
SOME OF THE BENEFITS THE WAITRESSES
UNION GIVES THE EMPLOYERS

BY JANE WHITAKER
After you had "listened to John Fitzpatrick, president of the Chicago

Federation of Labor, tell of the interview he had with the Restaurant Keep-
ers' Ass'n, at which time he revealed to them the condition of slavery under
which their employes worked, apart from low wages and long hours, and
the reply of the restaurant keepers that they realized that these conditions
should be eliminated and that they'would eliminate them, but they would
not recognize the union, you might have believed the union was some ter-
rible handicap to the employer, not connected with wages or working hours.

As a matter of fact, its rules governing the conduct of waitresses are a
distinct benefit to the employer, and for the purpose of tearing down this,
flimsy subterfuge, this-- tissue paper bulwark behind which the employers
are hiding, I am going to tell you of some of the benefits.

According to the rules of the Waitresses' Union, a girl must pay a pen- -'
alty of from $1 to $5 if she disappoints an employer once he has hired her,
or leaves him in a lurch.

Not' matter what altercation she may have with a customer, another
waitress or her employer, she cannot take off her apron and quit, but milst
remain on duty throughout the rest of the day to give the employer an op
portunity to secure anotner gin, ana
she must notify her employer that
she intends to quit.

Under another rule, she must wear
her union button while on duty and
must not, under any provocation, in-

dulge in either profane or abusive
language, but must conduct herself
in a genteel manner. -

She must serve only clean utensils
to the customer, clean plates, clean
silver, clean napkins.

She must wear a clean waist and a
clean apron, and always have her
hands and finger nails clean.

And she must wear her hair neatly
dressed with a hair net' over it so that
it will not fly in her face.

It would seem that it would be a
decided advantage to an employer to
have a girl who belonged to pta organ-
ization that regulated her conduct in
these respects so that he would be
protected without any responsibility
on his part.

And it is a decided advantage. The
cry against unionism as the reason
the Restaurant Keepers' Ass'n is
fighting this battle against waitresses
is just another untruthful excuse.

Their real fear is that if their res-

taurants are unionized their em

ployes will have in back of them an
organization to protect them against
the small trickery of their employers.

When the legislative committee
was hearing testimony from employ-
ers on the subject of a minimum
wage law, some of the. employers in-

sisted that they only objected to it
being a law, and were sure that they
would, without such a law pn the
statute books, carry out he desire of
the legislative committee.

That was a farce, and it was not
true. Mandel's raised girls from $3.50.
to $4, but that did .noUbring them up
to more than half of what the girls
would have received urfder a mini-
mum wage law i

Hillman's promised to. do anything
they were told, but cornered, Hillman
admitted that he had no'intention of
establishing any $8 minimum wage
and then slided along-agai- by point-
ing to the fact that he Had raised a
boy in the stockroom a slight trifle
in his wage.

Ellinger of the Boston Store was
sure a minimum wage law was not
needed, but that JMr. Netcher would
see that the girls were always treat-
ed fairly, and the Boston Store paid


