then Mr. Lee criticized a song 

book given to the schools by 
B’nai B’rith, a Jewish organiza- 
tion, for use during Brotherhood 
Week. He objected to a song 
titled, “Thomas Jefferski,” which 
tried to put over the point that 
names meant nothing. The whole 
song book was aimed at reducing 
prejudice toward racial, religious 
or national groups. 

Dr. Corning objected to the 
establishment of a standing com- 
mittee on athletics for the Board 
of Education, contending that 
athletics should be treated as any 
other subject in the schools and 
did not need a committee. The 
School Board created the com- 
mittee. 

Then, Dr. Coming got into an- 
other controvefsy when Pearl S. 
Buck, noted writer, was banned 
from Bpeaking at the Cardozo 
High School graduation. Dr. Corn- 
ing banned her, after she had 
been invited to speak by Cardozo 
officials, on grounds that her 
name appeared in the flies of the 
House Committee on Un-American 
Activities and that Cardozo should 
have cleared with- his office first. 

This controversy stemmed from 
an earlier one when a Russian- 
born woman spoke at Western 
High School and some students 
walked out in protest over what 
they called her favorable attitude 
toward Russia. 

At that time, Dr. Coming ruled 
all speakers must clear his office. 

Speaker Rules Drawn. 
The upshot of the Buck incident 

was that the School Board adopt 
a set of regulations to guide selec- 
tion of speakers. The mere ap- 
pearance of a person’s name in 
the committee files now is not rea- 
son alone for being banned. 

Central High School was trans- 
ferred from white to colored stu- 
dents after one of the bitterest 
fights in the history of the school 
system. Other transfers of build- 
ings from white to colored also 
aroused bitterness, including the 
recent shift of Langley Junior 
High School to colored students. 

These moves were to relieve 
crowded conditions in the colored 
schools. The School Board often 
split on them. 

Then there was the “Faith of 
Our Fathers” incident at Ana- 
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costia High School which did not 
endear Dr. Coming to the colored 
members of the School Board. 

A group of actors from the 
Sesqui-centennial production was 
banned from the school stage be- 
cause several of the troupe were 
colored. Dr. Coming backed the 
principal’s action. 

The Un-American Activities 
Committee list popped up again 
when it was discovered that sev- 
eral educators Dr. Coming had 
recommended be used as speak- 
ers for a teachers’ training pro- 
gram were listed. Mr. Lee made 
this discovery in checking the list 
of prospectiv| speakers. 

Food Program Argued. 
The handling of the surplus food 

program also came under fire from 
Mr. Lee. He charged evidence of 
mismanagement. The result of 
this was the passage last summer 
of a bill to set up a central cafe- 
teria department. Mr. Lee had 
long deplored the independent 
status of the school cafeterias, run 
as private business by the princi- 
pals without official connection 
with the School Board. 

Dr. Coming had several upsets 
in recommendation^ for appoint- 
ment to top-school positions. 

Mr. Lee led the light against the 
appointment of Miss Eleanor P. 
McAuliffe as principal of the new 
Sousa Junior High School. The 
School Board went along with Mr. 
Lee but later reversed itself. Miss 
McAuliffe is principal of Sousa. 

Recently, Dr. Coming supported 
Francis A. Gregory, former prin- 
cipal of Armstrong High School, 

for the post of first assistant 
superintendent in charge of col- 
ored schools. The School Board 
named Dr. Harold A. Haynes, 
giving Mr. Gregory a newly- 
created post of associate superin- 
tendent. 

On top of everything else. Con- 
gress appropriated $100,000 for a 
survey of the school system. This 
was completed in 1949 by Dr. 
George D. Strayer of Columbia 
University. 

Wanted More Changes. 
The survey made many sug- 

gestions for extensive changes In 
the city’s school system. 

Since then, the School Board, on 
Dr. Coming’s recommendation, 
has made a number of the changes 
in organization. Lack of action 
on many of the recommendations 
of Dr. Strayer has been a sore 
point with some board members. 

While all this was going on, the 
School Board and Dr. Corning 
were coping with a rapidly chang- 
ing school population that now 
contains more colored pupils than 
white. New sections of the city 
developed and a shortage of class- 
room space followed. 

Overcrowded classrooms still is 
a hot problem in the colored 
schools. Only recently, another 
strike was staged at the Payne 
and Webb Elementary Schools in 
protest over what the parents felt 
were inadequate measures tiken 
by the School Board to relieve the 
jammed classes. That is still be- 
ing fought out. * 

In addition, numerous court 
suits have been filed, attempting 
to break the school system’s segre- 
gated pattern. One is in the 
United States Court of Appeals 
now. 
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Foreign-Bom Doctor Wins 
Fight to Practice in Virginia 

■y rt» Aueciottd Prtis 

FLOYD, Va., Jan. 2.—A young, 
foreign bom doctor begins prac- 
ticing in Floyd County today, se- 
cure in the knowledge that he is 
among friends. 

Dr. William S. Hi tree, 38-year- 
old graduate of the Royal Univer- 
sity of Zagreb. Yugoslavia, finally 
received his Virginia license yes- 
terday. It was the last hurdle in 
a bitter light for the right to prac- 
tice in the Old Dominion. 

And the people of Floyd County 
were with him all the way. 

When the doctor moved to the 
county last spring, the State Med- 
ical Board refused to give him the 
State examination because the 
American Medical Association 
doesn’t recognize his alma mater. 

County residents—desperately 
in need of another doctor—de- 
cided they liked Dr. Hitrec and 
that he wasn’t getting a fair deal. 
So they started swinging for him. 

A thousand of them signed a 

petition to the Floyd Circuit 
Court and obtained an order 
forcing the Medical Board to give 
Dr. Hitrec the State test. 

The notice came yesterday that 
he had passed the exam and Justi- 
fied the faith in him. And he 
was promtply flooded by telephone 
calls of congratulation. 

“It was a long wait, but I’m 
glad I stuck it out.” he said. "I 
feel obliged to the people who 
fought with me and I’m glad I 
didn’t disappoint them.” 

Dr. Hitrec. who had previously 
passed the New York State exam, 
said the Virginia version was eas- 
ier. 

Danish Population Small 
COPENHAGEN.—Denmark has 

about half as many people as New 
York City. They live in an area a 
third as large as New York State. 
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