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Equal Pay 
Stressed In 
Parleys 

Negotiations on the Local Agree
ment, between the Frigidaire Di
vision of GM, and UE Local 801 
were completed last week, and 
special membership meetings will 
be held on Friday, Feb. 19, for the 
purpose of ratifying the Negotia
ting Comittee's work. 

Completion of negotiations on the 
Local Agreement clears the way 
for concentrated effort and atten
tion towards solving the "equal 
pay" issue at Frigidaire. Hie ne
gotiating Committee has pressed 
for full speed action on the War 
Labor Board Directive, which is 
part of the UE-GM National 
Agreement 

The contract provision on "equal 
pay" reads as follows: 

Wage rates for women shall 
be set in accordance witi the 
principle of equal pay for com
parable quantity and qualit;* of 
work on comparable operations." 
The WLB elaborated on this 

provision in its "opinion", which is 
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L. tv r seated; Executive Board Member, Walter Fucbs, Financial Secretary, Ben B. Cromwell, Second-Vice-President. James f iKiiitr, 
Robert Eisner, First Vice-President, Boscoe Miller, Recording Secretary, Mark Hawley, Executive Board Member, A. Hoppe. 
L. to r. standing; Executive Board Member, Wm. B. Resting, Kenneth King, Trustee, Raymond Waymire, Executive Board Members, Don 
Green, Heny Stevens, Treasurer, Mark Daley, and Trustee Leslie Myers. 
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The worker today is faced with a situ

ation, which if not corrected, will cut the 
living standards of working men and wo
men beyond the bounds of all human en
durance. As a consequence of the failure 
of workers exercising their right to vote, 
they are in grave danger of destruction 
by anti-Labor legislation! 

In Ohio there are two bills, that if passed, 
wiU wreck the system of collective bargaining 
that has brought the worker every gain that 
he has made in the improvement of his hours, 
wages, and working conditions. The bills are 
House Bills 15 and 193, both introduced by 
Representative Earl M. French of Deleware 
County, A COUNTY THAT HAS NO LABOR 
UNIONS! 

House Bill 15 proposes amendments to 
the Ohio State Guard law, under the de
ceptive description: "A bill to correct 
minor errors in the Ohio State Guard 
law." It is an anti-Labor measure of the 
worst sort. It proposes to create a "mili
tary reserve" in addition to the present 
Ohio State Guard. (The Ohio State Guard 
is in existence only during the period that 
the Ohio National Guard is mobiiked into 
the Federal Army.) 

This military reserve is to function only 
in the locality where its members live or 
in immediately adjacent territory. Such 
a military reserve would not be under reg
ular training or discipline, with the safe
guards against lawlessness which are es
tablished for the Ohio National Guard 
and the Ohio State Guard* 

The bill calls for repeal of two of the most 
important sections of the Ohio Military Code, 
namely: 

[2] that which prohibits groups, posts, fra
ternities, leagues and similar organizations 
from enlistment as a body, and 

[2] that which prohibits gifts and donations 
to official military units from private sources. 

Under this bill a corporation faced by a 
Union on strike or threatening to strike 
could have the Governor temporarily mo
bilize an armed force to destroy the Un
ion. Such an armed force might be a vet
erans' post, a rifle club or an artificially 
created organization with a name like 
"Commandos Anonymous" made up of 

• anti-Labor people who couli be bought 
with gifts and donations paid for exclu
sively by the corporation. The bill would 
also permit company guards to be enlisted 
for strike-breaking purposes by having 
them temporarily turned into "military 
reserves." 

. House BUI 193 is an enormous document of 
23 sections, 17 pages long, which contains 
everything that would harm or destroy a La
bor Union and Union officers that the worst 
Labor hater in the United States could think 
of in his most vicious moments. It is proof 
that some employers would rather fight a war 
against Labor Unions than against Hitler! 

The bill is written with the idea that 
working people are the ones who are 
guilty of "unfair Labor practices" instead 
of employers. A three-man commission 
would exercise extended powers against 
working people, but which could do noth
ing with respect to'employers. 

This commission would register and 
"regulate" Labor Unions, "settle" dis
putes, appoint arbitrators, determine the 
amount of Union initiation fees and dues, 
decide who could and who could not be 
Union officers, prohibit strikes and pick
eting, forbid the settlement of individual 
grievances, make illegal any act to boycott 
unfair employers, and permit any worker 
—even those who are not members—to 

\ 

have full access to all the records and 
documents of a Union. The bill would set 
up a dictatorship over Labor Unions, and 
non-Union workers as well. 

Nationally, anti-Labor legislation has met 
with some success. The tax-toasting Dies Com
mittee, chaired by Martin Dies, the Texas 
toindbag, the Committee will continue to at
tack fellow Americans without giving them 
a chance to defend themselves. 

Barry P. Jeffrey, a Dayton man elected 
from the Third Congressional District, was 
the only one of nineteen Ohio Republican  ̂
who voted against the Dies Committee. 

The 'Ruml' plan, as some papers would have 
you believe, is a pay as you go plan. The 
truth is that said plan is another scheme to 
let the big income groups dodge more of their 
just taxes. If those in the higher income groups 
are let out of paying their share of the taxes, 
we all know who will carry the burden, thtj 
workers! 

If the workers, and that means all of us, 
continued to sit on their back verandas and 
gripe without taking the steps that will better 
their conditions, the reactionaries of our goo 
ernment will grow bolder by leaps and bounds 
until we will have industrial slavery, to re
place our industrial organization. 

The steps are simple. Write, wf*£"«r 
phone your Senators and Congressmen 
protesting against anti-Labor legislation, 
the 'Ruml' tax plan, and the price and ra
tioning set up. Do it now, before Labor 
GETS THE PASTING OF IT'S LIFE! 
When your wages are cut, your hours are 
lengthened, and the days of the bull-whip 
come again, don't blame it on anyone but 
yourself. 

REGISTER AND BE READY! ! 2 


