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TELEPHONE STRIKE SCHEDULED HERE
URBAN LEAGUE ANNOUNCES 
HOMEMAKERS' WORKSHOP

CHip^TO, Oct. 5 (ANP)—Miss 
Moore, former director 

of^limetics*at Meharry Medical col
lege, Nashville, has been announced 
as director of the homemakers’ 
workshop, to be held Oct. 10 to 24 
by the civic education department 
of the Chicago Urban league in co
operation with other civic agencies.

The workshop, to be held at two 
south side and one west side loca
tions, will be devoted mainly to nu
trition and food preparation, in
cluding cooking demonstrations. 
During the concluding part of each 
session experts in other fields will 
conduct discussions of various 
homemaking problems.

BAN AGAINST "UNCLE TOM'S 
CABIN” PLAY IS LIFTED

BRIDGEPORT, Conn., Oct 5 
(ANP)—The ban against the stage 
production of “Uncle Tom’s Cabin” 
was lifted here.

In announcing that the play will 
come here for three performances 
at the Civic auditorium, City Con- 
troler Perry Rodman said that the 
ban was being lifted in response to 
a wave of protests larger than those 
received against permitting the 
play to be staged here.

Rodman’s cancellation of the first 
booking of the musical version of 
Harriet Beecher Stowe’s novel fol
lowed protests from the Bridgeport 
Industrial Union council, CIO; 
Bridgeport Pastors’ association, the 
Communist party and Negro com
munity leaders.

52 GIs CLEARED OF CHARGES
WASHINGTON, Oct. 5 (ANP) 

—Fifty-two Negro soldiers have 
been cleared of mutiny charges in 
Hawaii and have been restored to 
duty, according to an official war 
department announcement.

Sentences of the 52 men, who 
were among 73 charged with refus
al to obey orders of superior offi
cers and to report to work at an 
Oahu airfield, were suspended. 
They are now eligible for honorable 
discharges, the announcement re
vealed.

Twelve of the accused soldiers 
are still being held. The five ring
leaders were given 10 to 25-year 
sentences.

YOUTH UNINJURED
A car driven by Robert Harris, 

16, of 137 Garst street, overturned 
/esterday after colliding with a City 
Railway bus at Fifth and College 
streets. Harris was uninjured.

Traffic Sgt. R. C. Hessinger said 
Harris was driving west on Fifth 
street. He moved around the bus as 
it made a left turn. The youth was 
sited into Juvenile court for im
proper operation and driving with
out a license.

CHILD HIT BY AUTO
Rose Mary Tracy, 4, of 265 Louie 

street, was playing at Louie and 
Washington streets when hit by a 
?ar driven by Harlan Thompson, of 
818 Washington street, police re
ported. The child was being’treated 
at Miami Valley Hospital for abra
sions.

PHONE WORKERS WALKOUT 
TO HIT TOLL CALLS TODAY

Long distance telephone service | eral Motors corporation officials on 
a basis for settlement of the current 
dispute.”

in Dayton, and throughout the 
country, will be interrupted from 2 
to 6 p.m. as members of the Na
tional Federation of Telephone 
Workers stage a four-hour stop
page in sympathy with an eastern 
unit.

Mrs. Mary Pryor, chairman of 
the Dayton unit of NFTW empha
sized the walkout was not related 
in any way to a local dispute, but 
was a protest against a recommend
ation by the national labor relations 
board that the Western Electric 
nlant, Kearny, N. J., unit be dis
banded because it was company 
dominated. *

The operators will meet during 
the four-hour walkout to discuss 
and probably vote on a sympathy 
strike.

Local calls from dial phones will 
not be affected by the stoppage, 
Mrs. Pryor said. A company spokes
man confirmed the statement.

The first break in the four-day 
stalemate at Frigidaire division, 
General Motors corporation, came 
late yesterday when management 
and union representatives held a 
conference.

Ralph E. Moses, president of 
Local 801, United Electrical, Radio 
and Machine Workers of America 
(UERMWA), CIO, revealed that 
“on the instruction*of the Local 
801 executive board, Neil Brant and 
Henry Fiering international repre
sentatives, had conferred with Gen-

This was the first meeting be
tween the disputing parties since 
the strike started last Monday, 
company officials confirmed.

Moses also announced that “the 
local 801 executive board had voted 
unanimously to call a special mem
bership meeting of all its members 
in Frigidaire this Sunday, Oct. 7, at 
2 p. m., in Memorial hall.

“The meeting is being called for 
the purpose of hearing and acting 
on a unanimous recommendation of 
the local leadership on the current 
strike action.”

Picketing continues* at the five 
plants affected by the strike and 
between 12,000 and 14,000 employes 
remain idle as the dispute enters its 
fifth day.

Frigidaire officials announced 
penalties for the four workers 
whose suspension, according to 
Moses precipitated the strike.

Estel Greene and Henry Stevens 
suspended for participating in a 
work stoppage last Thursday in de
partment 216 were laid off for six 
months; Orville Lantz on a similar 
charge for 60 days.

Russell Richeson according to 
management was suspended for one 
year for taking part in an attack 
upon a non-union employe on com
pany property.

Employes at Delco products, Gen- 
(Continued on page 4)

Leadership: Key To Power Of CIO Organization
The CIO today is putting on a 

demonstration of power and lead
ership. Yet, if wishful thinking of 
certain “experts” in the AFL and 
in American industry, not to men
tion some of our famed college pro
fessors, had been correct the CIO 
would have been dead long ago.

These “experts” did not see much 
chance for survival for an organ
ization which caters to Negroes, 
Mexicans, the foreign born, and a 
vast army of the undistinguished, 
poorly paid, unskilled, but genuine
ly American mass production work
ers paying a “lousy” dollar per 
month in dues. These same “ex
perts” freely predicted the death of 
CIO from the internal religious, 
political, and racial conflicts involv
ing Catholics, communists, non
communists and Negroes. Besides 
there was always a powerful group 
of AFL unions willing to duel to 
death against the upstart CIO.

Despite all this the CIO has dem
onstrated remarkable staying pow
er, despite an occasional tendency to 
fly to pieces. Born in the recovery 
period of 1935, it grew, but barely 
survived the depression of 1937. In 
1938 it revived rapidly and in 1939 
entered on a period of growth 
which in 1944 reached an all-time 
membership of nearly six million 
workers. It had almost completely 
organized such industries as steel, 
men’s clothing, and automobiles.

The laudable fact about this 
growth is that it was achieved 
without compromising the no-dis
crimination policies for which CIO 
became famous. Despite this pre
sumed handicap the CIO has won 
the confidence of a large army of 
skilled, professional, and white-col
lar workers. And to the alarm of 
management it is even making 
headway among foremen and sup
ervisory employes. These groups 

were supposed to run from the Ne
groes, Mexicans, foreign born, and 
the unskilled low-paid, mass pro
duction workers like the devil from 
holy water. This same CIO is facing 
the present recession and heavy 
unemployment and loss of member
ship with confidence and in a fight
ing mood. -

All of this requires explanation. 
The answers are not far to seek. 
They are provided in present CIO 
policies. The organization is a fight
ing outfit. Its membership has been 
hit hard by unemployment. Its rev
enues have been sharply cut through 
loss of membership but its lead
ers, instead of hoarding their funds 
as a nest egg to pay salaries until 
things pick up, are risking every
thing they have in a nationwide 
fight with industry and the govern
ment to increase wages; and income 
for the average American citizen. 
This last mentioned gentleman, 

white as well as black, really needs 
a friend in Washington now.

This aggressive spirit of CIO is 
not as foolhardy as it might seem. 
The strategy is really clever. The 
strikes, the wage demand policy, the 
legislative program, the statements 
of CIO leaders have every newspa
per in the country telling every 
workingman ip the country that his 
economic interests are being pro
tected by CIO.

Finally the secret of CIO power 
is leadership. At present strong and 
constructive, but also “flashy” and 
democratic, the organization lives 
not so much by actually getting for 
people what they want, but by pro
viding them with the means of 
struggling for what they want 
whether from the government or in
dustry. The strength of the organs 
ization thus lies in a combination of 
politics and economics exploited by 
good leadership.


